738X GSA Pricelist - January 2016

Manufacturer  SIN Description Part # GSA Price

Avue 595-21 Avue Payroll and Tax Filing Services for Employee Count 301-1000 Initialization Fee 38-4000 S 21,601.43
Avue Digital Services, Module Type A, Initialization Fee, Each Module (0-1,000 Employees in Subscribing

Avue 595-21 Entity) A-IF-1-M S 25,380.29
Avue Digital Services, Module Type A, Initialization Fee, Each Module (1,000-2,000 Employees in

Avue 595-21 Subscribing Entity) A-IF-2-M S 67,680.21
Avue Digital Services, Module Type A, Initialization Fee, Each Module (2,000-3,000 Employees in

Avue 595-21 Subscribing Entity) A-IF-3-M S 105,751.39
Avue Digital Services, Module Type A, Initialization Fee, Each Module (3,000-5,000 Employees in

Avue 595-21 Subscribing Entity) A-IF-4-M S 105,751.39
Avue Digital Services, Module Type A, Initialization Fee, Each Module (5,000-7,500 Employees in

Avue 595-21 Subscribing Entity) A-IF-5-M S 118,442.26
Avue Digital Services, Module Type A, Initialization Fee, Each Module (7,500-10,000 Employees in

Avue 595-21 Subscribing Entity) A-IF-6-M S 126,901.37
Avue Digital Services, Module Type A, Initialization Fee, Each Module (10,000-15,000 Employees in

Avue 595-21 Subscribing Entity) A-IF-7-M S 160,742.22
Avue Digital Services, Module Type A, Initialization Fee, Each Module (15,000-20,000 Employees in

Avue 595-21 Subscribing Entity) A-IF-8-M S 194,583.08
Avue Digital Services, Module Type A, Initialization Fee, Each Module (20,000-25,000 Employees in

Avue 595-21 Subscribing Entity) A-IF-9-M S 228,423.95
Avue Digital Services, Module Type A, Initialization Fee, Each Module (25,000-30,000 Employees in

Avue 595-21 Subscribing Entity) A-IF-10-M S 262,264.81
Avue Digital Services, Module Type A, Initialization Fee, Each Module (30,000-40,000 Employees in

Avue 595-21 Subscribing Entity) A-IF-11-M S 313,025.35
Avue Digital Services, Module Type A, Initialization Fee, Each Module (40,000-50,000 Employees in

Avue 595-21 Subscribing Entity) A-IF-12-M S 355,326.80
Avue Digital Services, Module Type A, Initialization Fee, Each Module (50,000-60,000 Employees in

Avue 595-21 Subscribing Entity) A-IF-13-M S 389,166.16
Avue Digital Services, Module Type A, Initialization Fee, Each Module (60,000-70,000 Employees in

Avue 595-21 Subscribing Entity) A-IF-14-M S 406,087.34
Avue Digital Services, Module Type A, Initialization Fee, Each Module (70,000-80,000 Employees in

Avue 595-21 Subscribing Entity) A-IF-15-M S 419,623.08
Avue Digital Services, Module Type A, Initialization Fee, Each Module (80,000-90,000 Employees in

Avue 595-21 Subscribing Entity) A-IF-16-M S 423,007.02
Avue Digital Services, Module Type A, Initialization Fee, Each Module (90,000-100,000 Employees in

Avue 595-21 Subscribing Entity) A-IF-17-M S 431,467.63
Avue Digital Services, Module Type A, Initialization Fee, Each Module (100,000-125,000 Employees in

Avue 595-21 Subscribing Entity) A-IF-18-M S 524,528.11
Avue Digital Services, Module Type A, Initialization Fee, Each Module (125,000-150,000 Employees in

Avue 595-21 Subscribing Entity) A-IF-19-M S 609,129.51
Avue Digital Services, Module Type A, Initialization Fee, Each Module (150,000-175,000 Employees in

Avue 595-21 Subscribing Entity) A-IF-20-M S 702,193.03
Avue Digital Services, Module Type A, Initialization Fee, Each Module (175,000-200,000 Employees in

Avue 595-21 Subscribing Entity) A-IF-21-M S 786,792.92
Avue Digital Services, Module Type A, Initialization Fee, Each Module (200,000-225,000 Employees in

Avue 595-21 Subscribing Entity) A-IF-22-M S 862,933.74
Avue Digital Services, Module Type A, Initialization Fee, Each Module (225,000-250,000 Employees in

Avue 595-21 Subscribing Entity) A-IF-23-M S 939,076.06
Avue Digital Services, Module Type A, Initialization Fee, Each Module (250,000-275,000 Employees in

Avue 595-21 Subscribing Entity) A-IF-24-M $  1,015,216.88
Avue Digital Services, Module Type A, Initialization Fee, Each Module (275,000-300,000 Employees in

Avue 595-21 Subscribing Entity) A-IF-25-M $  1,057,518.32
Avue Digital Services, Module Type A, Initialization Fee, Each Module (300,000-400,000 Employees in

Avue 595-21 Subscribing Entity) A-IF-26-M S 1,277,481.69
Avue Digital Services, Module Type A, Initialization Fee, Each Module (400,000-500,000 Employees in

Avue 595-21 Subscribing Entity) A-IF-27-M S  1,446,682.99
Avue Digital Services, Module Type A, Initialization Fee, Each Module (500,000-600,000 Employees in

Avue 595-21 Subscribing Entity) A-IF-28-M $  1,573,587.35
Avue Digital Services, Module Type A, Initialization Fee, Each Module (600,000-700,000 Employees in

Avue 595-21 Subscribing Entity) A-IF-29-M $  1,658,187.25
Avue Digital Services, Module Type A, Initialization Fee, Each Module (700,000-800,000 Employees in

Avue 595-21 Subscribing Entity) A-IF-30-M $  1,717,408.38
Avue Digital Services, Module Type A, Initialization Fee, Each Module (800,000-900,000 Employees in

Avue 595-21 Subscribing Entity) A-IF-31-M S 1,742,788.66
Avue Digital Services, Module Type A, Initialization Fee, Each Module (900,000-1,000,000 Employees in

Avue 595-21 Subscribing Entity) A-IF-32-M $  1,751,249.26
Avue Digital Services, Module Type A, Annual Subscription/Billed Monthly, Each Module (0-1,000

Avue 595-21 Employees in Subscribing Entity) A-MS-1-M S 76,474.23
Avue Digital Services, Module Type A, Annual Subscription/Billed Monthly, Each Module (1,000-2,000

Avue 595-21 Employees in Subscribing Entity) A-MS-2-M S 186,401.61
Avue Digital Services, Module Type A, Annual Subscription/Billed Monthly, Each Module (2,000-3,000

Avue 595-21 Employees in Subscribing Entity) A-MS-3-M S 298,243.44
Avue Digital Services, Module Type A, Annual Subscription/Billed Monthly, Each Module (3,000-5,000

Avue 595-21 Employees in Subscribing Entity) A-MS-4-M S 372,804.70
Avue Digital Services, Module Type A, Annual Subscription/Billed Monthly, Each Module (5,000-7,500

Avue 595-21 Employees in Subscribing Entity) A-MS-5-M S 509,500.31



Manufacturer  SIN Description Part # GSA Price
Avue Digital Services, Module Type A, Annual Subscription/Billed Monthly, Each Module (7,500-10,000

Avue 595-21 Employees in Subscribing Entity) A-MS-6-M S 621,340.65
Avue Digital Services, Module Type A, Annual Subscription/Billed Monthly, Each Module (10,000-15,000

Avue 595-21 Employees in Subscribing Entity) A-MS-7-M S 894,731.85
Avue Digital Services, Module Type A, Annual Subscription/Billed Monthly, Each Module (15,000-20,000

Avue 595-21 Employees in Subscribing Entity) A-MS-8-M $  1,130,840.93
Avue Digital Services, Module Type A, Annual Subscription/Billed Monthly, Each Module (20,000-25,000

Avue 595-21 Employees in Subscribing Entity) A-MS-9-M S 1,342,099.33
Avue Digital Services, Module Type A, Annual Subscription/Billed Monthly, Each Module (25,000-30,000

Avue 595-21 Employees in Subscribing Entity) A-MS-10-M $  1,528,500.90
Avue Digital Services, Module Type A, Annual Subscription/Billed Monthly, Each Module (30,000-40,000

Avue 595-21 Employees in Subscribing Entity) A-MS-11-M S 1,839,171.22
Avue Digital Services, Module Type A, Annual Subscription/Billed Monthly, Each Module (40,000-50,000

Avue 595-21 Employees in Subscribing Entity) A-MS-12-M $  2,087,708.70
Avue Digital Services, Module Type A, Annual Subscription/Billed Monthly, Each Module (50,000-60,000

Avue 595-21 Employees in Subscribing Entity) A-MS-13-M S 2,261,684.92
Avue Digital Services, Module Type A, Annual Subscription/Billed Monthly, Each Module (60,000-70,000

Avue 595-21 Employees in Subscribing Entity) A-MS-14-M $  2,385,953.66
Avue Digital Services, Module Type A, Annual Subscription/Billed Monthly, Each Module (70,000-80,000

Avue 595-21 Employees in Subscribing Entity) A-MS-15-M S 2,472,941.77
Avue Digital Services, Module Type A, Annual Subscription/Billed Monthly, Each Module (80,000-90,000

Avue 595-21 Employees in Subscribing Entity) A-MS-16-M S 2,522,649.27
Avue Digital Services, Module Type A, Annual Subscription/Billed Monthly, Each Module (90,000-

Avue 595-21 100,000 Employees in Subscribing Entity) A-MS-17-M S 2,535,074.64
Avue Digital Services, Module Type A, Annual Subscription/Billed Monthly, Each Module (100,000~

Avue 595-21 125,000 Employees in Subscribing Entity) A-MS-18-M $  3,069,428.68
Avue Digital Services, Module Type A, Annual Subscription/Billed Monthly, Each Module (125,000-

Avue 595-21 150,000 Employees in Subscribing Entity) A-MS-19-M S 3,591,355.85
Avue Digital Services, Module Type A, Annual Subscription/Billed Monthly, Each Module (150,000~

Avue 595-21 175,000 Employees in Subscribing Entity) A-MS-20-M $  4,100,856.14
Avue Digital Services, Module Type A, Annual Subscription/Billed Monthly, Each Module (175,000-

Avue 595-21 200,000 Employees in Subscribing Entity) A-MS-21-M $  4,597,931.09
Avue Digital Services, Module Type A, Annual Subscription/Billed Monthly, Each Module (200,000~

Avue 595-21 225,000 Employees in Subscribing Entity) A-MS-22-M $  5,070,150.77
Avue Digital Services, Module Type A, Annual Subscription/Billed Monthly, Each Module (225,000-

Avue 595-21 250,000 Employees in Subscribing Entity) A-MS-23-M S 5,492,662.95
Avue Digital Services, Module Type A, Annual Subscription/Billed Monthly, Each Module (250,000~

Avue 595-21 275,000 Employees in Subscribing Entity) A-MS-24-M $  5,865,469.15
Avue Digital Services, Module Type A, Annual Subscription/Billed Monthly, Each Module (275,000-

Avue 595-21 300,000 Employees in Subscribing Entity) A-MS-25-M S 6,213,418.62
Avue Digital Services, Module Type A, Annual Subscription/Billed Monthly, Each Module (300,000~

Avue 595-21 400,000 Employees in Subscribing Entity) A-MS-26-M $  7,505,810.43
Avue Digital Services, Module Type A, Annual Subscription/Billed Monthly, Each Module (400,000-

Avue 595-21 500,000 Employees in Subscribing Entity) A-MS-27-M S 8,487,530.40
Avue Digital Services, Module Type A, Annual Subscription/Billed Monthly, Each Module (500,000~

Avue 595-21 600,000 Employees in Subscribing Entity) A-MS-28-M $  9,195,860.68
Avue Digital Services, Module Type A, Annual Subscription/Billed Monthly, Each Module (600,000-

Avue 595-21 700,000 Employees in Subscribing Entity) A-MS-29-M S 9,692,932.59
Avue Digital Services, Module Type A, Annual Subscription/Billed Monthly, Each Module (700,000~

Avue 595-21 800,000 Employees in Subscribing Entity) A-MS-30-M $  10,065,737.26
Avue Digital Services, Module Type A, Annual Subscription/Billed Monthly, Each Module (800,000-

Avue 595-21 900,000 Employees in Subscribing Entity) A-MS-31-M $ 10,252,143.40
Avue Digital Services, Module Type A, Annual Subscription/Billed Monthly, Each Module (900,000~

Avue 595-21 1,000,000 Employees in Subscribing Entity) A-MS-32-M $ 10,301,849.37
Avue Digital Services, Module Type A, Extranet Annual Fee, Each Module (0-1,000 Employees in

Avue 595-21 Subscribing Entity) A-EA-1-M S 25,380.29
Avue Digital Services, Module Type A, Extranet Annual Fee, Each Module (1,000-2,000 Employees in

Avue 595-21 Subscribing Entity) A-EA-2-M S 67,680.21
Avue Digital Services, Module Type A, Extranet Annual Fee, Each Module (2,000-3,000 Employees in

Avue 595-21 Subscribing Entity) A-EA-3-M S 105,751.39
Avue Digital Services, Module Type A, Extranet Annual Fee, Each Module (3,000-5,000 Employees in

Avue 595-21 Subscribing Entity) A-EA-4-M S 105,751.39
Avue Digital Services, Module Type A, Extranet Annual Fee, Each Module (5,000-7,500 Employees in

Avue 595-21 Subscribing Entity) A-EA-5-M S 118,442.26
Avue Digital Services, Module Type A, Extranet Annual Fee, Each Module (7,500-10,000 Employees in

Avue 595-21 Subscribing Entity) A-EA-6-M S 126,901.37
Avue Digital Services, Module Type A, Extranet Annual Fee, Each Module (10,000-15,000 Employees in

Avue 595-21 Subscribing Entity) A-EA-7-M S 160,742.22
Avue Digital Services, Module Type A, Extranet Annual Fee, Each Module (15,000-20,000 Employees in

Avue 595-21 Subscribing Entity) A-EA-8-M S 194,583.08
Avue Digital Services, Module Type A, Extranet Annual Fee, Each Module (20,000-25,000 Employees in

Avue 595-21 Subscribing Entity) A-EA-9-M S 228,423.95
Avue Digital Services, Module Type A, Extranet Annual Fee, Each Module (25,000-30,000 Employees in

Avue 595-21 Subscribing Entity) A-EA-10-M S 262,264.81
Avue Digital Services, Module Type A, Extranet Annual Fee, Each Module (30,000-40,000 Employees in

Avue 595-21 Subscribing Entity) A-EA-11-M S 313,025.35



Manufacturer  SIN Description Part # GSA Price
Avue Digital Services, Module Type A, Extranet Annual Fee, Each Module (40,000-50,000 Employees in

Avue 595-21 Subscribing Entity) A-EA-12-M S 355,326.80
Avue Digital Services, Module Type A, Extranet Annual Fee, Each Module (50,000-60,000 Employees in

Avue 595-21 Subscribing Entity) A-EA-13-M S 389,166.16
Avue Digital Services, Module Type A, Extranet Annual Fee, Each Module (60,000-70,000 Employees in

Avue 595-21 Subscribing Entity) A-EA-14-M S 406,087.34
Avue Digital Services, Module Type A, Extranet Annual Fee, Each Module (70,000-80,000 Employees in

Avue 595-21 Subscribing Entity) A-EA-15-M S 419,623.08
Avue Digital Services, Module Type A, Extranet Annual Fee, Each Module (80,000-90,000 Employees in

Avue 595-21 Subscribing Entity) A-EA-16-M S 423,007.02
Avue Digital Services, Module Type A, Extranet Annual Fee, Each Module (90,000-100,000 Employees in

Avue 595-21 Subscribing Entity) A-EA-17-M S 431,467.63
Avue Digital Services, Module Type A, Extranet Annual Fee, Each Module (100,000-125,000 Employees in

Avue 595-21 Subscribing Entity) A-EA-18-M S 524,528.11
Avue Digital Services, Module Type A, Extranet Annual Fee, Each Module (125,000-150,000 Employees in

Avue 595-21 Subscribing Entity) A-EA-19-M S 609,129.51
Avue Digital Services, Module Type A, Extranet Annual Fee, Each Module (150,000-175,000 Employees in

Avue 595-21 Subscribing Entity) A-EA-20-M S 702,193.03
Avue Digital Services, Module Type A, Extranet Annual Fee, Each Module (175,000-200,000 Employees in

Avue 595-21 Subscribing Entity) A-EA-21-M S 786,792.92
Avue Digital Services, Module Type A, Extranet Annual Fee, Each Module (200,000-225,000 Employees in

Avue 595-21 Subscribing Entity) A-EA-22-M S 862,933.74
Avue Digital Services, Module Type A, Extranet Annual Fee, Each Module (225,000-250,000 Employees in

Avue 595-21 Subscribing Entity) A-EA-23-M S 939,076.06
Avue Digital Services, Module Type A, Extranet Annual Fee, Each Module (250,000-275,000 Employees in

Avue 595-21 Subscribing Entity) A-EA-24-M $  1,015,216.88
Avue Digital Services, Module Type A, Extranet Annual Fee, Each Module (275,000-300,000 Employees in

Avue 595-21 Subscribing Entity) A-EA-25-M $  1,057,518.32
Avue Digital Services, Module Type A, Extranet Annual Fee, Each Module (300,000-400,000 Employees in

Avue 595-21 Subscribing Entity) A-EA-26-M S 1,277,481.69
Avue Digital Services, Module Type A, Extranet Annual Fee, Each Module (400,000-500,000 Employees in

Avue 595-21 Subscribing Entity) A-EA-27-M S  1,446,682.99
Avue Digital Services, Module Type A, Extranet Annual Fee, Each Module (500,000-600,000 Employees in

Avue 595-21 Subscribing Entity) A-EA-28-M $  1,573,587.35
Avue Digital Services, Module Type A, Extranet Annual Fee, Each Module (600,000-700,000 Employees in

Avue 595-21 Subscribing Entity) A-EA-29-M $  1,658,187.25
Avue Digital Services, Module Type A, Extranet Annual Fee, Each Module (700,000-800,000 Employees in

Avue 595-21 Subscribing Entity) A-EA-30-M $  1,717,408.38
Avue Digital Services, Module Type A, Extranet Annual Fee, Each Module (800,000-900,000 Employees in

Avue 595-21 Subscribing Entity) A-EA-31-M S 1,742,788.66
Avue Digital Services, Module Type A, Extranet Annual Fee, Each Module (900,000-1,000,000 Employees

Avue 595-21 in Subscribing Entity) A-EA-32-M $  1,751,249.26
Avue Digital Services, Module Type A, Annual Subscription/Annual Billing, Each Module (0-1,000

Avue 595-21 Employees in Subscribing Entity) A-AS-1-A S 53,531.95
Avue Digital Services, Module Type A, Annual Subscription/Annual Billing, Each Module (1,000-2,000

Avue 595-21 Employees in Subscribing Entity) A-AS-2-A S 130,479.91
Avue Digital Services, Module Type A, Annual Subscription/Annual Billing, Each Module (2,000-3,000

Avue 595-21 Employees in Subscribing Entity) A-AS-3-A S 208,770.58
Avue Digital Services, Module Type A, Annual Subscription/Annual Billing, Each Module (3,000-5,000

Avue 595-21 Employees in Subscribing Entity) A-AS-4-A S 260,964.34
Avue Digital Services, Module Type A, Annual Subscription/Annual Billing, Each Module (5,000-7,500

Avue 595-21 Employees in Subscribing Entity) A-AS-5-A S 356,649.90
Avue Digital Services, Module Type A, Annual Subscription/Annual Billing, Each Module (7,500-10,000

Avue 595-21 Employees in Subscribing Entity) A-AS-6-A S 434,939.06
Avue Digital Services, Module Type A, Annual Subscription/Annual Billing, Each Module (10,000-15,000

Avue 595-21 Employees in Subscribing Entity) A-AS-7-A S 626,311.70
Avue Digital Services, Module Type A, Annual Subscription/Annual Billing, Each Module (15,000-20,000

Avue 595-21 Employees in Subscribing Entity) A-AS-8-A S 791,590.48
Avue Digital Services, Module Type A, Annual Subscription/Annual Billing, Each Module (20,000-25,000

Avue 595-21 Employees in Subscribing Entity) A-AS-9-A S 939,469.82
Avue Digital Services, Module Type A, Annual Subscription/Annual Billing, Each Module (25,000-30,000

Avue 595-21 Employees in Subscribing Entity) A-AS-10-A $  1,069,951.23
Avue Digital Services, Module Type A, Annual Subscription/Annual Billing, Each Module (30,000-40,000

Avue 595-21 Employees in Subscribing Entity) A-AS-11-A S 1,287,420.77
Avue Digital Services, Module Type A, Annual Subscription/Annual Billing, Each Module (40,000-50,000

Avue 595-21 Employees in Subscribing Entity) A-AS-12-A S 1,461,395.47
Avue Digital Services, Module Type A, Annual Subscription/Annual Billing, Each Module (50,000-60,000

Avue 595-21 Employees in Subscribing Entity) A-AS-13-A S 1,583,179.45
Avue Digital Services, Module Type A, Annual Subscription/Annual Billing, Each Module (60,000-70,000

Avue 595-21 Employees in Subscribing Entity) A-AS-14-A $  1,670,167.56
Avue Digital Services, Module Type A, Annual Subscription/Annual Billing, Each Module (70,000-80,000

Avue 595-21 Employees in Subscribing Entity) A-AS-15-A S 1,731,058.79
Avue Digital Services, Module Type A, Annual Subscription/Annual Billing, Each Module (80,000-90,000

Avue 595-21 Employees in Subscribing Entity) A-AS-16-A $  1,765,853.13
Avue Digital Services, Module Type A, Annual Subscription/Annual Billing, Each Module (90,000-100,000

Avue 595-21 Employees in Subscribing Entity) A-AS-17-A S 1,774,552.08



Manufacturer  SIN Description Part # GSA Price
Avue Digital Services, Module Type A, Annual Subscription/Annual Billing, Each Module (100,000~

Avue 595-21 125,000 Employees in Subscribing Entity) A-AS-18-A S 2,148,601.44
Avue Digital Services, Module Type A, Annual Subscription/Annual Billing, Each Module (125,000-

Avue 595-21 150,000 Employees in Subscribing Entity) A-AS-19-A S 2,513,948.80
Avue Digital Services, Module Type A, Annual Subscription/Annual Billing, Each Module (150,000~

Avue 595-21 175,000 Employees in Subscribing Entity) A-AS-20-A $  2,870,598.68
Avue Digital Services, Module Type A, Annual Subscription/Annual Billing, Each Module (175,000-

Avue 595-21 200,000 Employees in Subscribing Entity) A-AS-21-A S 3,218,551.15
Avue Digital Services, Module Type A, Annual Subscription/Annual Billing, Each Module (200,000~

Avue 595-21 225,000 Employees in Subscribing Entity) A-AS-22-A $  3,549,105.69
Avue Digital Services, Module Type A, Annual Subscription/Annual Billing, Each Module (225,000-

Avue 595-21 250,000 Employees in Subscribing Entity) A-AS-23-A S 3,844,864.37
Avue Digital Services, Module Type A, Annual Subscription/Annual Billing, Each Module (250,000~

Avue 595-21 275,000 Employees in Subscribing Entity) A-AS-24-A $  4,105,827.21
Avue Digital Services, Module Type A, Annual Subscription/Annual Billing, Each Module (275,000-

Avue 595-21 300,000 Employees in Subscribing Entity) A-AS-25-A S 4,349,392.12
Avue Digital Services, Module Type A, Annual Subscription/Annual Billing, Each Module (300,000~

Avue 595-21 400,000 Employees in Subscribing Entity) A-AS-26-A $  5,254,067.58
Avue Digital Services, Module Type A, Annual Subscription/Annual Billing, Each Module (400,000-

Avue 595-21 500,000 Employees in Subscribing Entity) A-AS-27-A S 5,941,270.52
Avue Digital Services, Module Type A, Annual Subscription/Annual Billing, Each Module (500,000~

Avue 595-21 600,000 Employees in Subscribing Entity) A-AS-28-A $  6,437,102.33
Avue Digital Services, Module Type A, Annual Subscription/Annual Billing, Each Module (600,000-

Avue 595-21 700,000 Employees in Subscribing Entity) A-AS-29-A S 6,785,054.75
Avue Digital Services, Module Type A, Annual Subscription/Annual Billing, Each Module (700,000~

Avue 595-21 800,000 Employees in Subscribing Entity) A-AS-30-A $  7,046,016.11
Avue Digital Services, Module Type A, Annual Subscription/Annual Billing, Each Module (800,000-

Avue 595-21 900,000 Employees in Subscribing Entity) A-AS-31-A S 7,176,499.02
Avue Digital Services, Module Type A, Annual Subscription/Annual Billing, Each Module (900,000~

Avue 595-21 1,000,000 Employees in Subscribing Entity) A-AS-32-A S 7,211,294.87
Avue Digital Services, Module Type B, Initialization Fee, Each Module (0-1,000 Employees in Subscribing

Avue 595-21 Entity) B-IF-1-M S 33,840.84
Avue Digital Services, Module Type B, Initialization Fee, Each Module (1,000-2,000 Employees in

Avue 595-21 Subscribing Entity) B-IF-2-M S 143,822.55
Avue Digital Services, Module Type B, Initialization Fee, Each Module (2,000-3,000 Employees in

Avue 595-21 Subscribing Entity) B-IF-3-M S 253,804.23
Avue Digital Services, Module Type B, Initialization Fee, Each Module (3,000-5,000 Employees in

Avue 595-21 Subscribing Entity) B-IF-4-M S 253,804.23
Avue Digital Services, Module Type B, Initialization Fee, Each Module (5,000-7,500 Employees in

Avue 595-21 Subscribing Entity) B-IF-5-M S 296,105.69
Avue Digital Services, Module Type B, Initialization Fee, Each Module (7,500-10,000 Employees in

Avue 595-21 Subscribing Entity) B-IF-6-M S 338,405.63
Avue Digital Services, Module Type B, Initialization Fee, Each Module (10,000-15,000 Employees in

Avue 595-21 Subscribing Entity) B-IF-7-M S 363,785.90
Avue Digital Services, Module Type B, Initialization Fee, Each Module (15,000-20,000 Employees in

Avue 595-21 Subscribing Entity) B-IF-8-M S 389,166.16
Avue Digital Services, Module Type B, Initialization Fee, Each Module (20,000-25,000 Employees in

Avue 595-21 Subscribing Entity) B-IF-9-M S 456,847.89
Avue Digital Services, Module Type B, Initialization Fee, Each Module (25,000-30,000 Employees in

Avue 595-21 Subscribing Entity) B-IF-10-M S 524,528.11
Avue Digital Services, Module Type B, Initialization Fee, Each Module (30,000-40,000 Employees in

Avue 595-21 Subscribing Entity) B-IF-11-M S 626,050.71
Avue Digital Services, Module Type B, Initialization Fee, Each Module (40,000-50,000 Employees in

Avue 595-21 Subscribing Entity) B-IF-12-M S 710,652.10
Avue Digital Services, Module Type B, Initialization Fee, Each Module (50,000-60,000 Employees in

Avue 595-21 Subscribing Entity) B-IF-13-M S 778,333.83
Avue Digital Services, Module Type B, Initialization Fee, Each Module (60,000-70,000 Employees in

Avue 595-21 Subscribing Entity) B-IF-14-M S 812,173.20
Avue Digital Services, Module Type B, Initialization Fee, Each Module (70,000-80,000 Employees in

Avue 595-21 Subscribing Entity) B-IF-15-M S 839,246.18
Avue Digital Services, Module Type B, Initialization Fee, Each Module (80,000-90,000 Employees in

Avue 595-21 Subscribing Entity) B-IF-16-M S 846,014.06
Avue Digital Services, Module Type B, Initialization Fee, Each Module (90,000-100,000 Employees in

Avue 595-21 Subscribing Entity) B-IF-17-M S 862,933.74
Avue Digital Services, Module Type B, Initialization Fee, Each Module (100,000-125,000 Employees in

Avue 595-21 Subscribing Entity) B-IF-18-M $  1,040,597.14
Avue Digital Services, Module Type B, Initialization Fee, Each Module (125,000-150,000 Employees in

Avue 595-21 Subscribing Entity) B-IF-19-M $  1,218,260.53
Avue Digital Services, Module Type B, Initialization Fee, Each Module (150,000-175,000 Employees in

Avue 595-21 Subscribing Entity) B-IF-20-M S 1,404,383.04
Avue Digital Services, Module Type B, Initialization Fee, Each Module (175,000-200,000 Employees in

Avue 595-21 Subscribing Entity) B-IF-21-M $  1,573,587.35
Avue Digital Services, Module Type B, Initialization Fee, Each Module (200,000-225,000 Employees in

Avue 595-21 Subscribing Entity) B-IF-22-M $  1,725,868.97
Avue Digital Services, Module Type B, Initialization Fee, Each Module (225,000-250,000 Employees in

Avue 595-21 Subscribing Entity) B-IF-23-M $  1,878,152.10



Manufacturer  SIN Description Part # GSA Price
Avue Digital Services, Module Type B, Initialization Fee, Each Module (250,000-275,000 Employees in

Avue 595-21 Subscribing Entity) B-IF-24-M $  2,030,433.73
Avue Digital Services, Module Type B, Initialization Fee, Each Module (275,000-300,000 Employees in

Avue 595-21 Subscribing Entity) B-IF-25-M $  2,115,035.15
Avue Digital Services, Module Type B, Initialization Fee, Each Module (300,000-400,000 Employees in

Avue 595-21 Subscribing Entity) B-IF-26-M $  2,554,963.37
Avue Digital Services, Module Type B, Initialization Fee, Each Module (400,000-500,000 Employees in

Avue 595-21 Subscribing Entity) B-IF-27-M S 2,893,368.97
Avue Digital Services, Module Type B, Initialization Fee, Each Module (500,000-600,000 Employees in

Avue 595-21 Subscribing Entity) B-IF-28-M S 3,147,173.21
Avue Digital Services, Module Type B, Initialization Fee, Each Module (600,000-700,000 Employees in

Avue 595-21 Subscribing Entity) B-IF-29-M $  3,316,376.01
Avue Digital Services, Module Type B, Initialization Fee, Each Module (700,000-800,000 Employees in

Avue 595-21 Subscribing Entity) B-IF-30-M S 3,434,816.78
Avue Digital Services, Module Type B, Initialization Fee, Each Module (800,000-900,000 Employees in

Avue 595-21 Subscribing Entity) B-IF-31-M $  3,485,577.32
Avue Digital Services, Module Type B, Initialization Fee, Each Module (900,000-1,000,000 Employees in

Avue 595-21 Subscribing Entity) B-IF-32-M $  3,502,498.49
Avue Digital Services, Module Type B, Annual Subscription/Billed Monthly, Each Module (0-1,000

Avue 595-21 Employees in Subscribing Entity) B-AS-1-M S 124,267.22
Avue Digital Services, Module Type B, Annual Subscription/Billed Monthly, Each Module (1,000-2,000

Avue 595-21 Employees in Subscribing Entity) B-AS-2-M S 372,804.70
Avue Digital Services, Module Type B, Annual Subscription/Billed Monthly, Each Module (2,000-3,000

Avue 595-21 Employees in Subscribing Entity) B-AS-3-M S 621,340.65
Avue Digital Services, Module Type B, Annual Subscription/Billed Monthly, Each Module (3,000-5,000

Avue 595-21 Employees in Subscribing Entity) B-AS-4-M S 745,610.89
Avue Digital Services, Module Type B, Annual Subscription/Billed Monthly, Each Module (5,000-7,500

Avue 595-21 Employees in Subscribing Entity) B-AS-5-M S 1,019,000.60
Avue Digital Services, Module Type B, Annual Subscription/Billed Monthly, Each Module (7,500-10,000

Avue 595-21 Employees in Subscribing Entity) B-AS-6-M S 1,242,684.33
Avue Digital Services, Module Type B, Annual Subscription/Billed Monthly, Each Module (10,000-15,000

Avue 595-21 Employees in Subscribing Entity) B-AS-7-M S 1,789,465.24
Avue Digital Services, Module Type B, Annual Subscription/Billed Monthly, Each Module (15,000-20,000

Avue 595-21 Employees in Subscribing Entity) B-AS-8-M S 2,261,686.41
Avue Digital Services, Module Type B, Annual Subscription/Billed Monthly, Each Module (20,000-25,000

Avue 595-21 Employees in Subscribing Entity) B-AS-9-M S 2,684,198.62
Avue Digital Services, Module Type B, Annual Subscription/Billed Monthly, Each Module (25,000-30,000

Avue 595-21 Employees in Subscribing Entity) B-AS-10-M $  3,057,004.83
Avue Digital Services, Module Type B, Annual Subscription/Billed Monthly, Each Module (30,000-40,000

Avue 595-21 Employees in Subscribing Entity) B-AS-11-M S 3,678,345.48
Avue Digital Services, Module Type B, Annual Subscription/Billed Monthly, Each Module (40,000-50,000

Avue 595-21 Employees in Subscribing Entity) B-AS-12-M S 4,175,418.90
Avue Digital Services, Module Type B, Annual Subscription/Billed Monthly, Each Module (50,000-60,000

Avue 595-21 Employees in Subscribing Entity) B-AS-13-M S  4,523,371.36
Avue Digital Services, Module Type B, Annual Subscription/Billed Monthly, Each Module (60,000-70,000

Avue 595-21 Employees in Subscribing Entity) B-AS-14-M S 4,771,907.31
Avue Digital Services, Module Type B, Annual Subscription/Billed Monthly, Each Module (70,000-80,000

Avue 595-21 Employees in Subscribing Entity) B-AS-15-M S 4,945,882.03
Avue Digital Services, Module Type B, Annual Subscription/Billed Monthly, Each Module (80,000-90,000

Avue 595-21 Employees in Subscribing Entity) B-AS-16-M $  5,045,298.54
Avue Digital Services, Module Type B, Annual Subscription/Billed Monthly, Each Module (90,000-

Avue 595-21 100,000 Employees in Subscribing Entity) B-AS-17-M S 5,070,152.29
Avue Digital Services, Module Type B, Annual Subscription/Billed Monthly, Each Module (100,000-

Avue 595-21 125,000 Employees in Subscribing Entity) B-AS-18-M $  6,126,433.49
Avue Digital Services, Module Type B, Annual Subscription/Billed Monthly, Each Module (125,000~

Avue 595-21 150,000 Employees in Subscribing Entity) B-AS-19-M S 7,182,714.73
Avue Digital Services, Module Type B, Annual Subscription/Billed Monthly, Each Module (150,000-

Avue 595-21 175,000 Employees in Subscribing Entity) B-AS-20-M $  8,201,716.82
Avue Digital Services, Module Type B, Annual Subscription/Billed Monthly, Each Module (175,000~

Avue 595-21 200,000 Employees in Subscribing Entity) B-AS-21-M S 9,195,863.70
Avue Digital Services, Module Type B, Annual Subscription/Billed Monthly, Each Module (200,000-

Avue 595-21 225,000 Employees in Subscribing Entity) B-AS-22-M $ 10,140,303.05
Avue Digital Services, Module Type B, Annual Subscription/Billed Monthly, Each Module (225,000-

Avue 595-21 250,000 Employees in Subscribing Entity) B-AS-23-M $ 10,985,328.93
Avue Digital Services, Module Type B, Annual Subscription/Billed Monthly, Each Module (250,000-

Avue 595-21 275,000 Employees in Subscribing Entity) B-AS-24-M $  11,730,939.83
Avue Digital Services, Module Type B, Annual Subscription/Billed Monthly, Each Module (275,000~

Avue 595-21 300,000 Employees in Subscribing Entity) B-AS-25-M S 12,426,843.22
Avue Digital Services, Module Type B, Annual Subscription/Billed Monthly, Each Module (300,000-

Avue 595-21 400,000 Employees in Subscribing Entity) B-AS-26-M $ 15,011,626.86
Avue Digital Services, Module Type B, Annual Subscription/Billed Monthly, Each Module (400,000~

Avue 595-21 500,000 Employees in Subscribing Entity) B-AS-27-M $ 16,975,066.82
Avue Digital Services, Module Type B, Annual Subscription/Billed Monthly, Each Module (500,000-

Avue 595-21 600,000 Employees in Subscribing Entity) B-AS-28-M $ 18,391,727.37
Avue Digital Services, Module Type B, Annual Subscription/Billed Monthly, Each Module (600,000~

Avue 595-21 700,000 Employees in Subscribing Entity) B-AS-29-M $ 19,385,874.22



Manufacturer  SIN Description Part # GSA Price
Avue Digital Services, Module Type B, Annual Subscription/Billed Monthly, Each Module (700,000-

Avue 595-21 800,000 Employees in Subscribing Entity) B-AS-30-M $  20,131,485.11
Avue Digital Services, Module Type B, Annual Subscription/Billed Monthly, Each Module (800,000~

Avue 595-21 900,000 Employees in Subscribing Entity) B-AS-31-M $ 20,504,289.80
Avue Digital Services, Module Type B, Annual Subscription/Billed Monthly, Each Module (900,000-

Avue 595-21 1,000,000 Employees in Subscribing Entity) B-AS-32-M $  20,603,704.82
Avue Digital Services, Module Type B, Extranet Fee, Each Module (0-1,000 Employees in Subscribing

Avue 595-21 Entity) B-EA-1-M S 33,840.84
Avue Digital Services, Module Type B, Extranet Fee, Each Module (1,000-2,000 Employees in Subscribing

Avue 595-21 Entity) B-EA-2-M S 143,822.55
Avue Digital Services, Module Type B, Extranet Fee, Each Module (2,000-3,000 Employees in Subscribing

Avue 595-21 Entity) B-EA-3-M S 253,804.23
Avue Digital Services, Module Type B, Extranet Fee, Each Module (3,000-5,000 Employees in Subscribing

Avue 595-21 Entity) B-EA-4-M S 253,804.23
Avue Digital Services, Module Type B, Extranet Fee, Each Module (5,000-7,500 Employees in Subscribing

Avue 595-21 Entity) B-EA-5-M S 296,105.69
Avue Digital Services, Module Type B, Extranet Fee, Each Module (7,500-10,000 Employees in Subscribing

Avue 595-21 Entity) B-EA-6-M S 338,405.63
Avue Digital Services, Module Type B, Extranet Fee, Each Module (10,000-15,000 Employees in

Avue 595-21 Subscribing Entity) B-EA-7-M S 363,785.90
Avue Digital Services, Module Type B, Extranet Fee, Each Module (15,000-20,000 Employees in

Avue 595-21 Subscribing Entity) B-EA-8-M S 389,166.16
Avue Digital Services, Module Type B, Extranet Fee, Each Module (20,000-25,000 Employees in

Avue 595-21 Subscribing Entity) B-EA-9-M S 456,847.89
Avue Digital Services, Module Type B, Extranet Fee, Each Module (25,000-30,000 Employees in

Avue 595-21 Subscribing Entity) B-EA-10-M S 524,528.11
Avue Digital Services, Module Type B, Extranet Fee, Each Module (30,000-40,000 Employees in

Avue 595-21 Subscribing Entity) B-EA-11-M S 626,050.71
Avue Digital Services, Module Type B, Extranet Fee, Each Module (40,000-50,000 Employees in

Avue 595-21 Subscribing Entity) B-EA-12-M S 710,652.10
Avue Digital Services, Module Type B, Extranet Fee, Each Module (50,000-60,000 Employees in

Avue 595-21 Subscribing Entity) B-EA-13-M S 778,333.83
Avue Digital Services, Module Type B, Extranet Fee, Each Module (60,000-70,000 Employees in

Avue 595-21 Subscribing Entity) B-EA-14-M S 812,173.20
Avue Digital Services, Module Type B, Extranet Fee, Each Module (70,000-80,000 Employees in

Avue 595-21 Subscribing Entity) B-EA-15-M S 839,246.18
Avue Digital Services, Module Type B, Extranet Fee, Each Module (80,000-90,000 Employees in

Avue 595-21 Subscribing Entity) B-EA-16-M S 846,014.06
Avue Digital Services, Module Type B, Extranet Fee, Each Module (90,000-100,000 Employees in

Avue 595-21 Subscribing Entity) B-EA-17-M S 862,933.74
Avue Digital Services, Module Type B, Extranet Fee, Each Module (100,000-125,000 Employees in

Avue 595-21 Subscribing Entity) B-EA-18-M S 1,040,597.14
Avue Digital Services, Module Type B, Extranet Fee, Each Module (125,000-150,000 Employees in

Avue 595-21 Subscribing Entity) B-EA-19-M $  1,218,260.53
Avue Digital Services, Module Type B, Extranet Fee, Each Module (150,000-175,000 Employees in

Avue 595-21 Subscribing Entity) B-EA-20-M S 1,404,383.04
Avue Digital Services, Module Type B, Extranet Fee, Each Module (175,000-200,000 Employees in

Avue 595-21 Subscribing Entity) B-EA-21-M $  1,573,587.35
Avue Digital Services, Module Type B, Extranet Fee, Each Module (200,000-225,000 Employees in

Avue 595-21 Subscribing Entity) B-EA-22-M $  1,725,868.97
Avue Digital Services, Module Type B, Extranet Fee, Each Module (225,000-250,000 Employees in

Avue 595-21 Subscribing Entity) B-EA-23-M $  1,878,152.10
Avue Digital Services, Module Type B, Extranet Fee, Each Module (250,000-275,000 Employees in

Avue 595-21 Subscribing Entity) B-EA-24-M $  2,030,433.73
Avue Digital Services, Module Type B, Extranet Fee, Each Module (275,000-300,000 Employees in

Avue 595-21 Subscribing Entity) B-EA-25-M $  2,115,035.15
Avue Digital Services, Module Type B, Extranet Fee, Each Module (300,000-400,000 Employees in

Avue 595-21 Subscribing Entity) B-EA-26-M $  2,554,963.37
Avue Digital Services, Module Type B, Extranet Fee, Each Module (400,000-500,000 Employees in

Avue 595-21 Subscribing Entity) B-EA-27-M S 2,893,368.97
Avue Digital Services, Module Type B, Extranet Fee, Each Module (500,000-600,000 Employees in

Avue 595-21 Subscribing Entity) B-EA-28-M S 3,147,173.21
Avue Digital Services, Module Type B, Extranet Fee, Each Module (600,000-700,000 Employees in

Avue 595-21 Subscribing Entity) B-EA-29-M $  3,316,376.01
Avue Digital Services, Module Type B, Extranet Fee, Each Module (700,000-800,000 Employees in

Avue 595-21 Subscribing Entity) B-EA-30-M S  3,434,816.78
Avue Digital Services, Module Type B, Extranet Fee, Each Module (800,000-900,000 Employees in

Avue 595-21 Subscribing Entity) B-EA-31-M $  3,485,577.32
Avue Digital Services, Module Type B, Extranet Fee, Each Module (900,000-1,000,000 Employees in

Avue 595-21 Subscribing Entity) B-EA-32-M $  3,502,498.49
Avue Digital Services, Module Type B, Annual Subscription/Annual Billing, Each Module (0-1,000

Avue 595-21 Employees in Subscribing Entity) B-AS-1-A S 86,988.10
Avue Digital Services, Module Type B, Annual Subscription/Annual Billing, Each Module (1,000-2,000

Avue 595-21 Employees in Subscribing Entity) B-AS-2-A S 260,964.34
Avue Digital Services, Module Type B, Annual Subscription/Annual Billing, Each Module (2,000-3,000

Avue 595-21 Employees in Subscribing Entity) B-AS-3-A S 434,939.06



Manufacturer  SIN Description Part # GSA Price
Avue Digital Services, Module Type B, Annual Subscription/Annual Billing, Each Module (3,000-5,000

Avue 595-21 Employees in Subscribing Entity) B-AS-4-A S 521,927.18
Avue Digital Services, Module Type B, Annual Subscription/Annual Billing, Each Module (5,000-7,500

Avue 595-21 Employees in Subscribing Entity) B-AS-5-A S 713,301.33
Avue Digital Services, Module Type B, Annual Subscription/Annual Billing, Each Module (7,500-10,000

Avue 595-21 Employees in Subscribing Entity) B-AS-6-A S 869,878.12
Avue Digital Services, Module Type B, Annual Subscription/Annual Billing, Each Module (10,000-15,000

Avue 595-21 Employees in Subscribing Entity) B-AS-7-A S 1,252,624.91
Avue Digital Services, Module Type B, Annual Subscription/Annual Billing, Each Module (15,000-20,000

Avue 595-21 Employees in Subscribing Entity) B-AS-8-A $  1,583,179.45
Avue Digital Services, Module Type B, Annual Subscription/Annual Billing, Each Module (20,000-25,000

Avue 595-21 Employees in Subscribing Entity) B-AS-9-A S 1,878,938.12
Avue Digital Services, Module Type B, Annual Subscription/Annual Billing, Each Module (25,000-30,000

Avue 595-21 Employees in Subscribing Entity) B-AS-10-A S 2,139,902.46
Avue Digital Services, Module Type B, Annual Subscription/Annual Billing, Each Module (30,000-40,000

Avue 595-21 Employees in Subscribing Entity) B-AS-11-A S 2,574,841.55
Avue Digital Services, Module Type B, Annual Subscription/Annual Billing, Each Module (40,000-50,000

Avue 595-21 Employees in Subscribing Entity) B-AS-12-A S 2,922,792.48
Avue Digital Services, Module Type B, Annual Subscription/Annual Billing, Each Module (50,000-60,000

Avue 595-21 Employees in Subscribing Entity) B-AS-13-A S 3,166,358.89
Avue Digital Services, Module Type B, Annual Subscription/Annual Billing, Each Module (60,000-70,000

Avue 595-21 Employees in Subscribing Entity) B-AS-14-A $  3,340,335.12
Avue Digital Services, Module Type B, Annual Subscription/Annual Billing, Each Module (70,000-80,000

Avue 595-21 Employees in Subscribing Entity) B-AS-15-A S 3,462,117.58
Avue Digital Services, Module Type B, Annual Subscription/Annual Billing, Each Module (80,000-90,000

Avue 595-21 Employees in Subscribing Entity) B-AS-16-A $  3,531,709.27
Avue Digital Services, Module Type B, Annual Subscription/Annual Billing, Each Module (90,000-100,000

Avue 595-21 Employees in Subscribing Entity) B-AS-17-A S 3,549,105.69
Avue Digital Services, Module Type B, Annual Subscription/Annual Billing, Each Module (100,000-

Avue 595-21 125,000 Employees in Subscribing Entity) B-AS-18-A S 4,288,503.91
Avue Digital Services, Module Type B, Annual Subscription/Annual Billing, Each Module (125,000-

Avue 595-21 150,000 Employees in Subscribing Entity) B-AS-19-A S 5,027,900.62
Avue Digital Services, Module Type B, Annual Subscription/Annual Billing, Each Module (150,000-

Avue 595-21 175,000 Employees in Subscribing Entity) B-AS-20-A $  5,741,201.93
Avue Digital Services, Module Type B, Annual Subscription/Annual Billing, Each Module (175,000-

Avue 595-21 200,000 Employees in Subscribing Entity) B-AS-21-A S 6,437,103.81
Avue Digital Services, Module Type B, Annual Subscription/Annual Billing, Each Module (200,000-

Avue 595-21 225,000 Employees in Subscribing Entity) B-AS-22-A $  7,098,212.89
Avue Digital Services, Module Type B, Annual Subscription/Annual Billing, Each Module (225,000-

Avue 595-21 250,000 Employees in Subscribing Entity) B-AS-23-A S 7,689,730.27
Avue Digital Services, Module Type B, Annual Subscription/Annual Billing, Each Module (250,000-

Avue 595-21 275,000 Employees in Subscribing Entity) B-AS-24-A S 8,211,657.42
Avue Digital Services, Module Type B, Annual Subscription/Annual Billing, Each Module (275,000-

Avue 595-21 300,000 Employees in Subscribing Entity) B-AS-25-A S 8,698,790.25
Avue Digital Services, Module Type B, Annual Subscription/Annual Billing, Each Module (300,000-

Avue 595-21 400,000 Employees in Subscribing Entity) B-AS-26-A $ 10,508,138.22
Avue Digital Services, Module Type B, Annual Subscription/Annual Billing, Each Module (400,000-

Avue 595-21 500,000 Employees in Subscribing Entity) B-AS-27-A $ 11,882,547.08
Avue Digital Services, Module Type B, Annual Subscription/Annual Billing, Each Module (500,000-

Avue 595-21 600,000 Employees in Subscribing Entity) B-AS-28-A S 12,874,209.17
Avue Digital Services, Module Type B, Annual Subscription/Annual Billing, Each Module (600,000-

Avue 595-21 700,000 Employees in Subscribing Entity) B-AS-29-A $ 13,570,112.58
Avue Digital Services, Module Type B, Annual Subscription/Annual Billing, Each Module (700,000-

Avue 595-21 800,000 Employees in Subscribing Entity) B-AS-30-A $  14,092,039.73
Avue Digital Services, Module Type B, Annual Subscription/Annual Billing, Each Module (800,000-

Avue 595-21 900,000 Employees in Subscribing Entity) B-AS-31-A $ 14,353,004.09
Avue Digital Services, Module Type B, Annual Subscription/Annual Billing, Each Module (900,000-

Avue 595-21 1,000,000 Employees in Subscribing Entity) B-AS-32-A S 14,422,592.74
Avue Digital Services, Module Type C, Initialization Fee, Each Module (0-1,000 Employees in Subscribing

Avue 595-21 Entity) C-IF-1-M S 76,140.81
Avue Digital Services, Module Type C, Initialization Fee, Each Module (1,000-2,000 Employees in

Avue 595-21 Subscribing Entity) C-IF-2-M S 194,583.08
Avue Digital Services, Module Type C, Initialization Fee, Each Module (2,000-3,000 Employees in

Avue 595-21 Subscribing Entity) C-IF-3-M S 317,255.65
Avue Digital Services, Module Type C, Initialization Fee, Each Module (3,000-5,000 Employees in

Avue 595-21 Subscribing Entity) C-IF-4-M S 317,255.65
Avue Digital Services, Module Type C, Initialization Fee, Each Module (5,000-7,500 Employees in

Avue 595-21 Subscribing Entity) C-IF-5-M S 355,326.80
Avue Digital Services, Module Type C, Initialization Fee, Each Module (7,500-10,000 Employees in

Avue 595-21 Subscribing Entity) C-IF-6-M S 380,707.09
Avue Digital Services, Module Type C, Initialization Fee, Each Module (10,000-15,000 Employees in

Avue 595-21 Subscribing Entity) C-IF-7-M S 482,228.16
Avue Digital Services, Module Type C, Initialization Fee, Each Module (15,000-20,000 Employees in

Avue 595-21 Subscribing Entity) C-IF-8-M S 583,749.25
Avue Digital Services, Module Type C, Initialization Fee, Each Module (20,000-25,000 Employees in

Avue 595-21 Subscribing Entity) C-IF-9-M S 685,271.85



Manufacturer  SIN Description Part # GSA Price
Avue Digital Services, Module Type C, Initialization Fee, Each Module (25,000-30,000 Employees in

Avue 595-21 Subscribing Entity) C-IF-10-M S 786,792.92
Avue Digital Services, Module Type C, Initialization Fee, Each Module (30,000-40,000 Employees in

Avue 595-21 Subscribing Entity) C-IF-11-M S 939,076.06
Avue Digital Services, Module Type C, Initialization Fee, Each Module (40,000-50,000 Employees in

Avue 595-21 Subscribing Entity) C-IF-12-M $  1,065,978.93
Avue Digital Services, Module Type C, Initialization Fee, Each Module (50,000-60,000 Employees in

Avue 595-21 Subscribing Entity) C-IF-13-M $  1,167,500.01
Avue Digital Services, Module Type C, Initialization Fee, Each Module (60,000-70,000 Employees in

Avue 595-21 Subscribing Entity) C-IF-14-M $  1,218,260.53
Avue Digital Services, Module Type C, Initialization Fee, Each Module (70,000-80,000 Employees in

Avue 595-21 Subscribing Entity) C-IF-15-M $  1,258,869.28
Avue Digital Services, Module Type C, Initialization Fee, Each Module (80,000-90,000 Employees in

Avue 595-21 Subscribing Entity) C-IF-16-M $  1,269,021.10
Avue Digital Services, Module Type C, Initialization Fee, Each Module (90,000-100,000 Employees in

Avue 595-21 Subscribing Entity) C-IF-17-M S 1,294,401.37
Avue Digital Services, Module Type C, Initialization Fee, Each Module (100,000-125,000 Employees in

Avue 595-21 Subscribing Entity) C-IF-18-M $  1,573,587.35
Avue Digital Services, Module Type C, Initialization Fee, Each Module (125,000-150,000 Employees in

Avue 595-21 Subscribing Entity) C-IF-19-M $  1,827,390.08
Avue Digital Services, Module Type C, Initialization Fee, Each Module (150,000-175,000 Employees in

Avue 595-21 Subscribing Entity) C-IF-20-M $  2,106,576.05
Avue Digital Services, Module Type C, Initialization Fee, Each Module (175,000-200,000 Employees in

Avue 595-21 Subscribing Entity) C-IF-21-M S 2,360,380.26
Avue Digital Services, Module Type C, Initialization Fee, Each Module (200,000-225,000 Employees in

Avue 595-21 Subscribing Entity) C-IF-22-M $  2,588,802.71
Avue Digital Services, Module Type C, Initialization Fee, Each Module (225,000-250,000 Employees in

Avue 595-21 Subscribing Entity) C-IF-23-M S 2,817,228.19
Avue Digital Services, Module Type C, Initialization Fee, Each Module (250,000-275,000 Employees in

Avue 595-21 Subscribing Entity) C-IF-24-M $  3,045,650.62
Avue Digital Services, Module Type C, Initialization Fee, Each Module (275,000-300,000 Employees in

Avue 595-21 Subscribing Entity) C-IF-25-M $  3,172,553.48
Avue Digital Services, Module Type C, Initialization Fee, Each Module (300,000-400,000 Employees in

Avue 595-21 Subscribing Entity) C-IF-26-M S  3,832,443.54
Avue Digital Services, Module Type C, Initialization Fee, Each Module (400,000-500,000 Employees in

Avue 595-21 Subscribing Entity) C-IF-27-M $  4,340,051.96
Avue Digital Services, Module Type C, Initialization Fee, Each Module (500,000-600,000 Employees in

Avue 595-21 Subscribing Entity) C-IF-28-M S 4,720,759.06
Avue Digital Services, Module Type C, Initialization Fee, Each Module (600,000-700,000 Employees in

Avue 595-21 Subscribing Entity) C-IF-29-M S 4,974,563.27
Avue Digital Services, Module Type C, Initialization Fee, Each Module (700,000-800,000 Employees in

Avue 595-21 Subscribing Entity) C-IF-30-M $  5,152,226.68
Avue Digital Services, Module Type C, Initialization Fee, Each Module (800,000-900,000 Employees in

Avue 595-21 Subscribing Entity) C-IF-31-M $  5,228,369.00
Avue Digital Services, Module Type C, Initialization Fee, Each Module (900,000-1,000,000 Employees in

Avue 595-21 Subscribing Entity) C-IF-32-M $  5,253,749.26
Avue Digital Services, Module Type C, Annual Subscription/Monthly Billing, Each Module (0-1,000

Avue 595-21 Employees in Subscribing Entity) C-AS-1-M S 223,683.73
Avue Digital Services, Module Type C, Annual Subscription/Monthly Billing, Each Module (1,000-2,000

Avue 595-21 Employees in Subscribing Entity) C-AS-2-M S 559,206.29
Avue Digital Services, Module Type C, Annual Subscription/Monthly Billing, Each Module (2,000-3,000

Avue 595-21 Employees in Subscribing Entity) C-AS-3-M S 894,733.38
Avue Digital Services, Module Type C, Annual Subscription/Monthly Billing, Each Module (3,000-5,000

Avue 595-21 Employees in Subscribing Entity) C-AS-4-M $  1,118,417.09
Avue Digital Services, Module Type C, Annual Subscription/Monthly Billing, Each Module (5,000-7,500

Avue 595-21 Employees in Subscribing Entity) C-AS-5-M S 1,528,500.90
Avue Digital Services, Module Type C, Annual Subscription/Monthly Billing, Each Module (7,500-10,000

Avue 595-21 Employees in Subscribing Entity) C-AS-6-M $  1,864,026.45
Avue Digital Services, Module Type C, Annual Subscription/Monthly Billing, Each Module (10,000-15,000

Avue 595-21 Employees in Subscribing Entity) C-AS-7-M S 2,684,198.62
Avue Digital Services, Module Type C, Annual Subscription/Monthly Billing, Each Module (15,000-20,000

Avue 595-21 Employees in Subscribing Entity) C-AS-8-M $  3,392,527.38
Avue Digital Services, Module Type C, Annual Subscription/Monthly Billing, Each Module (20,000-25,000

Avue 595-21 Employees in Subscribing Entity) C-AS-9-M S 4,026,296.42
Avue Digital Services, Module Type C, Annual Subscription/Monthly Billing, Each Module (25,000-30,000

Avue 595-21 Employees in Subscribing Entity) C-AS-10-M $  4,585,505.73
Avue Digital Services, Module Type C, Annual Subscription/Monthly Billing, Each Module (30,000-40,000

Avue 595-21 Employees in Subscribing Entity) C-AS-11-M S 5,517,516.70
Avue Digital Services, Module Type C, Annual Subscription/Monthly Billing, Each Module (40,000-50,000

Avue 595-21 Employees in Subscribing Entity) C-AS-12-M $  6,263,129.10
Avue Digital Services, Module Type C, Annual Subscription/Monthly Billing, Each Module (50,000-60,000

Avue 595-21 Employees in Subscribing Entity) C-AS-13-M S 6,785,057.77
Avue Digital Services, Module Type C, Annual Subscription/Monthly Billing, Each Module (60,000-70,000

Avue 595-21 Employees in Subscribing Entity) C-AS-14-M $  7,157,862.47
Avue Digital Services, Module Type C, Annual Subscription/Monthly Billing, Each Module (70,000-80,000

Avue 595-21 Employees in Subscribing Entity) C-AS-15-M S 7,418,825.31



Manufacturer  SIN Description Part # GSA Price
Avue Digital Services, Module Type C, Annual Subscription/Monthly Billing, Each Module (80,000-90,000

Avue 595-21 Employees in Subscribing Entity) C-AS-16-M $  7,567,946.29
Avue Digital Services, Module Type C, Annual Subscription/Monthly Billing, Each Module (90,000-

Avue 595-21 100,000 Employees in Subscribing Entity) C-AS-17-M S 7,605,228.44
Avue Digital Services, Module Type C, Annual Subscription/Monthly Billing, Each Module (100,000-

Avue 595-21 125,000 Employees in Subscribing Entity) C-AS-18-M $  9,208,290.55
Avue Digital Services, Module Type C, Annual Subscription/Monthly Billing, Each Module (125,000-

Avue 595-21 150,000 Employees in Subscribing Entity) C-AS-19-M $ 10,774,073.59
Avue Digital Services, Module Type C, Annual Subscription/Monthly Billing, Each Module (150,000-

Avue 595-21 175,000 Employees in Subscribing Entity) C-AS-20-M S 12,302,574.48
Avue Digital Services, Module Type C, Annual Subscription/Monthly Billing, Each Module (175,000-

Avue 595-21 200,000 Employees in Subscribing Entity) C-AS-21-M $ 13,793,796.29
Avue Digital Services, Module Type C, Annual Subscription/Monthly Billing, Each Module (200,000-

Avue 595-21 225,000 Employees in Subscribing Entity) C-AS-22-M $  15,210,456.82
Avue Digital Services, Module Type C, Annual Subscription/Monthly Billing, Each Module (225,000-

Avue 595-21 250,000 Employees in Subscribing Entity) C-AS-23-M $ 16,477,993.40
Avue Digital Services, Module Type C, Annual Subscription/Monthly Billing, Each Module (250,000-

Avue 595-21 275,000 Employees in Subscribing Entity) C-AS-24-M $ 17,596,410.50
Avue Digital Services, Module Type C, Annual Subscription/Monthly Billing, Each Module (275,000-

Avue 595-21 300,000 Employees in Subscribing Entity) C-AS-25-M $ 18,640,263.34
Avue Digital Services, Module Type C, Annual Subscription/Monthly Billing, Each Module (300,000-

Avue 595-21 400,000 Employees in Subscribing Entity) C-AS-26-M $  22,517,438.78
Avue Digital Services, Module Type C, Annual Subscription/Monthly Billing, Each Module (400,000-

Avue 595-21 500,000 Employees in Subscribing Entity) C-AS-27-M $  25,462,600.24
Avue Digital Services, Module Type C, Annual Subscription/Monthly Billing, Each Module (500,000-

Avue 595-21 600,000 Employees in Subscribing Entity) C-AS-28-M $ 27,587,591.06
Avue Digital Services, Module Type C, Annual Subscription/Monthly Billing, Each Module (600,000-

Avue 595-21 700,000 Employees in Subscribing Entity) C-AS-29-M S 29,078,812.85
Avue Digital Services, Module Type C, Annual Subscription/Monthly Billing, Each Module (700,000-

Avue 595-21 800,000 Employees in Subscribing Entity) C-AS-30-M $  30,197,226.92
Avue Digital Services, Module Type C, Annual Subscription/Monthly Billing, Each Module (800,000-

Avue 595-21 900,000 Employees in Subscribing Entity) C-AS-31-M $ 30,756,436.22
Avue Digital Services, Module Type C, Annual Subscription/Monthly Billing, Each Module (900,000-

Avue 595-21 1,000,000 Employees in Subscribing Entity) C-AS-32-M $  30,905,557.21
Avue Digital Services, Module Type C, Extranet Fee, Each Module (0-1,000 Employees in Subscribing

Avue 595-21 Entity) C-EA-1-M S 76,140.81
Avue Digital Services, Module Type C, Extranet Fee, Each Module (1,000-2,000 Employees in Subscribing

Avue 595-21 Entity) C-EA-2-M S 194,583.08
Avue Digital Services, Module Type C, Extranet Fee, Each Module (2,000-3,000 Employees in Subscribing

Avue 595-21 Entity) C-EA-3-M S 317,255.65
Avue Digital Services, Module Type C, Extranet Fee, Each Module (3,000-5,000 Employees in Subscribing

Avue 595-21 Entity) C-EA-4-M S 317,255.65
Avue Digital Services, Module Type C, Extranet Fee, Each Module (5,000-7,500 Employees in Subscribing

Avue 595-21 Entity) C-EA-5-M S 355,326.80
Avue Digital Services, Module Type C, Extranet Fee, Each Module (7,500-10,000 Employees in Subscribing

Avue 595-21 Entity) C-EA-6-M S 380,707.09
Avue Digital Services, Module Type C, Extranet Fee, Each Module (10,000-15,000 Employees in

Avue 595-21 Subscribing Entity) C-EA-7-M S 482,228.16
Avue Digital Services, Module Type C, Extranet Fee, Each Module (15,000-20,000 Employees in

Avue 595-21 Subscribing Entity) C-EA-8-M S 583,749.25
Avue Digital Services, Module Type C, Extranet Fee, Each Module (20,000-25,000 Employees in

Avue 595-21 Subscribing Entity) C-EA-9-M S 685,271.85
Avue Digital Services, Module Type C, Extranet Fee, Each Module (25,000-30,000 Employees in

Avue 595-21 Subscribing Entity) C-EA-10-M S 786,792.92
Avue Digital Services, Module Type C, Extranet Fee, Each Module (30,000-40,000 Employees in

Avue 595-21 Subscribing Entity) C-EA-11-M S 939,076.06
Avue Digital Services, Module Type C, Extranet Fee, Each Module (40,000-50,000 Employees in

Avue 595-21 Subscribing Entity) C-EA-12-M $  1,065,978.93
Avue Digital Services, Module Type C, Extranet Fee, Each Module (50,000-60,000 Employees in

Avue 595-21 Subscribing Entity) C-EA-13-M S 1,167,500.01
Avue Digital Services, Module Type C, Extranet Fee, Each Module (60,000-70,000 Employees in

Avue 595-21 Subscribing Entity) C-EA-14-M $  1,218,260.53
Avue Digital Services, Module Type C, Extranet Fee, Each Module (70,000-80,000 Employees in

Avue 595-21 Subscribing Entity) C-EA-15-M S 1,258,869.28
Avue Digital Services, Module Type C, Extranet Fee, Each Module (80,000-90,000 Employees in

Avue 595-21 Subscribing Entity) C-EA-16-M $  1,269,021.10
Avue Digital Services, Module Type C, Extranet Fee, Each Module (90,000-100,000 Employees in

Avue 595-21 Subscribing Entity) C-EA-17-M S 1,294,401.37
Avue Digital Services, Module Type C, Extranet Fee, Each Module (100,000-125,000 Employees in

Avue 595-21 Subscribing Entity) C-EA-18-M $  1,573,587.35
Avue Digital Services, Module Type C, Extranet Fee, Each Module (125,000-150,000 Employees in

Avue 595-21 Subscribing Entity) C-EA-19-M S 1,827,390.08
Avue Digital Services, Module Type C, Extranet Fee, Each Module (150,000-175,000 Employees in

Avue 595-21 Subscribing Entity) C-EA-20-M $  2,106,576.05
Avue Digital Services, Module Type C, Extranet Fee, Each Module (175,000-200,000 Employees in

Avue 595-21 Subscribing Entity) C-EA-21-M S 2,360,380.26



Manufacturer  SIN Description Part # GSA Price
Avue Digital Services, Module Type C, Extranet Fee, Each Module (200,000-225,000 Employees in

Avue 595-21 Subscribing Entity) C-EA-22-M $  2,588,802.71
Avue Digital Services, Module Type C, Extranet Fee, Each Module (225,000-250,000 Employees in

Avue 595-21 Subscribing Entity) C-EA-23-M S 2,817,228.19
Avue Digital Services, Module Type C, Extranet Fee, Each Module (250,000-275,000 Employees in

Avue 595-21 Subscribing Entity) C-EA-24-M $  3,045,650.62
Avue Digital Services, Module Type C, Extranet Fee, Each Module (275,000-300,000 Employees in

Avue 595-21 Subscribing Entity) C-EA-25-M $  3,172,553.48
Avue Digital Services, Module Type C, Extranet Fee, Each Module (300,000-400,000 Employees in

Avue 595-21 Subscribing Entity) C-EA-26-M S 3,832,443.54
Avue Digital Services, Module Type C, Extranet Fee, Each Module (400,000-500,000 Employees in

Avue 595-21 Subscribing Entity) C-EA-27-M S 4,340,051.96
Avue Digital Services, Module Type C, Extranet Fee, Each Module (500,000-600,000 Employees in

Avue 595-21 Subscribing Entity) C-EA-28-M S 4,720,759.06
Avue Digital Services, Module Type C, Extranet Fee, Each Module (600,000-700,000 Employees in

Avue 595-21 Subscribing Entity) C-EA-29-M S 4,974,563.27
Avue Digital Services, Module Type C, Extranet Fee, Each Module (700,000-800,000 Employees in

Avue 595-21 Subscribing Entity) C-EA-30-M $  5,152,226.68
Avue Digital Services, Module Type C, Extranet Fee, Each Module (800,000-900,000 Employees in

Avue 595-21 Subscribing Entity) C-EA-31-M $  5,228,369.00
Avue Digital Services, Module Type C, Extranet Fee, Each Module (900,000-1,000,000 Employees in

Avue 595-21 Subscribing Entity) C-EA-32-M $  5,253,749.26
Avue Digital Services, Module Type C, Annual Subscription/Annual Billing, Each Module (0-1,000

Avue 595-21 Employees in Subscribing Entity) C-AS-1-A S 156,578.31
Avue Digital Services, Module Type C, Annual Subscription/Annual Billing, Each Module (1,000-2,000

Avue 595-21 Employees in Subscribing Entity) C-AS-2-A S 391,444.26
Avue Digital Services, Module Type C, Annual Subscription/Annual Billing, Each Module (2,000-3,000

Avue 595-21 Employees in Subscribing Entity) C-AS-3-A S 626,313.21
Avue Digital Services, Module Type C, Annual Subscription/Annual Billing, Each Module (3,000-5,000

Avue 595-21 Employees in Subscribing Entity) C-AS-4-A S 782,891.53
Avue Digital Services, Module Type C, Annual Subscription/Annual Billing, Each Module (5,000-7,500

Avue 595-21 Employees in Subscribing Entity) C-AS-5-A S 1,069,951.23
Avue Digital Services, Module Type C, Annual Subscription/Annual Billing, Each Module (7,500-10,000

Avue 595-21 Employees in Subscribing Entity) C-AS-6-A $  1,304,818.69
Avue Digital Services, Module Type C, Annual Subscription/Annual Billing, Each Module (10,000-15,000

Avue 595-21 Employees in Subscribing Entity) C-AS-7-A S 1,878,938.12
Avue Digital Services, Module Type C, Annual Subscription/Annual Billing, Each Module (15,000-20,000

Avue 595-21 Employees in Subscribing Entity) C-AS-8-A S 2,374,769.92
Avue Digital Services, Module Type C, Annual Subscription/Annual Billing, Each Module (20,000-25,000

Avue 595-21 Employees in Subscribing Entity) C-AS-9-A S 2,818,407.96
Avue Digital Services, Module Type C, Annual Subscription/Annual Billing, Each Module (25,000-30,000

Avue 595-21 Employees in Subscribing Entity) C-AS-10-A $  3,209,853.70
Avue Digital Services, Module Type C, Annual Subscription/Annual Billing, Each Module (30,000-40,000

Avue 595-21 Employees in Subscribing Entity) C-AS-11-A S 3,862,263.79
Avue Digital Services, Module Type C, Annual Subscription/Annual Billing, Each Module (40,000-50,000

Avue 595-21 Employees in Subscribing Entity) C-AS-12-A S 4,384,189.49
Avue Digital Services, Module Type C, Annual Subscription/Annual Billing, Each Module (50,000-60,000

Avue 595-21 Employees in Subscribing Entity) C-AS-13-A S 4,749,539.85
Avue Digital Services, Module Type C, Annual Subscription/Annual Billing, Each Module (60,000-70,000

Avue 595-21 Employees in Subscribing Entity) C-AS-14-A $  5,010,504.20
Avue Digital Services, Module Type C, Annual Subscription/Annual Billing, Each Module (70,000-80,000

Avue 595-21 Employees in Subscribing Entity) C-AS-15-A S 5,193,177.88
Avue Digital Services, Module Type C, Annual Subscription/Annual Billing, Each Module (80,000-90,000

Avue 595-21 Employees in Subscribing Entity) C-AS-16-A $  5,297,563.90
Avue Digital Services, Module Type C, Annual Subscription/Annual Billing, Each Module (90,000-100,000

Avue 595-21 Employees in Subscribing Entity) C-AS-17-A S 5,323,659.28
Avue Digital Services, Module Type C, Annual Subscription/Annual Billing, Each Module (100,000-

Avue 595-21 125,000 Employees in Subscribing Entity) C-AS-18-A S 6,445,804.30
Avue Digital Services, Module Type C, Annual Subscription/Annual Billing, Each Module (125,000-

Avue 595-21 150,000 Employees in Subscribing Entity) C-AS-19-A S 7,541,850.91
Avue Digital Services, Module Type C, Annual Subscription/Annual Billing, Each Module (150,000-

Avue 595-21 175,000 Employees in Subscribing Entity) C-AS-20-A $  8,611,802.16
Avue Digital Services, Module Type C, Annual Subscription/Annual Billing, Each Module (175,000-

Avue 595-21 200,000 Employees in Subscribing Entity) C-AS-21-A S 9,655,657.99
Avue Digital Services, Module Type C, Annual Subscription/Annual Billing, Each Module (200,000-

Avue 595-21 225,000 Employees in Subscribing Entity) C-AS-22-A $ 10,647,318.58
Avue Digital Services, Module Type C, Annual Subscription/Annual Billing, Each Module (225,000-

Avue 595-21 250,000 Employees in Subscribing Entity) C-AS-23-A $ 11,534,594.63
Avue Digital Services, Module Type C, Annual Subscription/Annual Billing, Each Module (250,000-

Avue 595-21 275,000 Employees in Subscribing Entity) C-AS-24-A $  12,317,486.13
Avue Digital Services, Module Type C, Annual Subscription/Annual Billing, Each Module (275,000-

Avue 595-21 300,000 Employees in Subscribing Entity) C-AS-25-A $ 13,048,183.87
Avue Digital Services, Module Type C, Annual Subscription/Annual Billing, Each Module (300,000-

Avue 595-21 400,000 Employees in Subscribing Entity) C-AS-26-A $  15,762,207.30
Avue Digital Services, Module Type C, Annual Subscription/Annual Billing, Each Module (400,000-

Avue 595-21 500,000 Employees in Subscribing Entity) C-AS-27-A $ 17,823,820.62



Manufacturer  SIN Description Part # GSA Price
Avue Digital Services, Module Type C, Annual Subscription/Annual Billing, Each Module (500,000-

Avue 595-21 600,000 Employees in Subscribing Entity) C-AS-28-A $ 19,311,312.98
Avue Digital Services, Module Type C, Annual Subscription/Annual Billing, Each Module (600,000-

Avue 595-21 700,000 Employees in Subscribing Entity) C-AS-29-A $  20,355,168.85
Avue Digital Services, Module Type C, Annual Subscription/Annual Billing, Each Module (700,000-

Avue 595-21 800,000 Employees in Subscribing Entity) C-AS-30-A $ 21,138,060.35
Avue Digital Services, Module Type C, Annual Subscription/Annual Billing, Each Module (800,000-

Avue 595-21 900,000 Employees in Subscribing Entity) C-AS-31-A $  21,529,506.12
Avue Digital Services, Module Type C, Annual Subscription/Annual Billing, Each Module (900,000-

Avue 595-21 1,000,000 Employees in Subscribing Entity) C-AS-32-A $  21,633,889.15

Avue 595-21 Avue Payroll and Tax Filing Services for Employee Count 301-1000 Initialization Fee 38-4000 S 22,465.49

Avue 595-21 Avue Payroll and Tax Filing Services for Employee Count 1001-2000 Initialization Fee 38-4001 S 44,929.77

Avue 595-21 Avue Payroll and Tax Filing Services for Employee Count 2001-3000 Initialization Fee 38-4002 S 53,915.98

Avue 595-21 Avue Payroll and Tax Filing Services for Employee Count 3001-5000 Initialization Fee 38-4003 S 71,888.36

Avue 595-21 Avue Payroll and Tax Filing Services for Employee Count 5001-10,000 Initialization Fee 38-4004 S 116,818.14

Avue 595-21 Avue Payroll and Tax Filing Services for Employee Count 10,001-20,000 Initialization Fee 38-4005 S 206,678.91

Avue 595-21 Avue Payroll and Tax Filing Services for Employee Count 20,001-50,000 Initialization Fee 38-4006 S 476,258.77

Avue 595-21 Avue Payroll and Tax Filing Services for Employee Count 50,001-100,000 Initialization Fee 38-4007 S 925,560.17

Avue 595-21 Avue Payroll and Tax Filing Services for Employee Count 100,001-200,000 Initialization Fee 38-4008 S 1,824,162.98

Avue 595-21 Avue Payroll and Tax Filing Services for Employee Count 200,001-300,000 Initialization Fee 38-4009 S 2,722,765.78

Avue 595-21 Avue Payroll and Tax Filing Services for Employee Count 300,001-400,000 Initialization Fee 38-4010 $  3,621,367.37

Avue 595-21 Avue Payroll and Tax Filing Services for Employee Count 400,001-500,000 Initialization Fee 38-4011 $  4,519,970.15

Avue 595-21 Avue Payroll and Tax Filing Services for Employee Count 500,001-600,000 Initialization Fee 38-4012 $  5,418,572.97

Avue 595-21 Avue Payroll and Tax Filing Services for Employee Count 600,001-700,000 Initialization Fee 38-4013 S 6,317,174.55

Avue 595-21 Avue Payroll and Tax Filing Services for Employee Count 700,001-800,000 Initialization Fee 38-4014 $  7,215,777.33

Avue 595-21 Avue Payroll and Tax Filing Services for Employee Count 800,001-900,000 Initialization Fee 38-4015 S 8,114,380.16

Avue 595-21 Avue Payroll and Tax Filing Services for Employee Count 900,001-1,000,000 Initialization Fee 38-4016 S 8,925,818.30
Avue Payroll and Tax Filing Services for Employee Count 301-1000 per processing/paycheck per

Avue 595-21 employee 38-4100 S 5.51
Avue Payroll and Tax Filing Services for Employee Count 1001-2000 per processing/paycheck per

Avue 595-21 employee 38-4101 S 4.54
Avue Payroll and Tax Filing Services for Employee Count 2001-3000 per processing/paycheck per

Avue 595-21 employee 38-4102 S 4.50
Avue Payroll and Tax Filing Services for Employee Count 3001-5000 per processing/paycheck per

Avue 595-21 employee 38-4103 S 4.50
Avue Payroll and Tax Filing Services for Employee Count 5001-10,000 per processing/paycheck per

Avue 595-21 employee 38-4104 S 4.50
Avue Payroll and Tax Filing Services for Employee Count 10,001-20,000 per processing/paycheck per

Avue 595-21 employee 38-4105 S 4.50
Avue Payroll and Tax Filing Services for Employee Count 20,001-50,000 per processing/paycheck per

Avue 595-21 employee 38-4106 S 4.50
Avue Payroll and Tax Filing Services for Employee Count 50,001-100,000 per processing/paycheck per

Avue 595-21 employee 38-4107 S 4.50
Avue Payroll and Tax Filing Services for Employee Count 100,001-200,000 per processing/paycheck per

Avue 595-21 employee 38-4108 S 4.50
Avue Payroll and Tax Filing Services for Employee Count 200,001-300,000 per processing/paycheck per

Avue 595-21 employee 38-4109 S 4.50
Avue Payroll and Tax Filing Services for Employee Count 300,001-400,000 per processing/paycheck per

Avue 595-21 employee 38-4110 S 4.50
Avue Payroll and Tax Filing Services for Employee Count 400,001-500,000 per processing/paycheck per

Avue 595-21 employee 38-4111 S 4.50
Avue Payroll and Tax Filing Services for Employee Count 500,001-600,000 per processing/paycheck per

Avue 595-21 employee 38-4112 S 4.50
Avue Payroll and Tax Filing Services for Employee Count 600,001-700,000 per processing/paycheck per

Avue 595-21 employee 38-4113 S 4.50
Avue Payroll and Tax Filing Services for Employee Count 700,001-800,000 per processing/paycheck per

Avue 595-21 employee 38-4114 S 4.50
Avue Payroll and Tax Filing Services for Employee Count 800,001-900,000 per processing/paycheck per

Avue 595-21 employee 38-4115 S 4.50
Avue Payroll and Tax Filing Services for Employee Count 900,001-1,000,000 per processing/paycheck per

Avue 595-21 employee 38-4116 S 4.50

Avue 595-21 Avue Payroll and Tax Filing Services for Employee Count 301-1000 Annual Processing per employee 38-4200 S 9.19

Avue 595-21 Avue Payroll and Tax Filing Services for Employee Count 1001-2000 Annual Processing per employee 38-4201 S 7.27

Avue 595-21 Avue Payroll and Tax Filing Services for Employee Count 2001-3000 Annual Processing per employee 38-4202 S 7.06

Avue 595-21 Avue Payroll and Tax Filing Services for Employee Count 3001-5000 Annual Processing per employee 38-4203 S 6.95

Avue 595-21 Avue Payroll and Tax Filing Services for Employee Count 5001-10,000 Annual Processing per employee 38-4204 S 6.89

Avue 595-21 Avue Payroll and Tax Filing Services for Employee Count 10,001-20,000 Annual Processing per employee 38-4205 S 6.59

Avue 595-21 Avue Payroll and Tax Filing Services for Employee Count 20,001-50,000 Annual Processing per employee 38-4206 S 6.53

Avue 595-21 Avue Payroll and Tax Filing Services for Employee Count 50,001-100,000 Annual Processing per employee 38-4207 S 6.53
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Avue Payroll and Tax Filing Services for Employee Count 100,001-200,000 Annual Processing per

employee 38-4208 S
Avue Payroll and Tax Filing Services for Employee Count 200,001-300,000 Annual Processing per

employee 38-4209 S
Avue Payroll and Tax Filing Services for Employee Count 300,001-400,000 Annual Processing per

employee 38-4210 S
Avue Payroll and Tax Filing Services for Employee Count 400,001-500,000 Annual Processing per

employee 38-4211 S
Avue Payroll and Tax Filing Services for Employee Count 500,001-600,000 Annual Processing per

employee 38-4212 S
Avue Payroll and Tax Filing Services for Employee Count 600,001-700,000 Annual Processing per

employee 38-4213 S
Avue Payroll and Tax Filing Services for Employee Count 700,001-800,000 Annual Processing per

employee 38-4214 S
Avue Payroll and Tax Filing Services for Employee Count 800,001-900,000 Annual Processing per

employee 38-4215 S
Avue Payroll and Tax Filing Services for Employee Count 900,001-1,000,000 Annual Processing per

employee 38-4216 S

Avue Operating System- Job classification (Including automatic FLSA and Comp Level Codes), position

management PAR workflow and processing, skills survey, HRIS/payroll system interfaces. Covers 100% of

all work performed In the Federal Government Including white and blue collar. Creates all positions in all

types of pay plans, including pay banding, market-based pay, mixed-series, mixed-grade, career ladder,

supervisory, lead, senior level, interdisciplinary, research, and trainee positions. Tracks the skills and

labor categories of agency contractors by contract number and work assigned, and shows contractors in

the same way as employees within the real time organization chart-Avue Digital Services Monthly

Subscription Price Per Module Minimum 1,000 FTE AOS-1K S

Avue Operating System- Job classification (Including automatic FLSA and Comp Level Codes), position

management PAR workflow and processing, skills survey, HRIS/payroll system interfaces. Covers 100% of

all work performed In the Federal Government Including white and blue collar. Creates all positions in all

types of pay plans, including pay banding, market-based pay, mixed-series, mixed-grade, career ladder,

supervisory, lead, senior level, interdisciplinary, research, and trainee positions. Tracks the skills and

labor categories of agency contractors by contract number and work assigned, and shows contractors in

the same way as employees within the real time organization chart-Avue Digital Services Monthly

Subscription Price Per Module 1,000 to 2,000 per budgeted FTE AOS-2K S

Avue Operating System- Job classification (Including automatic FLSA and Comp Level Codes), position

management PAR workflow and processing, skills survey, HRIS/payroll system interfaces. Covers 100% of

all work performed In the Federal Government Including white and blue collar. Creates all positions in all

types of pay plans, including pay banding, market-based pay, mixed-series, mixed-grade, career ladder,

supervisory, lead, senior level, interdisciplinary, research, and trainee positions. Tracks the skills and

labor categories of agency contractors by contract number and work assigned, and shows contractors in

the same way as employees within the real time organization chart-Avue Digital Services Monthly

Subscription Price Per Module 2,000 to 3,000 per budgeted FTE AOS-3K S

Avue Operating System- Job classification (Including automatic FLSA and Comp Level Codes), position

management PAR workflow and processing, skills survey, HRIS/payroll system interfaces. Covers 100% of

all work performed In the Federal Government Including white and blue collar. Creates all positions in all

types of pay plans, including pay banding, market-based pay, mixed-series, mixed-grade, career ladder,

supervisory, lead, senior level, interdisciplinary, research, and trainee positions. Tracks the skills and

labor categories of agency contractors by contract number and work assigned, and shows contractors in

the same way as employees within the real time organization chart-Avue Digital Services Monthly

Subscription Price Per Module 3,000 to 5,000 per budgeted FTE AOS-5K S

Avue Operating System- Job classification (Including automatic FLSA and Comp Level Codes), position

management PAR workflow and processing, skills survey, HRIS/payroll system interfaces. Covers 100% of

all work performed In the Federal Government Including white and blue collar. Creates all positions in all

types of pay plans, including pay banding, market-based pay, mixed-series, mixed-grade, career ladder,

supervisory, lead, senior level, interdisciplinary, research, and trainee positions. Tracks the skills and

labor categories of agency contractors by contract number and work assigned, and shows contractors in

the same way as employees within the real time organization chart-Avue Digital Services Monthly

Subscription Price Per Module 5,000 to 7,500 per budgeted FTE AOS-7.5K S

Avue Operating System- Job classification (Including automatic FLSA and Comp Level Codes), position

management PAR workflow and processing, skills survey, HRIS/payroll system interfaces. Covers 100% of

all work performed In the Federal Government Including white and blue collar. Creates all positions in all

types of pay plans, including pay banding, market-based pay, mixed-series, mixed-grade, career ladder,

supervisory, lead, senior level, interdisciplinary, research, and trainee positions. Tracks the skills and

labor categories of agency contractors by contract number and work assigned, and shows contractors in

the same way as employees within the real time organization chart-Avue Digital Services Monthly

Subscription Price Per Module 7,500 to 10,000 per budgeted FTE AOS-10K S
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Avue Operating System- Job classification (Including automatic FLSA and Comp Level Codes), position
management PAR workflow and processing, skills survey, HRIS/payroll system interfaces. Covers 100% of
all work performed In the Federal Government Including white and blue collar. Creates all positions in all
types of pay plans, including pay banding, market-based pay, mixed-series, mixed-grade, career ladder,
supervisory, lead, senior level, interdisciplinary, research, and trainee positions. Tracks the skills and
labor categories of agency contractors by contract number and work assigned, and shows contractors in
the same way as employees within the real time organization chart-Avue Digital Services Monthly
Avue 595-21 Subscription Price Per Module 10,000 to 15,000 per budgeted FTE AOS-15K S 16.08

Avue Operating System- Job classification (Including automatic FLSA and Comp Level Codes), position
management PAR workflow and processing, skills survey, HRIS/payroll system interfaces. Covers 100% of
all work performed In the Federal Government Including white and blue collar. Creates all positions in all
types of pay plans, including pay banding, market-based pay, mixed-series, mixed-grade, career ladder,
supervisory, lead, senior level, interdisciplinary, research, and trainee positions. Tracks the skills and
labor categories of agency contractors by contract number and work assigned, and shows contractors in
the same way as employees within the real time organization chart-Avue Digital Services Monthly
Avue 595-21 Subscription Price Per Module 15,000 to 20,000 per budgeted FTE AOS-20K S 15.15

Avue Operating System- Job classification (Including automatic FLSA and Comp Level Codes), position
management PAR workflow and processing, skills survey, HRIS/payroll system interfaces. Covers 100% of
all work performed In the Federal Government Including white and blue collar. Creates all positions in all
types of pay plans, including pay banding, market-based pay, mixed-series, mixed-grade, career ladder,
supervisory, lead, senior level, interdisciplinary, research, and trainee positions. Tracks the skills and
labor categories of agency contractors by contract number and work assigned, and shows contractors in
the same way as employees within the real time organization chart-Avue Digital Services Monthly
Avue 595-21 Subscription Price Per Module 20,000 to 25,000 per budgeted FTE AOS-25K S 14.36

Avue Operating System- Job classification (Including automatic FLSA and Comp Level Codes), position
management PAR workflow and processing, skills survey, HRIS/payroll system interfaces. Covers 100% of
all work performed In the Federal Government Including white and blue collar. Creates all positions in all
types of pay plans, including pay banding, market-based pay, mixed-series, mixed-grade, career ladder,
supervisory, lead, senior level, interdisciplinary, research, and trainee positions. Tracks the skills and
labor categories of agency contractors by contract number and work assigned, and shows contractors in
the same way as employees within the real time organization chart-Avue Digital Services Monthly
Avue 595-21 Subscription Price Per Module 25,000 to 30,000 per budgeted FTE AOS-30K S 13.66

Avue Operating System- Job classification (Including automatic FLSA and Comp Level Codes), position
management PAR workflow and processing, skills survey, HRIS/payroll system interfaces. Covers 100% of
all work performed In the Federal Government Including white and blue collar. Creates all positions in all
types of pay plans, including pay banding, market-based pay, mixed-series, mixed-grade, career ladder,
supervisory, lead, senior level, interdisciplinary, research, and trainee positions. Tracks the skills and
labor categories of agency contractors by contract number and work assigned, and shows contractors in
the same way as employees within the real time organization chart-Avue Digital Services Monthly
Avue 595-21 Subscription Price Per Module 30,000 to 40,000 per budgeted FTE AOS-40K S 12.29

Avue Operating System- Job classification (Including automatic FLSA and Comp Level Codes), position
management PAR workflow and processing, skills survey, HRIS/payroll system interfaces. Covers 100% of
all work performed In the Federal Government Including white and blue collar. Creates all positions in all
types of pay plans, including pay banding, market-based pay, mixed-series, mixed-grade, career ladder,
supervisory, lead, senior level, interdisciplinary, research, and trainee positions. Tracks the skills and
labor categories of agency contractors by contract number and work assigned, and shows contractors in
the same way as employees within the real time organization chart-Avue Digital Services Monthly
Avue 595-21 Subscription Price Per Module 40,000 to 50,000 per budgeted FTE AOS-50K S 11.17

Avue Operating System- Job classification (Including automatic FLSA and Comp Level Codes), position
management PAR workflow and processing, skills survey, HRIS/payroll system interfaces. Covers 100% of
all work performed In the Federal Government Including white and blue collar. Creates all positions in all
types of pay plans, including pay banding, market-based pay, mixed-series, mixed-grade, career ladder,
supervisory, lead, senior level, interdisciplinary, research, and trainee positions. Tracks the skills and
labor categories of agency contractors by contract number and work assigned, and shows contractors in
the same way as employees within the real time organization chart-Avue Digital Services Monthly
Avue 595-21 Subscription Price Per Module 50,000 to 60,000 per budgeted FTE AOS-60K S 10.09

Avue Operating System- Job classification (Including automatic FLSA and Comp Level Codes), position
management PAR workflow and processing, skills survey, HRIS/payroll system interfaces. Covers 100% of
all work performed In the Federal Government Including white and blue collar. Creates all positions in all
types of pay plans, including pay banding, market-based pay, mixed-series, mixed-grade, career ladder,
supervisory, lead, senior level, interdisciplinary, research, and trainee positions. Tracks the skills and
labor categories of agency contractors by contract number and work assigned, and shows contractors in
the same way as employees within the real time organization chart-Avue Digital Services Monthly
Avue 595-21 Subscription Price Per Module 60,000 to 70,000 per budgeted FTE AOS-70K S 9.12
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Avue Operating System- Job classification (Including automatic FLSA and Comp Level Codes), position

management PAR workflow and processing, skills survey, HRIS/payroll system interfaces. Covers 100% of

all work performed In the Federal Government Including white and blue collar. Creates all positions in all

types of pay plans, including pay banding, market-based pay, mixed-series, mixed-grade, career ladder,
supervisory, lead, senior level, interdisciplinary, research, and trainee positions. Tracks the skills and

labor categories of agency contractors by contract number and work assigned, and shows contractors in

the same way as employees within the real time organization chart-Avue Digital Services Monthly

Subscription Price Per Module 70,000 to 80,000 per budgeted FTE AOS-80K

Avue Operating System- Job classification (Including automatic FLSA and Comp Level Codes), position

management PAR workflow and processing, skills survey, HRIS/payroll system interfaces. Covers 100% of

all work performed In the Federal Government Including white and blue collar. Creates all positions in all

types of pay plans, including pay banding, market-based pay, mixed-series, mixed-grade, career ladder,
supervisory, lead, senior level, interdisciplinary, research, and trainee positions. Tracks the skills and

labor categories of agency contractors by contract number and work assigned, and shows contractors in

the same way as employees within the real time organization chart-Avue Digital Services Monthly

Subscription Price Per Module 80,000 to 90,000 per budgeted FTE AOS-90K

Avue Operating System- Job classification (Including automatic FLSA and Comp Level Codes), position
management PAR workflow and processing, skills survey, HRIS/payroll system interfaces. Covers 100% of

all work performed In the Federal Government Including white and blue collar. Creates all positions in all

types of pay plans, including pay banding, market-based pay, mixed-series, mixed-grade, career ladder,
supervisory, lead, senior level, interdisciplinary, research, and trainee positions. Tracks the skills and

labor categories of agency contractors by contract number and work assigned, and shows contractors in

the same way as employees within the real time organization chart-Avue Digital Services Monthly

Subscription Price Per Module 90,000 to 100,000 per budgeted FTE AOS-100K
Avue Command Center- Sits on top of all other Avue modules to provide enterprise-wide visibility down

to individual business unit. Includes executive dashboards, ad hoc and standard reporting, decision

support all functioning in real time. Minimum 1,000 FTE ACC-1K

Avue Command Center- Sits on top of all other Avue modules to provide enterprise-wide visibility down
to individual business unit. Includes executive dashboards, ad hoc and standard reporting, decision
support all functioning in real time. 1,000 to 2,000 per budgeted FTE ACC-2K

Avue Command Center- Sits on top of all other Avue modules to provide enterprise-wide visibility down
to individual business unit. Includes executive dashboards, ad hoc and standard reporting, decision
support all functioning in real time. 2,000 to 3,000 per budgeted FTE ACC-3K

Avue Command Center- Sits on top of all other Avue modules to provide enterprise-wide visibility down
to individual business unit. Includes executive dashboards, ad hoc and standard reporting, decision
support all functioning in real time. 3,000 to 5,000 per budgeted FTE ACC-5K

Avue Command Center- Sits on top of all other Avue modules to provide enterprise-wide visibility down
to individual business unit. Includes executive dashboards, ad hoc and standard reporting, decision
support all functioning in real time. 5,000 to 7,500 per budgeted FTE ACC-7.5K

Avue Command Center- Sits on top of all other Avue modules to provide enterprise-wide visibility down
to individual business unit. Includes executive dashboards, ad hoc and standard reporting, decision
support all functioning in real time. 7,500 to 10,000 per budgeted FTE ACC-10K

Avue Command Center- Sits on top of all other Avue modules to provide enterprise-wide visibility down
to individual business unit. Includes executive dashboards, ad hoc and standard reporting, decision
support all functioning in real time. 10,000 to 15,000 per budgeted FTE ACC-15K

Avue Command Center- Sits on top of all other Avue modules to provide enterprise-wide visibility down
to individual business unit. Includes executive dashboards, ad hoc and standard reporting, decision
support all functioning in real time. 15,000 to 20,000 per budgeted FTE ACC-20K

Avue Command Center- Sits on top of all other Avue modules to provide enterprise-wide visibility down
to individual business unit. Includes executive dashboards, ad hoc and standard reporting, decision
support all functioning in real time. 20,000 to 25,000 per budgeted FTE ACC-25K

Avue Command Center- Sits on top of all other Avue modules to provide enterprise-wide visibility down
to individual business unit. Includes executive dashboards, ad hoc and standard reporting, decision
support all functioning in real time. 25,000 to 30,000 per budgeted FTE ACC-30K

Avue Command Center- Sits on top of all other Avue modules to provide enterprise-wide visibility down
to individual business unit. Includes executive dashboards, ad hoc and standard reporting, decision
support all functioning in real time. 30,000 to 40,000 per budgeted FTE ACC-40K

Avue Command Center- Sits on top of all other Avue modules to provide enterprise-wide visibility down
to individual business unit. Includes executive dashboards, ad hoc and standard reporting, decision
support all functioning in real time. 40,000 to 50,000 per budgeted FTE ACC-50K
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Avue Command Center- Sits on top of all other Avue modules to provide enterprise-wide visibility down
to individual business unit. Includes executive dashboards, ad hoc and standard reporting, decision
support all functioning in real time. 50,000 to 60,000 per budgeted FTE

Avue Command Center- Sits on top of all other Avue modules to provide enterprise-wide visibility down
to individual business unit. Includes executive dashboards, ad hoc and standard reporting, decision
support all functioning in real time. 60,000 to 70,000 per budgeted FTE

Avue Command Center- Sits on top of all other Avue modules to provide enterprise-wide visibility down
to individual business unit. Includes executive dashboards, ad hoc and standard reporting, decision
support all functioning in real time. 70,000 to 80,000 per budgeted FTE

Avue Command Center- Sits on top of all other Avue modules to provide enterprise-wide visibility down
to individual business unit. Includes executive dashboards, ad hoc and standard reporting, decision
support all functioning in real time. 80,000 to 90,000 per budgeted FTE

Avue Command Center- Sits on top of all other Avue modules to provide enterprise-wide visibility down
to individual business unit. Includes executive dashboards, ad hoc and standard reporting, decision
support all functioning in real time. 90,000 to 100,000 per budgeted FTE

Recruitment, Retention, and Staffing- Complete end to end recruitment and staffing from announcement
to fill (Including USAJobs Interface and all DEU), Including EOD and off-boarding, specialty recruitment
agency-specific web sites, climate survey, exit survey, recruitment program management a support
Automatically determines whether candidate meets basic qualifications. Automatically rates and ranks
candidates, including applying Veterans' Preference and assessing and flagging applicants available
through alternative hiring authorities. Automatic generation of referral list and notifications to managers
that referral lists are available (online) for candidate review, further assessment and selection. On-line
reference checking and automatic generation of behaviorally-based interview guide. Includes the on-
boarding, off-boarding, security clearance processing for agency contractors. Minimum 1,000 FTE

Recruitment, Retention, and Staffing- Complete end to end recruitment and staffing from announcement
to fill (Including USAJobs Interface and all DEU), Including EOD and off-boarding, specialty recruitment
agency-specific web sites, climate survey, exit survey, recruitment program management a support
Automatically determines whether candidate meets basic qualifications. Automatically rates and ranks
candidates, including applying Veterans' Preference and assessing and flagging applicants available
through alternative hiring authorities. Automatic generation of referral list and notifications to managers
that referral lists are available (online) for candidate review, further assessment and selection. On-line
reference checking and automatic generation of behaviorally-based interview guide. Includes the on-
boarding, off-boarding, security clearance processing for agency contractors. 1,000 to 2,000 per
budgeted FTE

Recruitment, Retention, and Staffing- Complete end to end recruitment and staffing from announcement
to fill (Including USAJobs Interface and all DEU), Including EOD and off-boarding, specialty recruitment
agency-specific web sites, climate survey, exit survey, recruitment program management a support
Automatically determines whether candidate meets basic qualifications. Automatically rates and ranks
candidates, including applying Veterans' Preference and assessing and flagging applicants available
through alternative hiring authorities. Automatic generation of referral list and notifications to managers
that referral lists are available (online) for candidate review, further assessment and selection. On-line
reference checking and automatic generation of behaviorally-based interview guide. Includes the on-
boarding, off-boarding, security clearance processing for agency contractors. 2,000 to 3,000 per
budgeted FTE

Recruitment, Retention, and Staffing- Complete end to end recruitment and staffing from announcement
to fill (Including USAJobs Interface and all DEU), Including EOD and off-boarding, specialty recruitment
agency-specific web sites, climate survey, exit survey, recruitment program management a support
Automatically determines whether candidate meets basic qualifications. Automatically rates and ranks
candidates, including applying Veterans' Preference and assessing and flagging applicants available
through alternative hiring authorities. Automatic generation of referral list and notifications to managers
that referral lists are available (online) for candidate review, further assessment and selection. On-line
reference checking and automatic generation of behaviorally-based interview guide. Includes the on-
boarding, off-boarding, security clearance processing for agency contractors. 3,000 to 5,000 per
budgeted FTE

Recruitment, Retention, and Staffing- Complete end to end recruitment and staffing from announcement
to fill (Including USAJobs Interface and all DEU), Including EOD and off-boarding, specialty recruitment
agency-specific web sites, climate survey, exit survey, recruitment program management a support
Automatically determines whether candidate meets basic qualifications. Automatically rates and ranks
candidates, including applying Veterans' Preference and assessing and flagging applicants available
through alternative hiring authorities. Automatic generation of referral list and notifications to managers
that referral lists are available (online) for candidate review, further assessment and selection. On-line
reference checking and automatic generation of behaviorally-based interview guide. Includes the on-
boarding, off-boarding, security clearance processing for agency contractors. 5,000 to 7,500 per
budgeted FTE
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Recruitment, Retention, and Staffing- Complete end to end recruitment and staffing from announcement
to fill (Including USAJobs Interface and all DEU), Including EOD and off-boarding, specialty recruitment
agency-specific web sites, climate survey, exit survey, recruitment program management a support
Automatically determines whether candidate meets basic qualifications. Automatically rates and ranks
candidates, including applying Veterans' Preference and assessing and flagging applicants available
through alternative hiring authorities. Automatic generation of referral list and notifications to managers
that referral lists are available (online) for candidate review, further assessment and selection. On-line
reference checking and automatic generation of behaviorally-based interview guide. Includes the on-
boarding, off-boarding, security clearance processing for agency contractors. 7,500 to 10,000 per
budgeted FTE

Recruitment, Retention, and Staffing- Complete end to end recruitment and staffing from announcement
to fill (Including USAJobs Interface and all DEU), Including EOD and off-boarding, specialty recruitment
agency-specific web sites, climate survey, exit survey, recruitment program management a support
Automatically determines whether candidate meets basic qualifications. Automatically rates and ranks
candidates, including applying Veterans' Preference and assessing and flagging applicants available
through alternative hiring authorities. Automatic generation of referral list and notifications to managers
that referral lists are available (online) for candidate review, further assessment and selection. On-line
reference checking and automatic generation of behaviorally-based interview guide. Includes the on-
boarding, off-boarding, security clearance processing for agency contractors. 10,000 to 15,000 per
budgeted FTE

Recruitment, Retention, and Staffing- Complete end to end recruitment and staffing from announcement
to fill (Including USAJobs Interface and all DEU), Including EOD and off-boarding, specialty recruitment
agency-specific web sites, climate survey, exit survey, recruitment program management a support
Automatically determines whether candidate meets basic qualifications. Automatically rates and ranks
candidates, including applying Veterans' Preference and assessing and flagging applicants available
through alternative hiring authorities. Automatic generation of referral list and notifications to managers
that referral lists are available (online) for candidate review, further assessment and selection. On-line
reference checking and automatic generation of behaviorally-based interview guide. Includes the on-
boarding, off-boarding, security clearance processing for agency contractors. 15,000 to 20,000 per
budgeted FTE

Recruitment, Retention, and Staffing- Complete end to end recruitment and staffing from announcement
to fill (Including USAJobs Interface and all DEU), Including EOD and off-boarding, specialty recruitment
agency-specific web sites, climate survey, exit survey, recruitment program management a support
Automatically determines whether candidate meets basic qualifications. Automatically rates and ranks
candidates, including applying Veterans' Preference and assessing and flagging applicants available
through alternative hiring authorities. Automatic generation of referral list and notifications to managers
that referral lists are available (online) for candidate review, further assessment and selection. On-line
reference checking and automatic generation of behaviorally-based interview guide. Includes the on-
boarding, off-boarding, security clearance processing for agency contractors. 20,000 to 25,000 per
budgeted FTE

Recruitment, Retention, and Staffing- Complete end to end recruitment and staffing from announcement
to fill (Including USAJobs Interface and all DEU), Including EOD and off-boarding, specialty recruitment
agency-specific web sites, climate survey, exit survey, recruitment program management a support
Automatically determines whether candidate meets basic qualifications. Automatically rates and ranks
candidates, including applying Veterans' Preference and assessing and flagging applicants available
through alternative hiring authorities. Automatic generation of referral list and notifications to managers
that referral lists are available (online) for candidate review, further assessment and selection. On-line
reference checking and automatic generation of behaviorally-based interview guide. Includes the on-
boarding, off-boarding, security clearance processing for agency contractors. 25,000 to 30,000 per
budgeted FTE

Recruitment, Retention, and Staffing- Complete end to end recruitment and staffing from announcement
to fill (Including USAJobs Interface and all DEU), Including EOD and off-boarding, specialty recruitment
agency-specific web sites, climate survey, exit survey, recruitment program management a support
Automatically determines whether candidate meets basic qualifications. Automatically rates and ranks
candidates, including applying Veterans' Preference and assessing and flagging applicants available
through alternative hiring authorities. Automatic generation of referral list and notifications to managers
that referral lists are available (online) for candidate review, further assessment and selection. On-line
reference checking and automatic generation of behaviorally-based interview guide. Includes the on-
boarding, off-boarding, security clearance processing for agency contractors. 30,000 to 40,000 per
budgeted FTE

Recruitment, Retention, and Staffing- Complete end to end recruitment and staffing from announcement
to fill (Including USAJobs Interface and all DEU), Including EOD and off-boarding, specialty recruitment
agency-specific web sites, climate survey, exit survey, recruitment program management a support
Automatically determines whether candidate meets basic qualifications. Automatically rates and ranks
candidates, including applying Veterans' Preference and assessing and flagging applicants available
through alternative hiring authorities. Automatic generation of referral list and notifications to managers
that referral lists are available (online) for candidate review, further assessment and selection. On-line
reference checking and automatic generation of behaviorally-based interview guide. Includes the on-
boarding, off-boarding, security clearance processing for agency contractors. 40,000 to 50,000 per
budgeted FTE
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Recruitment, Retention, and Staffing- Complete end to end recruitment and staffing from announcement
to fill (Including USAJobs Interface and all DEU), Including EOD and off-boarding, specialty recruitment
agency-specific web sites, climate survey, exit survey, recruitment program management a support
Automatically determines whether candidate meets basic qualifications. Automatically rates and ranks
candidates, including applying Veterans' Preference and assessing and flagging applicants available
through alternative hiring authorities. Automatic generation of referral list and notifications to managers
that referral lists are available (online) for candidate review, further assessment and selection. On-line
reference checking and automatic generation of behaviorally-based interview guide. Includes the on-
boarding, off-boarding, security clearance processing for agency contractors. 50,000 to 60,000 per
budgeted FTE

Recruitment, Retention, and Staffing- Complete end to end recruitment and staffing from announcement
to fill (Including USAJobs Interface and all DEU), Including EOD and off-boarding, specialty recruitment
agency-specific web sites, climate survey, exit survey, recruitment program management a support
Automatically determines whether candidate meets basic qualifications. Automatically rates and ranks
candidates, including applying Veterans' Preference and assessing and flagging applicants available
through alternative hiring authorities. Automatic generation of referral list and notifications to managers
that referral lists are available (online) for candidate review, further assessment and selection. On-line
reference checking and automatic generation of behaviorally-based interview guide. Includes the on-
boarding, off-boarding, security clearance processing for agency contractors. 60,000 to 70,000 per
budgeted FTE

Recruitment, Retention, and Staffing- Complete end to end recruitment and staffing from announcement
to fill (Including USAJobs Interface and all DEU), Including EOD and off-boarding, specialty recruitment
agency-specific web sites, climate survey, exit survey, recruitment program management a support
Automatically determines whether candidate meets basic qualifications. Automatically rates and ranks
candidates, including applying Veterans' Preference and assessing and flagging applicants available
through alternative hiring authorities. Automatic generation of referral list and notifications to managers
that referral lists are available (online) for candidate review, further assessment and selection. On-line
reference checking and automatic generation of behaviorally-based interview guide. Includes the on-
boarding, off-boarding, security clearance processing for agency contractors. 70,000 to 80,000 per
budgeted FTE

Recruitment, Retention, and Staffing- Complete end to end recruitment and staffing from announcement
to fill (Including USAJobs Interface and all DEU), Including EOD and off-boarding, specialty recruitment
agency-specific web sites, climate survey, exit survey, recruitment program management a support
Automatically determines whether candidate meets basic qualifications. Automatically rates and ranks
candidates, including applying Veterans' Preference and assessing and flagging applicants available
through alternative hiring authorities. Automatic generation of referral list and notifications to managers
that referral lists are available (online) for candidate review, further assessment and selection. On-line
reference checking and automatic generation of behaviorally-based interview guide. Includes the on-
boarding, off-boarding, security clearance processing for agency contractors. 80,000 to 90,000 per
budgeted FTE

Recruitment, Retention, and Staffing- Complete end to end recruitment and staffing from announcement
to fill (Including USAJobs Interface and all DEU), Including EOD and off-boarding, specialty recruitment
agency-specific web sites, climate survey, exit survey, recruitment program management a support
Automatically determines whether candidate meets basic qualifications. Automatically rates and ranks
candidates, including applying Veterans' Preference and assessing and flagging applicants available
through alternative hiring authorities. Automatic generation of referral list and notifications to managers
that referral lists are available (online) for candidate review, further assessment and selection. On-line
reference checking and automatic generation of behaviorally-based interview guide. Includes the on-
boarding, off-boarding, security clearance processing for agency contractors. 90,000 to 100,000 per
budgeted FTE

RRS Assessment- Complete management and facilitation of supplemental candidate assessment
Including background, medical, physical, hub for all providers Including candidate self-service
appointment scheduling. Minimum 1,000 FTE

RRS Assessment- Complete management and facilitation of supplemental candidate assessment
Including background, medical, physical, hub for all providers Including candidate self-service
appointment scheduling. 1,000 to 2,000 per budgeted FTE

RRS Assessment- Complete management and facilitation of supplemental candidate assessment
Including background, medical, physical, hub for all providers Including candidate self-service
appointment scheduling. 2,000 to 3,000 per budgeted FTE

RRS Assessment- Complete management and facilitation of supplemental candidate assessment
Including background, medical, physical, hub for all providers Including candidate self-service
appointment scheduling. 3,000 to 5,000 per budgeted FTE

RRS Assessment- Complete management and facilitation of supplemental candidate assessment
Including background, medical, physical, hub for all providers Including candidate self-service
appointment scheduling. 5,000 to 7,500 per budgeted FTE

RRS Assessment- Complete management and facilitation of supplemental candidate assessment
Including background, medical, physical, hub for all providers Including candidate self-service
appointment scheduling. 7,500 to 10,000 per budgeted FTE

RRS Assessment- Complete management and facilitation of supplemental candidate assessment
Including background, medical, physical, hub for all providers Including candidate self-service
appointment scheduling. 10,000 to 15,000 per budgeted FTE
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RRS Assessment- Complete management and facilitation of supplemental candidate assessment
Including background, medical, physical, hub for all providers Including candidate self-service
appointment scheduling. 15,000 to 20,000 per budgeted FTE

RRS Assessment- Complete management and facilitation of supplemental candidate assessment
Including background, medical, physical, hub for all providers Including candidate self-service
appointment scheduling. 20,000 to 25,000 per budgeted FTE

RRS Assessment- Complete management and facilitation of supplemental candidate assessment
Including background, medical, physical, hub for all providers Including candidate self-service
appointment scheduling. 25,000 to 30,000 per budgeted FTE

RRS Assessment- Complete management and facilitation of supplemental candidate assessment
Including background, medical, physical, hub for all providers Including candidate self-service
appointment scheduling. 30,000 to 40,000 per budgeted FTE

RRS Assessment- Complete management and facilitation of supplemental candidate assessment
Including background, medical, physical, hub for all providers Including candidate self-service
appointment scheduling. 40,000 to 50,000 per budgeted FTE

RRS Assessment- Complete management and facilitation of supplemental candidate assessment
Including background, medical, physical, hub for all providers Including candidate self-service
appointment scheduling. 50,000 to 60,000 per budgeted FTE

RRS Assessment- Complete management and facilitation of supplemental candidate assessment
Including background, medical, physical, hub for all providers Including candidate self-service
appointment scheduling. 60,000 to 70,000 per budgeted FTE

RRS Assessment- Complete management and facilitation of supplemental candidate assessment
Including background, medical, physical, hub for all providers Including candidate self-service
appointment scheduling. 70,000 to 80,000 per budgeted FTE

RRS Assessment- Complete management and facilitation of supplemental candidate assessment
Including background, medical, physical, hub for all providers Including candidate self-service
appointment scheduling. 80,000 to 90,000 per budgeted FTE

RRS Assessment- Complete management and facilitation of supplemental candidate assessment
Including background, medical, physical, hub for all providers Including candidate self-service
appointment scheduling. 90,000 to 100,000 per budgeted FTE

Performance Optimization- Complete end to end performance management process, from performance
plan creation to monitoring to evaluation and final rating of record, includes automatic generation of
plans, performance awards, PIP, etc Online coaching for managers. Minimum 1,000 FTE

Performance Optimization- Complete end to end performance management process, from performance
plan creation to monitoring to evaluation and final rating of record, includes automatic generation of
plans, performance awards, PIP, etc Online coaching for managers. 1,000 to 2,000 per budgeted FTE

Performance Optimization- Complete end to end performance management process, from performance
plan creation to monitoring to evaluation and final rating of record, includes automatic generation of
plans, performance awards, PIP, etc Online coaching for managers. 2,000 to 3,000 per budgeted FTE

Performance Optimization- Complete end to end performance management process, from performance
plan creation to monitoring to evaluation and final rating of record, includes automatic generation of
plans, performance awards, PIP, etc Online coaching for managers. 3,000 to 5,000 per budgeted FTE

Performance Optimization- Complete end to end performance management process, from performance
plan creation to monitoring to evaluation and final rating of record, includes automatic generation of
plans, performance awards, PIP, etc Online coaching for managers. 5,000 to 7,500 per budgeted FTE

Performance Optimization- Complete end to end performance management process, from performance
plan creation to monitoring to evaluation and final rating of record, includes automatic generation of
plans, performance awards, PIP, etc Online coaching for managers. 7,500 to 10,000 per budgeted FTE

Performance Optimization- Complete end to end performance management process, from performance
plan creation to monitoring to evaluation and final rating of record, includes automatic generation of
plans, performance awards, PIP, etc Online coaching for managers. 10,000 to 15,000 per budgeted FTE

Performance Optimization- Complete end to end performance management process, from performance
plan creation to monitoring to evaluation and final rating of record, includes automatic generation of
plans, performance awards, PIP, etc Online coaching for managers. 15,000 to 20,000 per budgeted FTE

Performance Optimization- Complete end to end performance management process, from performance
plan creation to monitoring to evaluation and final rating of record, includes automatic generation of
plans, performance awards, PIP, etc Online coaching for managers. 20,000 to 25,000 per budgeted FTE

Performance Optimization- Complete end to end performance management process, from performance
plan creation to monitoring to evaluation and final rating of record, includes automatic generation of
plans, performance awards, PIP, etc Online coaching for managers. 25,000 to 30,000 per budgeted FTE

Performance Optimization- Complete end to end performance management process, from performance
plan creation to monitoring to evaluation and final rating of record, includes automatic generation of
plans, performance awards, PIP, etc Online coaching for managers. 30,000 to 40,000 per budgeted FTE
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Performance Optimization- Complete end to end performance management process, from performance
plan creation to monitoring to evaluation and final rating of record, includes automatic generation of
plans, performance awards, PIP, etc Online coaching for managers. 40,000 to 50,000 per budgeted FTE

Performance Optimization- Complete end to end performance management process, from performance
plan creation to monitoring to evaluation and final rating of record, includes automatic generation of
plans, performance awards, PIP, etc Online coaching for managers. 50,000 to 60,000 per budgeted FTE

Performance Optimization- Complete end to end performance management process, from performance
plan creation to monitoring to evaluation and final rating of record, includes automatic generation of
plans, performance awards, PIP, etc Online coaching for managers. 60,000 to 70,000 per budgeted FTE

Performance Optimization- Complete end to end performance management process, from performance
plan creation to monitoring to evaluation and final rating of record, includes automatic generation of
plans, performance awards, PIP, etc Online coaching for managers. 70,000 to 80,000 per budgeted FTE

Performance Optimization- Complete end to end performance management process, from performance
plan creation to monitoring to evaluation and final rating of record, includes automatic generation of
plans, performance awards, PIP, etc Online coaching for managers. 80,000 to 90,000 per budgeted FTE

Performance Optimization- Complete end to end performance management process, from performance
plan creation to monitoring to evaluation and final rating of record, includes automatic generation of
plans, performance awards, PIP, etc Online coaching for managers. 90,000 to 100,000 per budgeted FTE

Enterprise Learning Management- Provides a comprehensive, enterprise class, teaming management
system for employee development Covers all aspects including course development self-service
registration, automatic IDP generation,' classroom logistics, budgetary support financial
payments/chargebacks, Instructor assignment ratings. Minimum 1,000 FTE

Enterprise Learning Management- Provides a comprehensive, enterprise class, teaming management
system for employee development Covers all aspects including course development self-service
registration, automatic IDP generation,' classroom logistics, budgetary support financial
payments/chargebacks, Instructor assignment ratings. 1,000 to 2,000 per budgeted FTE

Enterprise Learning Management- Provides a comprehensive, enterprise class, teaming management
system for employee development Covers all aspects including course development self-service
registration, automatic IDP generation,' classroom logistics, budgetary support financial
payments/chargebacks, Instructor assignment ratings. 2,000 to 3,000 per budgeted FTE

Enterprise Learning Management- Provides a comprehensive, enterprise class, teaming management
system for employee development Covers all aspects including course development self-service
registration, automatic IDP generation,' classroom logistics, budgetary support financial
payments/chargebacks, Instructor assignment ratings. 3,000 to 5,000 per budgeted FTE

Enterprise Learning Management- Provides a comprehensive, enterprise class, teaming management
system for employee development Covers all aspects including course development self-service
registration, automatic IDP generation,' classroom logistics, budgetary support financial
payments/chargebacks, Instructor assignment ratings. 5,000 to 7,500 per budgeted FTE

Enterprise Learning Management- Provides a comprehensive, enterprise class, teaming management
system for employee development Covers all aspects including course development self-service
registration, automatic IDP generation,' classroom logistics, budgetary support financial
payments/chargebacks, Instructor assignment ratings. 7,500 to 10,000 per budgeted FTE

Enterprise Learning Management- Provides a comprehensive, enterprise class, teaming management
system for employee development Covers all aspects including course development self-service
registration, automatic IDP generation,' classroom logistics, budgetary support financial
payments/chargebacks, Instructor assignment ratings. 10,000 to 15,000 per budgeted FTE

Enterprise Learning Management- Provides a comprehensive, enterprise class, teaming management
system for employee development Covers all aspects including course development self-service
registration, automatic IDP generation,' classroom logistics, budgetary support financial
payments/chargebacks, Instructor assignment ratings. 15,000 to 20,000 per budgeted FTE

Enterprise Learning Management- Provides a comprehensive, enterprise class, teaming management
system for employee development Covers all aspects including course development self-service
registration, automatic IDP generation,' classroom logistics, budgetary support financial
payments/chargebacks, Instructor assignment ratings. 20,000 to 25,000 per budgeted FTE

Enterprise Learning Management- Provides a comprehensive, enterprise class, teaming management
system for employee development Covers all aspects including course development self-service
registration, automatic IDP generation,' classroom logistics, budgetary support financial
payments/chargebacks, Instructor assignment ratings. 25,000 to 30,000 per budgeted FTE
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Enterprise Learning Management- Provides a comprehensive, enterprise class, teaming management
system for employee development Covers all aspects including course development self-service
registration, automatic IDP generation,' classroom logistics, budgetary support financial
payments/chargebacks, Instructor assignment ratings. 30,000 to 40,000 per budgeted FTE

Enterprise Learning Management- Provides a comprehensive, enterprise class, teaming management
system for employee development Covers all aspects including course development self-service
registration, automatic IDP generation,' classroom logistics, budgetary support financial
payments/chargebacks, Instructor assignment ratings. 40,000 to 50,000 per budgeted FTE

Enterprise Learning Management- Provides a comprehensive, enterprise class, teaming management
system for employee development Covers all aspects including course development self-service
registration, automatic IDP generation,' classroom logistics, budgetary support financial
payments/chargebacks, Instructor assignment ratings. 50,000 to 60,000 per budgeted FTE

Enterprise Learning Management- Provides a comprehensive, enterprise class, teaming management
system for employee development Covers all aspects including course development self-service
registration, automatic IDP generation,' classroom logistics, budgetary support financial
payments/chargebacks, Instructor assignment ratings. 60,000 to 70,000 per budgeted FTE

Enterprise Learning Management- Provides a comprehensive, enterprise class, teaming management
system for employee development Covers all aspects including course development self-service
registration, automatic IDP generation,' classroom logistics, budgetary support financial
payments/chargebacks, Instructor assignment ratings. 70,000 to 80,000 per budgeted FTE

Enterprise Learning Management- Provides a comprehensive, enterprise class, teaming management
system for employee development Covers all aspects including course development self-service
registration, automatic IDP generation,' classroom logistics, budgetary support financial
payments/chargebacks, Instructor assignment ratings. 80,000 to 90,000 per budgeted FTE

Enterprise Learning Management- Provides a comprehensive, enterprise class, teaming management
system for employee development Covers all aspects including course development self-service
registration, automatic IDP generation,' classroom logistics, budgetary support financial
payments/chargebacks, Instructor assignment ratings. 90,000 to 100,000 per budgeted FTE

Employee Benefirs and Retirement- For employees, EBRM provides comprehensive retirement and
benefits information and processing. For the staff professional, EBRM provides a comprehensive set of
tools and professional support for use across the spectrum of Federal benefits and retirements
counseling and processing. Using "Turbo-Tax" style Interview, generates all benefits and retirement
forms as outputs rather than inputs. Minimum 1,000 FTE

Employee Benefirs and Retirement- For employees, EBRM provides comprehensive retirement and
benefits information and processing. For the staff professional, EBRM provides a comprehensive set of
tools and professional support for use across the spectrum of Federal benefits and retirements
counseling and processing. Using "Turbo-Tax" style Interview, generates all benefits and retirement
forms as outputs rather than inputs. 1,000 to 2,000 per budgeted FTE

Employee Benefirs and Retirement- For employees, EBRM provides comprehensive retirement and
benefits information and processing. For the staff professional, EBRM provides a comprehensive set of
tools and professional support for use across the spectrum of Federal benefits and retirements
counseling and processing. Using "Turbo-Tax" style Interview, generates all benefits and retirement
forms as outputs rather than inputs. 2,000 to 3,000 per budgeted FTE

Employee Benefirs and Retirement- For employees, EBRM provides comprehensive retirement and
benefits information and processing. For the staff professional, EBRM provides a comprehensive set of
tools and professional support for use across the spectrum of Federal benefits and retirements
counseling and processing. Using "Turbo-Tax" style Interview, generates all benefits and retirement
forms as outputs rather than inputs. 3,000 to 5,000 per budgeted FTE

Employee Benefirs and Retirement- For employees, EBRM provides comprehensive retirement and
benefits information and processing. For the staff professional, EBRM provides a comprehensive set of
tools and professional support for use across the spectrum of Federal benefits and retirements
counseling and processing. Using "Turbo-Tax" style Interview, generates all benefits and retirement
forms as outputs rather than inputs. 5,000 to 7,500 per budgeted FTE

Employee Benefirs and Retirement- For employees, EBRM provides comprehensive retirement and
benefits information and processing. For the staff professional, EBRM provides a comprehensive set of
tools and professional support for use across the spectrum of Federal benefits and retirements
counseling and processing. Using "Turbo-Tax" style Interview, generates all benefits and retirement
forms as outputs rather than inputs. 7,500 to 10,000 per budgeted FTE

Employee Benefirs and Retirement- For employees, EBRM provides comprehensive retirement and
benefits information and processing. For the staff professional, EBRM provides a comprehensive set of
tools and professional support for use across the spectrum of Federal benefits and retirements
counseling and processing. Using "Turbo-Tax" style Interview, generates all benefits and retirement
forms as outputs rather than inputs. 10,000 to 15,000 per budgeted FTE
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Employee Benefirs and Retirement- For employees, EBRM provides comprehensive retirement and
benefits information and processing. For the staff professional, EBRM provides a comprehensive set of
tools and professional support for use across the spectrum of Federal benefits and retirements
counseling and processing. Using "Turbo-Tax" style Interview, generates all benefits and retirement
forms as outputs rather than inputs. 15,000 to 20,000 per budgeted FTE

Employee Benefirs and Retirement- For employees, EBRM provides comprehensive retirement and
benefits information and processing. For the staff professional, EBRM provides a comprehensive set of
tools and professional support for use across the spectrum of Federal benefits and retirements
counseling and processing. Using "Turbo-Tax" style Interview, generates all benefits and retirement
forms as outputs rather than inputs. 20,000 to 25,000 per budgeted FTE

Employee Benefirs and Retirement- For employees, EBRM provides comprehensive retirement and
benefits information and processing. For the staff professional, EBRM provides a comprehensive set of
tools and professional support for use across the spectrum of Federal benefits and retirements
counseling and processing. Using "Turbo-Tax" style Interview, generates all benefits and retirement
forms as outputs rather than inputs. 25,000 to 30,000 per budgeted FTE

Employee Benefirs and Retirement- For employees, EBRM provides comprehensive retirement and
benefits information and processing. For the staff professional, EBRM provides a comprehensive set of
tools and professional support for use across the spectrum of Federal benefits and retirements
counseling and processing. Using "Turbo-Tax" style Interview, generates all benefits and retirement
forms as outputs rather than inputs. 30,000 to 40,000 per budgeted FTE

Employee Benefirs and Retirement- For employees, EBRM provides comprehensive retirement and
benefits information and processing. For the staff professional, EBRM provides a comprehensive set of
tools and professional support for use across the spectrum of Federal benefits and retirements
counseling and processing. Using "Turbo-Tax" style Interview, generates all benefits and retirement
forms as outputs rather than inputs. 40,000 to 50,000 per budgeted FTE

Employee Benefirs and Retirement- For employees, EBRM provides comprehensive retirement and
benefits information and processing. For the staff professional, EBRM provides a comprehensive set of
tools and professional support for use across the spectrum of Federal benefits and retirements
counseling and processing. Using "Turbo-Tax" style Interview, generates all benefits and retirement
forms as outputs rather than inputs. 50,000 to 60,000 per budgeted FTE

Employee Benefirs and Retirement- For employees, EBRM provides comprehensive retirement and
benefits information and processing. For the staff professional, EBRM provides a comprehensive set of
tools and professional support for use across the spectrum of Federal benefits and retirements
counseling and processing. Using "Turbo-Tax" style Interview, generates all benefits and retirement
forms as outputs rather than inputs. 60,000 to 70,000 per budgeted FTE

Employee Benefirs and Retirement- For employees, EBRM provides comprehensive retirement and
benefits information and processing. For the staff professional, EBRM provides a comprehensive set of
tools and professional support for use across the spectrum of Federal benefits and retirements
counseling and processing. Using "Turbo-Tax" style Interview, generates all benefits and retirement
forms as outputs rather than inputs. 70,000 to 80,000 per budgeted FTE

Employee Benefirs and Retirement- For employees, EBRM provides comprehensive retirement and
benefits information and processing. For the staff professional, EBRM provides a comprehensive set of
tools and professional support for use across the spectrum of Federal benefits and retirements
counseling and processing. Using "Turbo-Tax" style Interview, generates all benefits and retirement
forms as outputs rather than inputs. 80,000 to 90,000 per budgeted FTE

Employee Benefirs and Retirement- For employees, EBRM provides comprehensive retirement and
benefits information and processing. For the staff professional, EBRM provides a comprehensive set of
tools and professional support for use across the spectrum of Federal benefits and retirements
counseling and processing. Using "Turbo-Tax" style Interview, generates all benefits and retirement
forms as outputs rather than inputs. 90,000 to 100,000 per budgeted FTE

Management- -Employee Relations Program and Case- Management- Manager-centric solution for
entire range of employee and labor relations matters, includes online coaching, agency policy lookup,
situation analysis, Douglas factor analysis, and complete case management for claims. Minimum 1,000
FTE

Management- -Employee Relations Program and Case- Management- Manager-centric solution for
entire range of employee and labor relations matters, includes online coaching, agency policy lookup,
situation analysis, Douglas factor analysis, and complete case management for claims. 1,000 to 2,000 per
budgeted FTE

Management- -Employee Relations Program and Case- Management- Manager-centric solution for
entire range of employee and labor relations matters, includes online coaching, agency policy lookup,
situation analysis, Douglas factor analysis, and complete case management for claims. 2,000 to 3,000 per
budgeted FTE

Management- -Employee Relations Program and Case- Management- Manager-centric solution for
entire range of employee and labor relations matters, includes online coaching, agency policy lookup,
situation analysis, Douglas factor analysis, and complete case management for claims. 3,000 to 5,000 per
budgeted FTE
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Management- -Employee Relations Program and Case- Management- Manager-centric solution for
entire range of employee and labor relations matters, includes online coaching, agency policy lookup,
situation analysis, Douglas factor analysis, and complete case management for claims. 5,000 to 7,500 per
budgeted FTE

Management- -Employee Relations Program and Case- Management- Manager-centric solution for
entire range of employee and labor relations matters, includes online coaching, agency policy lookup,
situation analysis, Douglas factor analysis, and complete case management for claims. 7,500 to 10,000
per budgeted FTE

Management- -Employee Relations Program and Case- Management- Manager-centric solution for
entire range of employee and labor relations matters, includes online coaching, agency policy lookup,
situation analysis, Douglas factor analysis, and complete case management for claims. 10,000 to 15,000
per budgeted FTE

Management- -Employee Relations Program and Case- Management- Manager-centric solution for
entire range of employee and labor relations matters, includes online coaching, agency policy lookup,
situation analysis, Douglas factor analysis, and complete case management for claims. 15,000 to 20,000
per budgeted FTE

Management- -Employee Relations Program and Case- Management- Manager-centric solution for
entire range of employee and labor relations matters, includes online coaching, agency policy lookup,
situation analysis, Douglas factor analysis, and complete case management for claims. 20,000 to 25,000
per budgeted FTE

Management- -Employee Relations Program and Case- Management- Manager-centric solution for
entire range of employee and labor relations matters, includes online coaching, agency policy lookup,
situation analysis, Douglas factor analysis, and complete case management for claims. 25,000 to 30,000
per budgeted FTE

Management- -Employee Relations Program and Case- Management- Manager-centric solution for
entire range of employee and labor relations matters, includes online coaching, agency policy lookup,
situation analysis, Douglas factor analysis, and complete case management for claims. 30,000 to 40,000
per budgeted FTE

Management- -Employee Relations Program and Case- Management- Manager-centric solution for
entire range of employee and labor relations matters, includes online coaching, agency policy lookup,
situation analysis, Douglas factor analysis, and complete case management for claims. 40,000 to 50,000
per budgeted FTE

Management- -Employee Relations Program and Case- Management- Manager-centric solution for
entire range of employee and labor relations matters, includes online coaching, agency policy lookup,
situation analysis, Douglas factor analysis, and complete case management for claims. 50,000 to 60,000
per budgeted FTE

Management- -Employee Relations Program and Case- Management- Manager-centric solution for
entire range of employee and labor relations matters, includes online coaching, agency policy lookup,
situation analysis, Douglas factor analysis, and complete case management for claims. 60,000 to 70,000
per budgeted FTE

Management- -Employee Relations Program and Case- Management- Manager-centric solution for
entire range of employee and labor relations matters, includes online coaching, agency policy lookup,
situation analysis, Douglas factor analysis, and complete case management for claims. 70,000 to 80,000
per budgeted FTE

Management- -Employee Relations Program and Case- Management- Manager-centric solution for
entire range of employee and labor relations matters, includes online coaching, agency policy lookup,
situation analysis, Douglas factor analysis, and complete case management for claims. 80,000 to 90,000
per budgeted FTE

Management- -Employee Relations Program and Case- Management- Manager-centric solution for
entire range of employee and labor relations matters, includes online coaching, agency policy lookup,
situation analysis, Douglas factor analysis, and complete case management for claims. 90,000 to 100,000
per budgeted FTE

EEO Program and Case- Management- Practical guidance to management officials, union
representatives, EEO practitioners. Investigators, mediators, and employees to handle employee
reporting, case intake, routing, workflow, counseling, Investigation, adjudication, case management,
tracking, and archival of EEO complaint cases at both the formal and informal stages. Automatic
generation of all required reports. Including EEOC MD-71S, 462, and "NO FEAR". Minimum 1,000 FTE
EEO Program and Case- Management- Practical guidance to management officials, union
representatives, EEO practitioners. Investigators, mediators, and employees to handle employee
reporting, case intake, routing, workflow, counseling, Investigation, adjudication, case management,
tracking, and archival of EEO complaint cases at both the formal and informal stages. Automatic
generation of all required reports. Including EEOC MD-71S, 462, and "NO FEAR". 1,000 to 2,000 per
budgeted FTE

EEO Program and Case- Management- Practical guidance to management officials, union
representatives, EEO practitioners. Investigators, mediators, and employees to handle employee
reporting, case intake, routing, workflow, counseling, Investigation, adjudication, case management,
tracking, and archival of EEO complaint cases at both the formal and informal stages. Automatic
generation of all required reports. Including EEOC MD-71S, 462, and "NO FEAR". 2,000 to 3,000 per
budgeted FTE

EEO Program and Case- Management- Practical guidance to management officials, union
representatives, EEO practitioners. Investigators, mediators, and employees to handle employee
reporting, case intake, routing, workflow, counseling, Investigation, adjudication, case management,
tracking, and archival of EEO complaint cases at both the formal and informal stages. Automatic
generation of all required reports. Including EEOC MD-71S, 462, and "NO FEAR". 3,000 to 5,000 per
budgeted FTE

MER-7.5K

MER-10K

MER-15K

MER-20K

MER-25K

MER-30K

MER-40K

MER-50K

MER-60K

MER-70K

MER-80K

MER-90K

MER-100K

EEO-1K

EEO-2K

EEO-3K

EEO-5K

13.48

12.14

10.97

10.09

9.57

9.09

8.20

7.44

6.73

6.08

5.52

4.99

4.53

12.14

19.96

22.58

15.41



Manufacturer

SIN

Description

Part #

GSA Price

Avue

Avue

Avue

Avue

Avue

Avue

Avue

Avue

Avue

Avue

Avue

Avue

595-21

595-21

595-21

595-21

595-21

595-21

595-21

595-21

595-21

595-21

595-21

595-21

EEO Program and Case- Management- Practical guidance to management officials, union
representatives, EEO practitioners. Investigators, mediators, and employees to handle employee
reporting, case intake, routing, workflow, counseling, Investigation, adjudication, case management,
tracking, and archival of EEO complaint cases at both the formal and informal stages. Automatic
generation of all required reports. Including EEOC MD-71S, 462, and "NO FEAR". 5,000 to 7,500 per
budgeted FTE

EEO Program and Case- Management- Practical guidance to management officials, union
representatives, EEO practitioners. Investigators, mediators, and employees to handle employee
reporting, case intake, routing, workflow, counseling, Investigation, adjudication, case management,
tracking, and archival of EEO complaint cases at both the formal and informal stages. Automatic
generation of all required reports. Including EEOC MD-71S, 462, and "NO FEAR". 7,500 to 10,000 per
budgeted FTE

EEO Program and Case- Management- Practical guidance to management officials, union
representatives, EEO practitioners. Investigators, mediators, and employees to handle employee
reporting, case intake, routing, workflow, counseling, Investigation, adjudication, case management,
tracking, and archival of EEO complaint cases at both the formal and informal stages. Automatic
generation of all required reports. Including EEOC MD-71S, 462, and "NO FEAR". 10,000 to 15,000 per
budgeted FTE

EEO Program and Case- Management- Practical guidance to management officials, union
representatives, EEO practitioners. Investigators, mediators, and employees to handle employee
reporting, case intake, routing, workflow, counseling, Investigation, adjudication, case management,
tracking, and archival of EEO complaint cases at both the formal and informal stages. Automatic
generation of all required reports. Including EEOC MD-71S, 462, and "NO FEAR". 15,000 to 20,000 per
budgeted FTE

EEO Program and Case- Management- Practical guidance to management officials, union
representatives, EEO practitioners. Investigators, mediators, and employees to handle employee
reporting, case intake, routing, workflow, counseling, Investigation, adjudication, case management,
tracking, and archival of EEO complaint cases at both the formal and informal stages. Automatic
generation of all required reports. Including EEOC MD-71S, 462, and "NO FEAR". 20,000 to 25,000 per
budgeted FTE

EEO Program and Case- Management- Practical guidance to management officials, union
representatives, EEO practitioners. Investigators, mediators, and employees to handle employee
reporting, case intake, routing, workflow, counseling, Investigation, adjudication, case management,
tracking, and archival of EEO complaint cases at both the formal and informal stages. Automatic
generation of all required reports. Including EEOC MD-71S, 462, and "NO FEAR". 25,000 to 30,000 per
budgeted FTE

EEO Program and Case- Management- Practical guidance to management officials, union
representatives, EEO practitioners. Investigators, mediators, and employees to handle employee
reporting, case intake, routing, workflow, counseling, Investigation, adjudication, case management,
tracking, and archival of EEO complaint cases at both the formal and informal stages. Automatic
generation of all required reports. Including EEOC MD-71S, 462, and "NO FEAR". 30,000 to 40,000 per
budgeted FTE

EEO Program and Case- Management- Practical guidance to management officials, union
representatives, EEO practitioners. Investigators, mediators, and employees to handle employee
reporting, case intake, routing, workflow, counseling, Investigation, adjudication, case management,
tracking, and archival of EEO complaint cases at both the formal and informal stages. Automatic
generation of all required reports. Including EEOC MD-71S, 462, and "NO FEAR". 40,000 to 50,000 per
budgeted FTE

EEO Program and Case- Management- Practical guidance to management officials, union
representatives, EEO practitioners. Investigators, mediators, and employees to handle employee
reporting, case intake, routing, workflow, counseling, Investigation, adjudication, case management,
tracking, and archival of EEO complaint cases at both the formal and informal stages. Automatic
generation of all required reports. Including EEOC MD-71S, 462, and "NO FEAR". 50,000 to 60,000 per
budgeted FTE

EEO Program and Case- Management- Practical guidance to management officials, union
representatives, EEO practitioners. Investigators, mediators, and employees to handle employee
reporting, case intake, routing, workflow, counseling, Investigation, adjudication, case management,
tracking, and archival of EEO complaint cases at both the formal and informal stages. Automatic
generation of all required reports. Including EEOC MD-71S, 462, and "NO FEAR". 60,000 to 70,000 per
budgeted FTE

EEO Program and Case- Management- Practical guidance to management officials, union
representatives, EEO practitioners. Investigators, mediators, and employees to handle employee
reporting, case intake, routing, workflow, counseling, Investigation, adjudication, case management,
tracking, and archival of EEO complaint cases at both the formal and informal stages. Automatic
generation of all required reports. Including EEOC MD-71S, 462, and "NO FEAR". 70,000 to 80,000 per
budgeted FTE

EEO Program and Case- Management- Practical guidance to management officials, union
representatives, EEO practitioners. Investigators, mediators, and employees to handle employee
reporting, case intake, routing, workflow, counseling, Investigation, adjudication, case management,
tracking, and archival of EEO complaint cases at both the formal and informal stages. Automatic
generation of all required reports. Including EEOC MD-71S, 462, and "NO FEAR". 80,000 to 90,000 per
budgeted FTE
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EEO Program and Case- Management- Practical guidance to management officials, union

representatives, EEO practitioners. Investigators, mediators, and employees to handle employee

reporting, case intake, routing, workflow, counseling, Investigation, adjudication, case management,

tracking, and archival of EEO complaint cases at both the formal and informal stages. Automatic

generation of all required reports. Including EEOC MD-71S, 462, and "NO FEAR". 90,000 to 100,000 per

budgeted FTE EEO-100K

Injury Compensation Program and Case- Management- Provides counsel to management officials, union
representatives, and injured workers to handle virtually all Federal Employees' Compensation Act

("FECA") claims. Includes all case processing, reporting, tracking, analysis and complete archiving. EDI

Interchange with DOl and automatic generation of all forms. Automatic updates (or all participants

regarding the status of cases. Limited view that permits employees filing claims access to a status log

about their case, information about the process involved, content related to the subject appropriate for
employees, and an online Inquiry process. Includes ability to automatically generate appropriate light

duty positions and other tools to Increase "return to work" success. Minimum 1,000 FTE ICM-1K

Injury Compensation Program and Case- Management- Provides counsel to management officials, union
representatives, and injured workers to handle virtually all Federal Employees' Compensation Act

("FECA") claims. Includes all case processing, reporting, tracking, analysis and complete archiving. EDI

Interchange with DOl and automatic generation of all forms. Automatic updates (or all participants

regarding the status of cases. Limited view that permits employees filing claims access to a status log

about their case, information about the process involved, content related to the subject appropriate for
employees, and an online Inquiry process. Includes ability to automatically generate appropriate light

duty positions and other tools to Increase "return to work" success. 1,000 to 2,000 per budgeted FTE ICM-2K

Injury Compensation Program and Case- Management- Provides counsel to management officials, union
representatives, and injured workers to handle virtually all Federal Employees' Compensation Act

("FECA") claims. Includes all case processing, reporting, tracking, analysis and complete archiving. EDI

Interchange with DOl and automatic generation of all forms. Automatic updates (or all participants

regarding the status of cases. Limited view that permits employees filing claims access to a status log

about their case, information about the process involved, content related to the subject appropriate for
employees, and an online Inquiry process. Includes ability to automatically generate appropriate light

duty positions and other tools to Increase "return to work" success. 2,000 to 3,000 per budgeted FTE ICM-3K

Injury Compensation Program and Case- Management- Provides counsel to management officials, union
representatives, and injured workers to handle virtually all Federal Employees' Compensation Act

("FECA") claims. Includes all case processing, reporting, tracking, analysis and complete archiving. EDI

Interchange with DOl and automatic generation of all forms. Automatic updates (or all participants

regarding the status of cases. Limited view that permits employees filing claims access to a status log

about their case, information about the process involved, content related to the subject appropriate for
employees, and an online Inquiry process. Includes ability to automatically generate appropriate light

duty positions and other tools to Increase "return to work" success. 3,000 to 5,000 per budgeted FTE ICM-5K

Injury Compensation Program and Case- Management- Provides counsel to management officials, union
representatives, and injured workers to handle virtually all Federal Employees' Compensation Act

("FECA") claims. Includes all case processing, reporting, tracking, analysis and complete archiving. EDI

Interchange with DOl and automatic generation of all forms. Automatic updates (or all participants

regarding the status of cases. Limited view that permits employees filing claims access to a status log

about their case, information about the process involved, content related to the subject appropriate for

employees, and an online Inquiry process. Includes ability to automatically generate appropriate light

duty positions and other tools to Increase "return to work" success. 5,000 to 7,500 per budgeted FTE ICM-7.5K

Injury Compensation Program and Case- Management- Provides counsel to management officials, union
representatives, and injured workers to handle virtually all Federal Employees' Compensation Act

("FECA") claims. Includes all case processing, reporting, tracking, analysis and complete archiving. EDI

Interchange with DOl and automatic generation of all forms. Automatic updates (or all participants

regarding the status of cases. Limited view that permits employees filing claims access to a status log

about their case, information about the process involved, content related to the subject appropriate for
employees, and an online Inquiry process. Includes ability to automatically generate appropriate light

duty positions and other tools to Increase "return to work" success. 7,500 to 10,000 per budgeted FTE ICM-10K

Injury Compensation Program and Case- Management- Provides counsel to management officials, union
representatives, and injured workers to handle virtually all Federal Employees' Compensation Act

("FECA") claims. Includes all case processing, reporting, tracking, analysis and complete archiving. EDI

Interchange with DOl and automatic generation of all forms. Automatic updates (or all participants

regarding the status of cases. Limited view that permits employees filing claims access to a status log

about their case, information about the process involved, content related to the subject appropriate for
employees, and an online Inquiry process. Includes ability to automatically generate appropriate light

duty positions and other tools to Increase "return to work" success. 10,000 to 15,000 per budgeted FTE ~ ICM-15K
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Injury Compensation Program and Case- Management- Provides counsel to management officials, union
representatives, and injured workers to handle virtually all Federal Employees' Compensation Act

("FECA") claims. Includes all case processing, reporting, tracking, analysis and complete archiving. EDI

Interchange with DOl and automatic generation of all forms. Automatic updates (or all participants

regarding the status of cases. Limited view that permits employees filing claims access to a status log

about their case, information about the process involved, content related to the subject appropriate for
employees, and an online Inquiry process. Includes ability to automatically generate appropriate light

duty positions and other tools to Increase "return to work" success. 15,000 to 20,000 per budgeted FTE ~ ICM-20K

Injury Compensation Program and Case- Management- Provides counsel to management officials, union
representatives, and injured workers to handle virtually all Federal Employees' Compensation Act

("FECA") claims. Includes all case processing, reporting, tracking, analysis and complete archiving. EDI

Interchange with DOl and automatic generation of all forms. Automatic updates (or all participants

regarding the status of cases. Limited view that permits employees filing claims access to a status log

about their case, information about the process involved, content related to the subject appropriate for
employees, and an online Inquiry process. Includes ability to automatically generate appropriate light

duty positions and other tools to Increase "return to work" success. 20,000 to 25,000 per budgeted FTE ~ ICM-25K

Injury Compensation Program and Case- Management- Provides counsel to management officials, union
representatives, and injured workers to handle virtually all Federal Employees' Compensation Act

("FECA") claims. Includes all case processing, reporting, tracking, analysis and complete archiving. EDI

Interchange with DOl and automatic generation of all forms. Automatic updates (or all participants

regarding the status of cases. Limited view that permits employees filing claims access to a status log

about their case, information about the process involved, content related to the subject appropriate for
employees, and an online Inquiry process. Includes ability to automatically generate appropriate light

duty positions and other tools to Increase "return to work" success. 25,000 to 30,000 per budgeted FTE ~ ICM-30K

Injury Compensation Program and Case- Management- Provides counsel to management officials, union
representatives, and injured workers to handle virtually all Federal Employees' Compensation Act

("FECA") claims. Includes all case processing, reporting, tracking, analysis and complete archiving. EDI

Interchange with DOl and automatic generation of all forms. Automatic updates (or all participants

regarding the status of cases. Limited view that permits employees filing claims access to a status log

about their case, information about the process involved, content related to the subject appropriate for
employees, and an online Inquiry process. Includes ability to automatically generate appropriate light

duty positions and other tools to Increase "return to work" success. 30,000 to 40,000 per budgeted FTE ~ ICM-40K

Injury Compensation Program and Case- Management- Provides counsel to management officials, union
representatives, and injured workers to handle virtually all Federal Employees' Compensation Act

("FECA") claims. Includes all case processing, reporting, tracking, analysis and complete archiving. EDI

Interchange with DOl and automatic generation of all forms. Automatic updates (or all participants

regarding the status of cases. Limited view that permits employees filing claims access to a status log

about their case, information about the process involved, content related to the subject appropriate for
employees, and an online Inquiry process. Includes ability to automatically generate appropriate light

duty positions and other tools to Increase "return to work" success. 40,000 to 50,000 per budgeted FTE ~ ICM-50K

Injury Compensation Program and Case- Management- Provides counsel to management officials, union
representatives, and injured workers to handle virtually all Federal Employees' Compensation Act

("FECA") claims. Includes all case processing, reporting, tracking, analysis and complete archiving. EDI

Interchange with DOl and automatic generation of all forms. Automatic updates (or all participants

regarding the status of cases. Limited view that permits employees filing claims access to a status log

about their case, information about the process involved, content related to the subject appropriate for
employees, and an online Inquiry process. Includes ability to automatically generate appropriate light

duty positions and other tools to Increase "return to work" success. 50,000 to 60,000 per budgeted FTE ~ ICM-60K

Injury Compensation Program and Case- Management- Provides counsel to management officials, union
representatives, and injured workers to handle virtually all Federal Employees' Compensation Act

("FECA") claims. Includes all case processing, reporting, tracking, analysis and complete archiving. EDI

Interchange with DOl and automatic generation of all forms. Automatic updates (or all participants

regarding the status of cases. Limited view that permits employees filing claims access to a status log

about their case, information about the process involved, content related to the subject appropriate for
employees, and an online Inquiry process. Includes ability to automatically generate appropriate light

duty positions and other tools to Increase "return to work" success. 60,000 to 70,000 per budgeted FTE ~ ICM-70K
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Injury Compensation Program and Case- Management- Provides counsel to management officials, union
representatives, and injured workers to handle virtually all Federal Employees' Compensation Act
("FECA") claims. Includes all case processing, reporting, tracking, analysis and complete archiving. EDI
Interchange with DOl and automatic generation of all forms. Automatic updates (or all participants
regarding the status of cases. Limited view that permits employees filing claims access to a status log
about their case, information about the process involved, content related to the subject appropriate for
employees, and an online Inquiry process. Includes ability to automatically generate appropriate light
Avue 595-21 duty positions and other tools to Increase "return to work" success. 70,000 to 80,000 per budgeted FTE  ICM-80K S 5.52

Injury Compensation Program and Case- Management- Provides counsel to management officials, union
representatives, and injured workers to handle virtually all Federal Employees' Compensation Act
("FECA") claims. Includes all case processing, reporting, tracking, analysis and complete archiving. EDI
Interchange with DOl and automatic generation of all forms. Automatic updates (or all participants
regarding the status of cases. Limited view that permits employees filing claims access to a status log
about their case, information about the process involved, content related to the subject appropriate for
employees, and an online Inquiry process. Includes ability to automatically generate appropriate light
Avue 595-21 duty positions and other tools to Increase "return to work" success. 80,000 to 90,000 per budgeted FTE  ICM-90K S 4.99

Injury Compensation Program and Case- Management- Provides counsel to management officials, union
representatives, and injured workers to handle virtually all Federal Employees' Compensation Act
("FECA") claims. Includes all case processing, reporting, tracking, analysis and complete archiving. EDI
Interchange with DOl and automatic generation of all forms. Automatic updates (or all participants
regarding the status of cases. Limited view that permits employees filing claims access to a status log
about their case, information about the process involved, content related to the subject appropriate for
employees, and an online Inquiry process. Includes ability to automatically generate appropriate light
Avue 595-21 duty positions and other tools to Increase "return to work" success. 90,000 to 100,000 per budgeted FTE ICM-100K S 4.53

Avue Time and Attendance- Automates 100% of pay rules and centralizes zero-to-gross pay functionality
for even the most complex agency operations. Sophisticated features Including retroactive adjustments,
labor and production metrics, real-time rules processing. Unlimited number of accounts can be used. ATA
maintains an attendance history by employee and provides reports and notifications of violations based
on an organization's settings. Incorporates an unlimited number of warning periods, thresholds, and
attendance groups while and maintaining detailed histories. ATA also includes complete leave
management functionality that enables an organization to manage and track leave requested by
Avue 595-21 employees Minimum 1,000 FTE ATA-1K S 23.12

Avue Time and Attendance- Automates 100% of pay rules and centralizes zero-to-gross pay functionality
for even the most complex agency operations. Sophisticated features Including retroactive adjustments,
labor and production metrics, real-time rules processing. Unlimited number of accounts can be used. ATA
maintains an attendance history by employee and provides reports and notifications of violations based
on an organization's settings. Incorporates an unlimited number of warning periods, thresholds, and
attendance groups while and maintaining detailed histories. ATA also includes complete leave
management functionality that enables an organization to manage and track leave requested by
Avue 595-21 employees 1,000 to 2,000 per budgeted FTE ATA-2K S 29.06

Avue Time and Attendance- Automates 100% of pay rules and centralizes zero-to-gross pay functionality
for even the most complex agency operations. Sophisticated features Including retroactive adjustments,
labor and production metrics, real-time rules processing. Unlimited number of accounts can be used. ATA
maintains an attendance history by employee and provides reports and notifications of violations based
on an organization's settings. Incorporates an unlimited number of warning periods, thresholds, and
attendance groups while and maintaining detailed histories. ATA also includes complete leave
management functionality that enables an organization to manage and track leave requested by
Avue 595-21 employees 2,000 to 3,000 per budgeted FTE ATA-3K S 31.17

Avue Time and Attendance- Automates 100% of pay rules and centralizes zero-to-gross pay functionality
for even the most complex agency operations. Sophisticated features Including retroactive adjustments,
labor and production metrics, real-time rules processing. Unlimited number of accounts can be used. ATA
maintains an attendance history by employee and provides reports and notifications of violations based
on an organization's settings. Incorporates an unlimited number of warning periods, thresholds, and
attendance groups while and maintaining detailed histories. ATA also includes complete leave
management functionality that enables an organization to manage and track leave requested by
Avue 595-21 employees 3,000 to 5,000 per budgeted FTE ATA-5K S 22.05

Avue Time and Attendance- Automates 100% of pay rules and centralizes zero-to-gross pay functionality
for even the most complex agency operations. Sophisticated features Including retroactive adjustments,
labor and production metrics, real-time rules processing. Unlimited number of accounts can be used. ATA
maintains an attendance history by employee and provides reports and notifications of violations based
on an organization's settings. Incorporates an unlimited number of warning periods, thresholds, and
attendance groups while and maintaining detailed histories. ATA also includes complete leave
management functionality that enables an organization to manage and track leave requested by
Avue 595-21 employees 5,000 to 7,500 per budgeted FTE ATA-7.5K S 19.23
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Avue Time and Attendance- Automates 100% of pay rules and centralizes zero-to-gross pay functionality
for even the most complex agency operations. Sophisticated features Including retroactive adjustments,
labor and production metrics, real-time rules processing. Unlimited number of accounts can be used. ATA
maintains an attendance history by employee and provides reports and notifications of violations based
on an organization's settings. Incorporates an unlimited number of warning periods, thresholds, and
attendance groups while and maintaining detailed histories. ATA also includes complete leave
management functionality that enables an organization to manage and track leave requested by
Avue 595-21 employees 7,500 to 10,000 per budgeted FTE ATA-10K S 17.15

Avue Time and Attendance- Automates 100% of pay rules and centralizes zero-to-gross pay functionality
for even the most complex agency operations. Sophisticated features Including retroactive adjustments,
labor and production metrics, real-time rules processing. Unlimited number of accounts can be used. ATA
maintains an attendance history by employee and provides reports and notifications of violations based
on an organization's settings. Incorporates an unlimited number of warning periods, thresholds, and
attendance groups while and maintaining detailed histories. ATA also includes complete leave
management functionality that enables an organization to manage and track leave requested by
Avue 595-21 employees 10,000 to 15,000 per budgeted FTE ATA-15K S 16.08

Avue Time and Attendance- Automates 100% of pay rules and centralizes zero-to-gross pay functionality
for even the most complex agency operations. Sophisticated features Including retroactive adjustments,
labor and production metrics, real-time rules processing. Unlimited number of accounts can be used. ATA
maintains an attendance history by employee and provides reports and notifications of violations based
on an organization's settings. Incorporates an unlimited number of warning periods, thresholds, and
attendance groups while and maintaining detailed histories. ATA also includes complete leave
management functionality that enables an organization to manage and track leave requested by
Avue 595-21 employees 15,000 to 20,000 per budgeted FTE ATA-20K S 15.15

Avue Time and Attendance- Automates 100% of pay rules and centralizes zero-to-gross pay functionality
for even the most complex agency operations. Sophisticated features Including retroactive adjustments,
labor and production metrics, real-time rules processing. Unlimited number of accounts can be used. ATA
maintains an attendance history by employee and provides reports and notifications of violations based
on an organization's settings. Incorporates an unlimited number of warning periods, thresholds, and
attendance groups while and maintaining detailed histories. ATA also includes complete leave
management functionality that enables an organization to manage and track leave requested by
Avue 595-21 employees 20,000 to 25,000 per budgeted FTE ATA-25K S 14.36

Avue Time and Attendance- Automates 100% of pay rules and centralizes zero-to-gross pay functionality
for even the most complex agency operations. Sophisticated features Including retroactive adjustments,
labor and production metrics, real-time rules processing. Unlimited number of accounts can be used. ATA
maintains an attendance history by employee and provides reports and notifications of violations based
on an organization's settings. Incorporates an unlimited number of warning periods, thresholds, and
attendance groups while and maintaining detailed histories. ATA also includes complete leave
management functionality that enables an organization to manage and track leave requested by
Avue 595-21 employees 25,000 to 30,000 per budgeted FTE ATA-30K S 13.66

Avue Time and Attendance- Automates 100% of pay rules and centralizes zero-to-gross pay functionality
for even the most complex agency operations. Sophisticated features Including retroactive adjustments,
labor and production metrics, real-time rules processing. Unlimited number of accounts can be used. ATA
maintains an attendance history by employee and provides reports and notifications of violations based
on an organization's settings. Incorporates an unlimited number of warning periods, thresholds, and
attendance groups while and maintaining detailed histories. ATA also includes complete leave
management functionality that enables an organization to manage and track leave requested by
Avue 595-21 employees 30,000 to 40,000 per budgeted FTE ATA-40K S 12.29

Avue Time and Attendance- Automates 100% of pay rules and centralizes zero-to-gross pay functionality
for even the most complex agency operations. Sophisticated features Including retroactive adjustments,
labor and production metrics, real-time rules processing. Unlimited number of accounts can be used. ATA
maintains an attendance history by employee and provides reports and notifications of violations based
on an organization's settings. Incorporates an unlimited number of warning periods, thresholds, and
attendance groups while and maintaining detailed histories. ATA also includes complete leave
management functionality that enables an organization to manage and track leave requested by
Avue 595-21 employees 40,000 to 50,000 per budgeted FTE ATA-50K S 11.17

Avue Time and Attendance- Automates 100% of pay rules and centralizes zero-to-gross pay functionality
for even the most complex agency operations. Sophisticated features Including retroactive adjustments,
labor and production metrics, real-time rules processing. Unlimited number of accounts can be used. ATA
maintains an attendance history by employee and provides reports and notifications of violations based
on an organization's settings. Incorporates an unlimited number of warning periods, thresholds, and
attendance groups while and maintaining detailed histories. ATA also includes complete leave
management functionality that enables an organization to manage and track leave requested by
Avue 595-21 employees 50,000 to 60,000 per budgeted FTE ATA-60K S 10.09
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Avue Time and Attendance- Automates 100% of pay rules and centralizes zero-to-gross pay functionality
for even the most complex agency operations. Sophisticated features Including retroactive adjustments,
labor and production metrics, real-time rules processing. Unlimited number of accounts can be used. ATA
maintains an attendance history by employee and provides reports and notifications of violations based
on an organization's settings. Incorporates an unlimited number of warning periods, thresholds, and
attendance groups while and maintaining detailed histories. ATA also includes complete leave
management functionality that enables an organization to manage and track leave requested by
employees 60,000 to 70,000 per budgeted FTE

Avue Time and Attendance- Automates 100% of pay rules and centralizes zero-to-gross pay functionality
for even the most complex agency operations. Sophisticated features Including retroactive adjustments,
labor and production metrics, real-time rules processing. Unlimited number of accounts can be used. ATA
maintains an attendance history by employee and provides reports and notifications of violations based
on an organization's settings. Incorporates an unlimited number of warning periods, thresholds, and
attendance groups while and maintaining detailed histories. ATA also includes complete leave
management functionality that enables an organization to manage and track leave requested by
employees 70,000 to 80,000 per budgeted FTE

Avue Time and Attendance- Automates 100% of pay rules and centralizes zero-to-gross pay functionality
for even the most complex agency operations. Sophisticated features Including retroactive adjustments,
labor and production metrics, real-time rules processing. Unlimited number of accounts can be used. ATA
maintains an attendance history by employee and provides reports and notifications of violations based
on an organization's settings. Incorporates an unlimited number of warning periods, thresholds, and
attendance groups while and maintaining detailed histories. ATA also includes complete leave
management functionality that enables an organization to manage and track leave requested by
employees 80,000 to 90,000 per budgeted FTE

Avue Time and Attendance- Automates 100% of pay rules and centralizes zero-to-gross pay functionality
for even the most complex agency operations. Sophisticated features Including retroactive adjustments,
labor and production metrics, real-time rules processing. Unlimited number of accounts can be used. ATA
maintains an attendance history by employee and provides reports and notifications of violations based
on an organization's settings. Incorporates an unlimited number of warning periods, thresholds, and
attendance groups while and maintaining detailed histories. ATA also includes complete leave
management functionality that enables an organization to manage and track leave requested by
employees 90,000 to 100,000 per budgeted FTE

Avue Workforce Scheduling- Automates schedule management for organizations with teams of
employees who perform shift work. Reduces the time a manager needs to spend ensuring schedules are
filled with qualified employees based on the demands for the day. Uses 'bumping' to automatically fill
schedules with employees based on their shift patterns, Job qualifications or employee rankings. Also
assists managers In performing other daily staffing requirements including booking employees off,
finding replacements to meet qualification and overtime rules and performing mass changes quickly arid
easily. Seamlessly Integrated with ATA ensuring that all time scheduled can be easily tracked against
actual employee time. Minimum 1,000 FTE

Avue Workforce Scheduling- Automates schedule management for organizations with teams of
employees who perform shift work. Reduces the time a manager needs to spend ensuring schedules are
filled with qualified employees based on the demands for the day. Uses 'bumping' to automatically fill
schedules with employees based on their shift patterns, Job qualifications or employee rankings. Also
assists managers In performing other daily staffing requirements including booking employees off,
finding replacements to meet qualification and overtime rules and performing mass changes quickly arid
easily. Seamlessly Integrated with ATA ensuring that all time scheduled can be easily tracked against
actual employee time. 1,000 to 2,000 per budgeted FTE

Avue Workforce Scheduling- Automates schedule management for organizations with teams of
employees who perform shift work. Reduces the time a manager needs to spend ensuring schedules are
filled with qualified employees based on the demands for the day. Uses 'bumping' to automatically fill
schedules with employees based on their shift patterns, Job qualifications or employee rankings. Also
assists managers In performing other daily staffing requirements including booking employees off,
finding replacements to meet qualification and overtime rules and performing mass changes quickly arid
easily. Seamlessly Integrated with ATA ensuring that all time scheduled can be easily tracked against
actual employee time. 2,000 to 3,000 per budgeted FTE

Avue Workforce Scheduling- Automates schedule management for organizations with teams of
employees who perform shift work. Reduces the time a manager needs to spend ensuring schedules are
filled with qualified employees based on the demands for the day. Uses 'bumping' to automatically fill
schedules with employees based on their shift patterns, Job qualifications or employee rankings. Also
assists managers In performing other daily staffing requirements including booking employees off,
finding replacements to meet qualification and overtime rules and performing mass changes quickly arid
easily. Seamlessly Integrated with ATA ensuring that all time scheduled can be easily tracked against
actual employee time. 3,000 to 5,000 per budgeted FTE
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Avue Workforce Scheduling- Automates schedule management for organizations with teams of
employees who perform shift work. Reduces the time a manager needs to spend ensuring schedules are
filled with qualified employees based on the demands for the day. Uses 'bumping' to automatically fill
schedules with employees based on their shift patterns, Job qualifications or employee rankings. Also
assists managers In performing other daily staffing requirements including booking employees off,
finding replacements to meet qualification and overtime rules and performing mass changes quickly arid
easily. Seamlessly Integrated with ATA ensuring that all time scheduled can be easily tracked against
actual employee time. 5,000 to 7,500 per budgeted FTE

Avue Workforce Scheduling- Automates schedule management for organizations with teams of
employees who perform shift work. Reduces the time a manager needs to spend ensuring schedules are
filled with qualified employees based on the demands for the day. Uses 'bumping' to automatically fill
schedules with employees based on their shift patterns, Job qualifications or employee rankings. Also
assists managers In performing other daily staffing requirements including booking employees off,
finding replacements to meet qualification and overtime rules and performing mass changes quickly arid
easily. Seamlessly Integrated with ATA ensuring that all time scheduled can be easily tracked against
actual employee time. 7,500 to 10,000 per budgeted FTE

Avue Workforce Scheduling- Automates schedule management for organizations with teams of
employees who perform shift work. Reduces the time a manager needs to spend ensuring schedules are
filled with qualified employees based on the demands for the day. Uses 'bumping' to automatically fill
schedules with employees based on their shift patterns, Job qualifications or employee rankings. Also
assists managers In performing other daily staffing requirements including booking employees off,
finding replacements to meet qualification and overtime rules and performing mass changes quickly arid
easily. Seamlessly Integrated with ATA ensuring that all time scheduled can be easily tracked against
actual employee time. 10,000 to 15,000 per budgeted FTE

Avue Workforce Scheduling- Automates schedule management for organizations with teams of
employees who perform shift work. Reduces the time a manager needs to spend ensuring schedules are
filled with qualified employees based on the demands for the day. Uses 'bumping' to automatically fill
schedules with employees based on their shift patterns, Job qualifications or employee rankings. Also
assists managers In performing other daily staffing requirements including booking employees off,
finding replacements to meet qualification and overtime rules and performing mass changes quickly arid
easily. Seamlessly Integrated with ATA ensuring that all time scheduled can be easily tracked against
actual employee time. 15,000 to 20,000 per budgeted FTE

Avue Workforce Scheduling- Automates schedule management for organizations with teams of
employees who perform shift work. Reduces the time a manager needs to spend ensuring schedules are
filled with qualified employees based on the demands for the day. Uses 'bumping' to automatically fill
schedules with employees based on their shift patterns, Job qualifications or employee rankings. Also
assists managers In performing other daily staffing requirements including booking employees off,
finding replacements to meet qualification and overtime rules and performing mass changes quickly arid
easily. Seamlessly Integrated with ATA ensuring that all time scheduled can be easily tracked against
actual employee time. 20,000 to 25,000 per budgeted FTE

Avue Workforce Scheduling- Automates schedule management for organizations with teams of
employees who perform shift work. Reduces the time a manager needs to spend ensuring schedules are
filled with qualified employees based on the demands for the day. Uses 'bumping' to automatically fill
schedules with employees based on their shift patterns, Job qualifications or employee rankings. Also
assists managers In performing other daily staffing requirements including booking employees off,
finding replacements to meet qualification and overtime rules and performing mass changes quickly arid
easily. Seamlessly Integrated with ATA ensuring that all time scheduled can be easily tracked against
actual employee time. 25,000 to 30,000 per budgeted FTE

Avue Workforce Scheduling- Automates schedule management for organizations with teams of
employees who perform shift work. Reduces the time a manager needs to spend ensuring schedules are
filled with qualified employees based on the demands for the day. Uses 'bumping' to automatically fill
schedules with employees based on their shift patterns, Job qualifications or employee rankings. Also
assists managers In performing other daily staffing requirements including booking employees off,
finding replacements to meet qualification and overtime rules and performing mass changes quickly arid
easily. Seamlessly Integrated with ATA ensuring that all time scheduled can be easily tracked against
actual employee time. 30,000 to 40,000 per budgeted FTE

Avue Workforce Scheduling- Automates schedule management for organizations with teams of
employees who perform shift work. Reduces the time a manager needs to spend ensuring schedules are
filled with qualified employees based on the demands for the day. Uses 'bumping' to automatically fill
schedules with employees based on their shift patterns, Job qualifications or employee rankings. Also
assists managers In performing other daily staffing requirements including booking employees off,
finding replacements to meet qualification and overtime rules and performing mass changes quickly arid
easily. Seamlessly Integrated with ATA ensuring that all time scheduled can be easily tracked against
actual employee time. 40,000 to 50,000 per budgeted FTE
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Avue Workforce Scheduling- Automates schedule management for organizations with teams of
employees who perform shift work. Reduces the time a manager needs to spend ensuring schedules are
filled with qualified employees based on the demands for the day. Uses 'bumping' to automatically fill
schedules with employees based on their shift patterns, Job qualifications or employee rankings. Also
assists managers In performing other daily staffing requirements including booking employees off,
finding replacements to meet qualification and overtime rules and performing mass changes quickly arid
easily. Seamlessly Integrated with ATA ensuring that all time scheduled can be easily tracked against
actual employee time. 50,000 to 60,000 per budgeted FTE

Avue Workforce Scheduling- Automates schedule management for organizations with teams of
employees who perform shift work. Reduces the time a manager needs to spend ensuring schedules are
filled with qualified employees based on the demands for the day. Uses 'bumping' to automatically fill
schedules with employees based on their shift patterns, Job qualifications or employee rankings. Also
assists managers In performing other daily staffing requirements including booking employees off,
finding replacements to meet qualification and overtime rules and performing mass changes quickly arid
easily. Seamlessly Integrated with ATA ensuring that all time scheduled can be easily tracked against
actual employee time. 60,000 to 70,000 per budgeted FTE

Avue Workforce Scheduling- Automates schedule management for organizations with teams of
employees who perform shift work. Reduces the time a manager needs to spend ensuring schedules are
filled with qualified employees based on the demands for the day. Uses 'bumping' to automatically fill
schedules with employees based on their shift patterns, Job qualifications or employee rankings. Also
assists managers In performing other daily staffing requirements including booking employees off,
finding replacements to meet qualification and overtime rules and performing mass changes quickly arid
easily. Seamlessly Integrated with ATA ensuring that all time scheduled can be easily tracked against
actual employee time. 70,000 to 80,000 per budgeted FTE

Avue Workforce Scheduling- Automates schedule management for organizations with teams of
employees who perform shift work. Reduces the time a manager needs to spend ensuring schedules are
filled with qualified employees based on the demands for the day. Uses 'bumping' to automatically fill
schedules with employees based on their shift patterns, Job qualifications or employee rankings. Also
assists managers In performing other daily staffing requirements including booking employees off,
finding replacements to meet qualification and overtime rules and performing mass changes quickly arid
easily. Seamlessly Integrated with ATA ensuring that all time scheduled can be easily tracked against
actual employee time. 80,000 to 90,000 per budgeted FTE

Avue Workforce Scheduling- Automates schedule management for organizations with teams of
employees who perform shift work. Reduces the time a manager needs to spend ensuring schedules are
filled with qualified employees based on the demands for the day. Uses 'bumping' to automatically fill
schedules with employees based on their shift patterns, Job qualifications or employee rankings. Also
assists managers In performing other daily staffing requirements including booking employees off,
finding replacements to meet qualification and overtime rules and performing mass changes quickly arid
easily. Seamlessly Integrated with ATA ensuring that all time scheduled can be easily tracked against
actual employee time. 90,000 to 100,000 per budgeted FTE

Organizational Optimization- -- Includes Incident Accountability System- Provides for team assembly,
deployment coordination, including response to sudden or emerging situations and special needs
circumstances such as taskforces, special projects, or interdisciplinary teams. Maintains Inventory of key
information for all employees and relevant others (such as contractors), Including detailed skills and
competencies, geographic location and assigned official duty station, availability, clearances,
certifications, etc Utilizing either direct tracking or bidirectional feeds from the organization's other
systems, an display the characteristics of physical assets such as supply levels, inventory, condition,
location. Assets assigned to Individuals, such as purchase cards, personal protective equipment and
others, can be tracked with the Individual and automatic notification to return such assets or automatic
termination of access. Using this module's "Incident Accountability System" (IAS), track workforce
location and status during an emergency event that prompts evacuation or similar circumstances.
Minimum 1,000 FTE

Organizational Optimization- -- Includes Incident Accountability System- Provides for team assembly,
deployment coordination, including response to sudden or emerging situations and special needs
circumstances such as taskforces, special projects, or interdisciplinary teams. Maintains Inventory of key
information for all employees and relevant others (such as contractors), Including detailed skills and
competencies, geographic location and assigned official duty station, availability, clearances,
certifications, etc Utilizing either direct tracking or bidirectional feeds from the organization's other
systems, an display the characteristics of physical assets such as supply levels, inventory, condition,
location. Assets assigned to Individuals, such as purchase cards, personal protective equipment and
others, can be tracked with the Individual and automatic notification to return such assets or automatic
termination of access. Using this module's "Incident Accountability System" (IAS), track workforce
location and status during an emergency event that prompts evacuation or similar circumstances. 1,000
to 2,000 per budgeted FTE
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Organizational Optimization- -- Includes Incident Accountability System- Provides for team assembly,
deployment coordination, including response to sudden or emerging situations and special needs
circumstances such as taskforces, special projects, or interdisciplinary teams. Maintains Inventory of key
information for all employees and relevant others (such as contractors), Including detailed skills and
competencies, geographic location and assigned official duty station, availability, clearances,
certifications, etc Utilizing either direct tracking or bidirectional feeds from the organization's other
systems, an display the characteristics of physical assets such as supply levels, inventory, condition,
location. Assets assigned to Individuals, such as purchase cards, personal protective equipment and
others, can be tracked with the Individual and automatic notification to return such assets or automatic
termination of access. Using this module's "Incident Accountability System" (IAS), track workforce
location and status during an emergency event that prompts evacuation or similar circumstances. 2,000
Avue 595-21 to 3,000 per budgeted FTE 0OO0M-3K S 22.58

Organizational Optimization- -- Includes Incident Accountability System- Provides for team assembly,
deployment coordination, including response to sudden or emerging situations and special needs
circumstances such as taskforces, special projects, or interdisciplinary teams. Maintains Inventory of key
information for all employees and relevant others (such as contractors), Including detailed skills and
competencies, geographic location and assigned official duty station, availability, clearances,
certifications, etc Utilizing either direct tracking or bidirectional feeds from the organization's other
systems, an display the characteristics of physical assets such as supply levels, inventory, condition,
location. Assets assigned to Individuals, such as purchase cards, personal protective equipment and
others, can be tracked with the Individual and automatic notification to return such assets or automatic
termination of access. Using this module's "Incident Accountability System" (IAS), track workforce
location and status during an emergency event that prompts evacuation or similar circumstances. 3,000
Avue 595-21 to 5,000 per budgeted FTE OOM-5K S 15.41

Organizational Optimization- -- Includes Incident Accountability System- Provides for team assembly,
deployment coordination, including response to sudden or emerging situations and special needs
circumstances such as taskforces, special projects, or interdisciplinary teams. Maintains Inventory of key
information for all employees and relevant others (such as contractors), Including detailed skills and
competencies, geographic location and assigned official duty station, availability, clearances,
certifications, etc Utilizing either direct tracking or bidirectional feeds from the organization's other
systems, an display the characteristics of physical assets such as supply levels, inventory, condition,
location. Assets assigned to Individuals, such as purchase cards, personal protective equipment and
others, can be tracked with the Individual and automatic notification to return such assets or automatic
termination of access. Using this module's "Incident Accountability System" (IAS), track workforce
location and status during an emergency event that prompts evacuation or similar circumstances. 5,000
Avue 595-21 to 7,500 per budgeted FTE OOM-7.5K S 13.48

Organizational Optimization- -- Includes Incident Accountability System- Provides for team assembly,
deployment coordination, including response to sudden or emerging situations and special needs
circumstances such as taskforces, special projects, or interdisciplinary teams. Maintains Inventory of key
information for all employees and relevant others (such as contractors), Including detailed skills and
competencies, geographic location and assigned official duty station, availability, clearances,
certifications, etc Utilizing either direct tracking or bidirectional feeds from the organization's other
systems, an display the characteristics of physical assets such as supply levels, inventory, condition,
location. Assets assigned to Individuals, such as purchase cards, personal protective equipment and
others, can be tracked with the Individual and automatic notification to return such assets or automatic
termination of access. Using this module's "Incident Accountability System" (IAS), track workforce
location and status during an emergency event that prompts evacuation or similar circumstances. 7,500
Avue 595-21 to 10,000 per budgeted FTE OOM-10K S 12.14

Organizational Optimization- -- Includes Incident Accountability System- Provides for team assembly,
deployment coordination, including response to sudden or emerging situations and special needs
circumstances such as taskforces, special projects, or interdisciplinary teams. Maintains Inventory of key
information for all employees and relevant others (such as contractors), Including detailed skills and
competencies, geographic location and assigned official duty station, availability, clearances,
certifications, etc Utilizing either direct tracking or bidirectional feeds from the organization's other
systems, an display the characteristics of physical assets such as supply levels, inventory, condition,
location. Assets assigned to Individuals, such as purchase cards, personal protective equipment and
others, can be tracked with the Individual and automatic notification to return such assets or automatic
termination of access. Using this module's "Incident Accountability System" (IAS), track workforce
location and status during an emergency event that prompts evacuation or similar circumstances. 10,000
Avue 595-21 to 15,000 per budgeted FTE OOM-15K S 10.97
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Organizational Optimization- -- Includes Incident Accountability System- Provides for team assembly,
deployment coordination, including response to sudden or emerging situations and special needs
circumstances such as taskforces, special projects, or interdisciplinary teams. Maintains Inventory of key
information for all employees and relevant others (such as contractors), Including detailed skills and
competencies, geographic location and assigned official duty station, availability, clearances,
certifications, etc Utilizing either direct tracking or bidirectional feeds from the organization's other
systems, an display the characteristics of physical assets such as supply levels, inventory, condition,
location. Assets assigned to Individuals, such as purchase cards, personal protective equipment and
others, can be tracked with the Individual and automatic notification to return such assets or automatic
termination of access. Using this module's "Incident Accountability System" (IAS), track workforce
location and status during an emergency event that prompts evacuation or similar circumstances. 15,000
Avue 595-21 to 20,000 per budgeted FTE OOM-20K S 10.09

Organizational Optimization- -- Includes Incident Accountability System- Provides for team assembly,
deployment coordination, including response to sudden or emerging situations and special needs
circumstances such as taskforces, special projects, or interdisciplinary teams. Maintains Inventory of key
information for all employees and relevant others (such as contractors), Including detailed skills and
competencies, geographic location and assigned official duty station, availability, clearances,
certifications, etc Utilizing either direct tracking or bidirectional feeds from the organization's other
systems, an display the characteristics of physical assets such as supply levels, inventory, condition,
location. Assets assigned to Individuals, such as purchase cards, personal protective equipment and
others, can be tracked with the Individual and automatic notification to return such assets or automatic
termination of access. Using this module's "Incident Accountability System" (IAS), track workforce
location and status during an emergency event that prompts evacuation or similar circumstances. 20,000
Avue 595-21 to 25,000 per budgeted FTE OOM-25K S 9.57

Organizational Optimization- -- Includes Incident Accountability System- Provides for team assembly,
deployment coordination, including response to sudden or emerging situations and special needs
circumstances such as taskforces, special projects, or interdisciplinary teams. Maintains Inventory of key
information for all employees and relevant others (such as contractors), Including detailed skills and
competencies, geographic location and assigned official duty station, availability, clearances,
certifications, etc Utilizing either direct tracking or bidirectional feeds from the organization's other
systems, an display the characteristics of physical assets such as supply levels, inventory, condition,
location. Assets assigned to Individuals, such as purchase cards, personal protective equipment and
others, can be tracked with the Individual and automatic notification to return such assets or automatic
termination of access. Using this module's "Incident Accountability System" (IAS), track workforce
location and status during an emergency event that prompts evacuation or similar circumstances. 25,000
Avue 595-21 to 30,000 per budgeted FTE OOM-30K S 9.09

Organizational Optimization- -- Includes Incident Accountability System- Provides for team assembly,
deployment coordination, including response to sudden or emerging situations and special needs
circumstances such as taskforces, special projects, or interdisciplinary teams. Maintains Inventory of key
information for all employees and relevant others (such as contractors), Including detailed skills and
competencies, geographic location and assigned official duty station, availability, clearances,
certifications, etc Utilizing either direct tracking or bidirectional feeds from the organization's other
systems, an display the characteristics of physical assets such as supply levels, inventory, condition,
location. Assets assigned to Individuals, such as purchase cards, personal protective equipment and
others, can be tracked with the Individual and automatic notification to return such assets or automatic
termination of access. Using this module's "Incident Accountability System" (IAS), track workforce
location and status during an emergency event that prompts evacuation or similar circumstances. 30,000
Avue 595-21 to 40,000 per budgeted FTE OOM-40K S 8.20

Organizational Optimization- -- Includes Incident Accountability System- Provides for team assembly,
deployment coordination, including response to sudden or emerging situations and special needs
circumstances such as taskforces, special projects, or interdisciplinary teams. Maintains Inventory of key
information for all employees and relevant others (such as contractors), Including detailed skills and
competencies, geographic location and assigned official duty station, availability, clearances,
certifications, etc Utilizing either direct tracking or bidirectional feeds from the organization's other
systems, an display the characteristics of physical assets such as supply levels, inventory, condition,
location. Assets assigned to Individuals, such as purchase cards, personal protective equipment and
others, can be tracked with the Individual and automatic notification to return such assets or automatic
termination of access. Using this module's "Incident Accountability System" (IAS), track workforce
location and status during an emergency event that prompts evacuation or similar circumstances. 40,000
Avue 595-21 to 50,000 per budgeted FTE OOM-50K S 7.44
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Organizational Optimization- -- Includes Incident Accountability System- Provides for team assembly,
deployment coordination, including response to sudden or emerging situations and special needs
circumstances such as taskforces, special projects, or interdisciplinary teams. Maintains Inventory of key
information for all employees and relevant others (such as contractors), Including detailed skills and
competencies, geographic location and assigned official duty station, availability, clearances,
certifications, etc Utilizing either direct tracking or bidirectional feeds from the organization's other
systems, an display the characteristics of physical assets such as supply levels, inventory, condition,
location. Assets assigned to Individuals, such as purchase cards, personal protective equipment and
others, can be tracked with the Individual and automatic notification to return such assets or automatic
termination of access. Using this module's "Incident Accountability System" (IAS), track workforce
location and status during an emergency event that prompts evacuation or similar circumstances. 50,000
to 60,000 per budgeted FTE

Organizational Optimization- -- Includes Incident Accountability System- Provides for team assembly,
deployment coordination, including response to sudden or emerging situations and special needs
circumstances such as taskforces, special projects, or interdisciplinary teams. Maintains Inventory of key
information for all employees and relevant others (such as contractors), Including detailed skills and
competencies, geographic location and assigned official duty station, availability, clearances,
certifications, etc Utilizing either direct tracking or bidirectional feeds from the organization's other
systems, an display the characteristics of physical assets such as supply levels, inventory, condition,
location. Assets assigned to Individuals, such as purchase cards, personal protective equipment and
others, can be tracked with the Individual and automatic notification to return such assets or automatic
termination of access. Using this module's "Incident Accountability System" (IAS), track workforce
location and status during an emergency event that prompts evacuation or similar circumstances. 60,000
to 70,000 per budgeted FTE

Organizational Optimization- -- Includes Incident Accountability System- Provides for team assembly,
deployment coordination, including response to sudden or emerging situations and special needs
circumstances such as taskforces, special projects, or interdisciplinary teams. Maintains Inventory of key
information for all employees and relevant others (such as contractors), Including detailed skills and
competencies, geographic location and assigned official duty station, availability, clearances,
certifications, etc Utilizing either direct tracking or bidirectional feeds from the organization's other
systems, an display the characteristics of physical assets such as supply levels, inventory, condition,
location. Assets assigned to Individuals, such as purchase cards, personal protective equipment and
others, can be tracked with the Individual and automatic notification to return such assets or automatic
termination of access. Using this module's "Incident Accountability System" (IAS), track workforce
location and status during an emergency event that prompts evacuation or similar circumstances. 70,000
to 80,000 per budgeted FTE

Organizational Optimization- -- Includes Incident Accountability System- Provides for team assembly,
deployment coordination, including response to sudden or emerging situations and special needs
circumstances such as taskforces, special projects, or interdisciplinary teams. Maintains Inventory of key
information for all employees and relevant others (such as contractors), Including detailed skills and
competencies, geographic location and assigned official duty station, availability, clearances,
certifications, etc Utilizing either direct tracking or bidirectional feeds from the organization's other
systems, an display the characteristics of physical assets such as supply levels, inventory, condition,
location. Assets assigned to Individuals, such as purchase cards, personal protective equipment and
others, can be tracked with the Individual and automatic notification to return such assets or automatic
termination of access. Using this module's "Incident Accountability System" (IAS), track workforce
location and status during an emergency event that prompts evacuation or similar circumstances. 80,000
t0 90,000 per budgeted FTE

Organizational Optimization- -- Includes Incident Accountability System- Provides for team assembly,
deployment coordination, including response to sudden or emerging situations and special needs
circumstances such as taskforces, special projects, or interdisciplinary teams. Maintains Inventory of key
information for all employees and relevant others (such as contractors), Including detailed skills and
competencies, geographic location and assigned official duty station, availability, clearances,
certifications, etc Utilizing either direct tracking or bidirectional feeds from the organization's other
systems, an display the characteristics of physical assets such as supply levels, inventory, condition,
location. Assets assigned to Individuals, such as purchase cards, personal protective equipment and
others, can be tracked with the Individual and automatic notification to return such assets or automatic
termination of access. Using this module's "Incident Accountability System" (IAS), track workforce
location and status during an emergency event that prompts evacuation or similar circumstances. 90,000
to 100,000 per budgeted FTE

Organizational Forecasting - Includes succession planning- Assists fine managers and staff professionals
In analyzing the organization, employee demographics, competency/skill mix, payroll expenditures, and
other workforce profiles to determine trends, Identify labor market effects, conduct scenario planning,
determine bench strength for succession planning, quantify the costs of organizational activities, and
forecast the structure and needs of the organization in future yean. Includes factoring In retirement,
attrition, cycle time to fill positions, training costs, training capacity, and similar factors. Cost projections
are provided across multiple years. Utilizes workforce behavior profiles to project key events across
multiple years and the resulting Impact Minimum 1,000 FTE
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Organizational Forecasting - Includes succession planning- Assists fine managers and staff professionals
In analyzing the organization, employee demographics, competency/skill mix, payroll expenditures, and
other workforce profiles to determine trends, Identify labor market effects, conduct scenario planning,
determine bench strength for succession planning, quantify the costs of organizational activities, and
forecast the structure and needs of the organization in future yean. Includes factoring In retirement,
attrition, cycle time to fill positions, training costs, training capacity, and similar factors. Cost projections
are provided across multiple years. Utilizes workforce behavior profiles to project key events across
multiple years and the resulting Impact 1,000 to 2,000 per budgeted FTE

Organizational Forecasting - Includes succession planning- Assists fine managers and staff professionals
In analyzing the organization, employee demographics, competency/skill mix, payroll expenditures, and
other workforce profiles to determine trends, Identify labor market effects, conduct scenario planning,
determine bench strength for succession planning, quantify the costs of organizational activities, and
forecast the structure and needs of the organization in future yean. Includes factoring In retirement,
attrition, cycle time to fill positions, training costs, training capacity, and similar factors. Cost projections
are provided across multiple years. Utilizes workforce behavior profiles to project key events across
multiple years and the resulting Impact 2,000 to 3,000 per budgeted FTE

Organizational Forecasting - Includes succession planning- Assists fine managers and staff professionals
In analyzing the organization, employee demographics, competency/skill mix, payroll expenditures, and
other workforce profiles to determine trends, Identify labor market effects, conduct scenario planning,
determine bench strength for succession planning, quantify the costs of organizational activities, and
forecast the structure and needs of the organization in future yean. Includes factoring In retirement,
attrition, cycle time to fill positions, training costs, training capacity, and similar factors. Cost projections
are provided across multiple years. Utilizes workforce behavior profiles to project key events across
multiple years and the resulting Impact 3,000 to 5,000 per budgeted FTE

Organizational Forecasting - Includes succession planning- Assists fine managers and staff professionals
In analyzing the organization, employee demographics, competency/skill mix, payroll expenditures, and
other workforce profiles to determine trends, Identify labor market effects, conduct scenario planning,
determine bench strength for succession planning, quantify the costs of organizational activities, and
forecast the structure and needs of the organization in future yean. Includes factoring In retirement,
attrition, cycle time to fill positions, training costs, training capacity, and similar factors. Cost projections
are provided across multiple years. Utilizes workforce behavior profiles to project key events across
multiple years and the resulting Impact 5,000 to 7,500 per budgeted FTE

Organizational Forecasting - Includes succession planning- Assists fine managers and staff professionals
In analyzing the organization, employee demographics, competency/skill mix, payroll expenditures, and
other workforce profiles to determine trends, Identify labor market effects, conduct scenario planning,
determine bench strength for succession planning, quantify the costs of organizational activities, and
forecast the structure and needs of the organization in future yean. Includes factoring In retirement,
attrition, cycle time to fill positions, training costs, training capacity, and similar factors. Cost projections
are provided across multiple years. Utilizes workforce behavior profiles to project key events across
multiple years and the resulting Impact 7,500 to 10,000 per budgeted FTE

Organizational Forecasting - Includes succession planning- Assists fine managers and staff professionals
In analyzing the organization, employee demographics, competency/skill mix, payroll expenditures, and
other workforce profiles to determine trends, Identify labor market effects, conduct scenario planning,
determine bench strength for succession planning, quantify the costs of organizational activities, and
forecast the structure and needs of the organization in future yean. Includes factoring In retirement,
attrition, cycle time to fill positions, training costs, training capacity, and similar factors. Cost projections
are provided across multiple years. Utilizes workforce behavior profiles to project key events across
multiple years and the resulting Impact 10,000 to 15,000 per budgeted FTE

Organizational Forecasting - Includes succession planning- Assists fine managers and staff professionals
In analyzing the organization, employee demographics, competency/skill mix, payroll expenditures, and
other workforce profiles to determine trends, Identify labor market effects, conduct scenario planning,
determine bench strength for succession planning, quantify the costs of organizational activities, and
forecast the structure and needs of the organization in future yean. Includes factoring In retirement,
attrition, cycle time to fill positions, training costs, training capacity, and similar factors. Cost projections
are provided across multiple years. Utilizes workforce behavior profiles to project key events across
multiple years and the resulting Impact 15,000 to 20,000 per budgeted FTE

Organizational Forecasting - Includes succession planning- Assists fine managers and staff professionals
In analyzing the organization, employee demographics, competency/skill mix, payroll expenditures, and
other workforce profiles to determine trends, Identify labor market effects, conduct scenario planning,
determine bench strength for succession planning, quantify the costs of organizational activities, and
forecast the structure and needs of the organization in future yean. Includes factoring In retirement,
attrition, cycle time to fill positions, training costs, training capacity, and similar factors. Cost projections
are provided across multiple years. Utilizes workforce behavior profiles to project key events across
multiple years and the resulting Impact 20,000 to 25,000 per budgeted FTE
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Organizational Forecasting - Includes succession planning- Assists fine managers and staff professionals
In analyzing the organization, employee demographics, competency/skill mix, payroll expenditures, and
other workforce profiles to determine trends, Identify labor market effects, conduct scenario planning,
determine bench strength for succession planning, quantify the costs of organizational activities, and
forecast the structure and needs of the organization in future yean. Includes factoring In retirement,
attrition, cycle time to fill positions, training costs, training capacity, and similar factors. Cost projections
are provided across multiple years. Utilizes workforce behavior profiles to project key events across
multiple years and the resulting Impact 25,000 to 30,000 per budgeted FTE

Organizational Forecasting - Includes succession planning- Assists fine managers and staff professionals
In analyzing the organization, employee demographics, competency/skill mix, payroll expenditures, and
other workforce profiles to determine trends, Identify labor market effects, conduct scenario planning,
determine bench strength for succession planning, quantify the costs of organizational activities, and
forecast the structure and needs of the organization in future yean. Includes factoring In retirement,
attrition, cycle time to fill positions, training costs, training capacity, and similar factors. Cost projections
are provided across multiple years. Utilizes workforce behavior profiles to project key events across
multiple years and the resulting Impact 30,000 to 40,000 per budgeted FTE

Organizational Forecasting - Includes succession planning- Assists fine managers and staff professionals
In analyzing the organization, employee demographics, competency/skill mix, payroll expenditures, and
other workforce profiles to determine trends, Identify labor market effects, conduct scenario planning,
determine bench strength for succession planning, quantify the costs of organizational activities, and
forecast the structure and needs of the organization in future yean. Includes factoring In retirement,
attrition, cycle time to fill positions, training costs, training capacity, and similar factors. Cost projections
are provided across multiple years. Utilizes workforce behavior profiles to project key events across
multiple years and the resulting Impact 40,000 to 50,000 per budgeted FTE

Organizational Forecasting - Includes succession planning- Assists fine managers and staff professionals
In analyzing the organization, employee demographics, competency/skill mix, payroll expenditures, and
other workforce profiles to determine trends, Identify labor market effects, conduct scenario planning,
determine bench strength for succession planning, quantify the costs of organizational activities, and
forecast the structure and needs of the organization in future yean. Includes factoring In retirement,
attrition, cycle time to fill positions, training costs, training capacity, and similar factors. Cost projections
are provided across multiple years. Utilizes workforce behavior profiles to project key events across
multiple years and the resulting Impact 50,000 to 60,000 per budgeted FTE

Organizational Forecasting - Includes succession planning- Assists fine managers and staff professionals
In analyzing the organization, employee demographics, competency/skill mix, payroll expenditures, and
other workforce profiles to determine trends, Identify labor market effects, conduct scenario planning,
determine bench strength for succession planning, quantify the costs of organizational activities, and
forecast the structure and needs of the organization in future yean. Includes factoring In retirement,
attrition, cycle time to fill positions, training costs, training capacity, and similar factors. Cost projections
are provided across multiple years. Utilizes workforce behavior profiles to project key events across
multiple years and the resulting Impact 60,000 to 70,000 per budgeted FTE

Organizational Forecasting - Includes succession planning- Assists fine managers and staff professionals
In analyzing the organization, employee demographics, competency/skill mix, payroll expenditures, and
other workforce profiles to determine trends, Identify labor market effects, conduct scenario planning,
determine bench strength for succession planning, quantify the costs of organizational activities, and
forecast the structure and needs of the organization in future yean. Includes factoring In retirement,
attrition, cycle time to fill positions, training costs, training capacity, and similar factors. Cost projections
are provided across multiple years. Utilizes workforce behavior profiles to project key events across
multiple years and the resulting Impact 70,000 to 80,000 per budgeted FTE

Organizational Forecasting - Includes succession planning- Assists fine managers and staff professionals
In analyzing the organization, employee demographics, competency/skill mix, payroll expenditures, and
other workforce profiles to determine trends, Identify labor market effects, conduct scenario planning,
determine bench strength for succession planning, quantify the costs of organizational activities, and
forecast the structure and needs of the organization in future yean. Includes factoring In retirement,
attrition, cycle time to fill positions, training costs, training capacity, and similar factors. Cost projections
are provided across multiple years. Utilizes workforce behavior profiles to project key events across
multiple years and the resulting Impact 80,000 to 90,000 per budgeted FTE

Organizational Forecasting - Includes succession planning- Assists fine managers and staff professionals
In analyzing the organization, employee demographics, competency/skill mix, payroll expenditures, and
other workforce profiles to determine trends, Identify labor market effects, conduct scenario planning,
determine bench strength for succession planning, quantify the costs of organizational activities, and
forecast the structure and needs of the organization in future yean. Includes factoring In retirement,
attrition, cycle time to fill positions, training costs, training capacity, and similar factors. Cost projections
are provided across multiple years. Utilizes workforce behavior profiles to project key events across
multiple years and the resulting Impact 90,000 to 100,000 per budgeted FTE
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Manufacturer  SIN Description Part # GSA Price
Avue 595-21 Avue ES Base- Do It Yourself 38-4460 S 357.70
Avue 595-21 Avue ES Lite- Do it Yourself 38-4461 S 894.25
Avue 595-21 Avue ES Recruiter- Do it Yourself 38-4462 S 1,788.48
Avue 595-21 Avue ES Staffing- Do it Yourself 38-4463 S 1,788.48
Avue 595-21 Avue ES Pro (Staffing)- Do it Yourself 38-4464 S 3,576.95
Avue 595-21 Avue ES Class- Do it Yourself 38-4465 S 1,192.31
Avue 595-21 Avue ES Pro (Class)- Do it Yourself 38-4466 S 1,788.48
Avue 595-21 Avue ES Power User- Do it Yourself; per document and posting package 38-4467 S 3,875.04
Avue 595-21 Access Fee- DIFM Regular Service Price, per registrant 38-4468 S 1,192.31
Avue 595-21 Avue ES Lite- DIFM Regular Service Price 38-4469 S 1,192.31
Avue 595-21 Avue ES Recruiter- DIFM Regular Service Price 38-4470 S 2,384.64
Avue 595-21 Avue ES Staffing- DIFM Regular Service Price 38-4471 S 2,384.64
Avue 595-21 Avue ES Pro (Staffing)- DIFM Regular Service Price 38-4472 S 4,173.11
Avue 595-21 Avue ES Class- DIFM Regular Service Price 38-4473 S 1,788.48
Avue 595-21 Avue ES Pro (Class)- DIFM Regular Service Price 38-4474 S 2,384.64
Avue 595-21 Avue ES Power User- DIFM Regular Service Price; per document and posting package 38-4475 S 4,769.29
Avue 595-21 Access Fee- DIFM Express Service Price, per registrant 38-4476 S 1,192.31
Avue 595-21 Avue ES Lite- DIFM Express Service Price 38-4477 S 1,490.39
Avue 595-21 Avue ES Recruiter- DIFM Express Service Price 38-4478 S 2,980.81
Avue 595-21 Avue ES Staffing- DIFM Express Service Price 38-4479 S 2,980.81
Avue 595-21 Avue ES Pro (Staffing)- DIFM Express Service Price 38-4480 S 4,769.29
Avue 595-21 Avue ES Class- DIFM Express Service Price 38-4481 S 2,384.64
Avue 595-21 Avue ES Pro (Class)- DIFM Express Service Price 38-4482 S 2,980.81
Avue 595-21 Avue ES Power User- DIFM Express Service Price; per document and posting package 38-4483 S 5,365.44
Avue 595-21 Avue ES Lite- Upgrade Price- Template Vacancy Announcement 38-4484 S 298.09
Avue 595-21 Avue ES Lite- Upgrade Price- Access to the KSAs and Competencies Library 38-4485 S 298.09
Avue ES Lite- Upgrade Price- Online Search, add, and edit of announcements by pay plan, series, title, and
Avue 595-21 grade 38-4486 S 298.09
Avue 595-21 Avue ES Lite- DIFM Supplemental Services Price- Custom Text Edits 38-4487 S 238.46
Avue 595-21 Avue ES Lite- DIFM Supplemental Services Price- Applicant review, sorting, rating, and ranking 38-4488 S 596.16
Avue 595-21 Avue ES Recruiter- Upgrade Price 38-4489 S 596.16
Avue 595-21 Avue ES Recruiter- DIFM Supplemental Services Price- Provide custom reports for EEO Data 38-4490 S 596.16
Avue 595-21 Avue ES Recruiter- DIFM Supplemental Services Price- Provide MD715 Report Data 38-4491 S 596.16
Avue ES Staffing- Upgrade Price- Access to the crediting plan, with abilitiy to search, add, and edit by pay
Avue 595-21 plan, series, title and grade 38-4492 S 298.09
Avue ES Staffing- Upgrade Price- Search, add and edit Job Analysis Worksheet by pay plan, series, title
Avue 595-21 and grade 38-4493 S 298.09
Avue ES Staffing- Upgrade Price- Search, add and edit Interview Guide Library by Pay plan, series, title,
Avue 595-21 and grade 38-4494 S 298.09
Avue 595-21 Avue ES Staffing- DIFM Supplemental Serivces Price 38-4495 S 298.09
Avue 595-21 Avue ES Class- Upgrade Price- Automated FLSA Execmption determination 38-4496 S 298.09
Avue 595-21 Avue ES Class- Upgrade Price- Supporting Evaluation Statements 38-4497 S 298.09
Avue 595-21 Avue ES Class- Upgrade Price- OF-8 Cover Sheet fillable forms 38-4498 S 298.09
Avue 595-21 Avue ES Class- Upgrade Price- Companion performance elements and standards 38-4499 S 298.09
Avue 595-21 Avue ES Class- DIFM Supplemental Services Price 38-4500 S 298.09
Avue ES Power User- DIFM Supplemental Services Price- Customized position management reports (per
Avue 595-21 report) 38-4501 S 596.16
Avue ES Power User- DIFM Supplemental Services Price- Customized staffing, recruiting, applicant,
Avue 595-21 reporting (per report) 38-4502 S 596.16
Avue 595-21 Avue ES Power User- DIFM Supplemental Services Price- Help Desk Services for Applicants 38-4503 S 596.16
CareerBuilder ~ 595-21 Priority Job Posting (DMA) Job Tier 1 (Price Per Posting) 35-3000 S 380.91
CareerBuilder ~ 595-21 Priority Job Posting (DMA) Job Tier 2-3 (Price Per Posting) 35-3005 S 354.55
CareerBuilder ~ 595-21 Priority Job Posting (DMA) Job Tier 4-5 (Price Per Posting) 35-3010 S 318.18
CareerBuilder ~ 595-21 Priority Job Posting (DMA) Job Tier 6-11 (Price Per Posting) 35-3015 S 309.09
CareerBuilder ~ 595-21 Priority Job Posting (DMA) Job Tier 12-17 (Price Per Posting) 35-3020 S 295.45
CareerBuilder ~ 595-21 Priority Job Posting (DMA) Job Tier 18-24 (Price Per Posting) 35-3025 S 263.64
CareerBuilder ~ 595-21 Priority Job Posting (DMA) Job Tier 25-49 (Price Per Posting) 35-3030 S 218.18
CareerBuilder ~ 595-21 Priority Job Posting (DMA) Job Tier 50-60 (Price Per Posting) 35-3035 S 160.00
CareerBuilder ~ 595-21 Priority Job Posting (DMA) Job Tier 61-100 (Price Per Posting) 35-3040 S 134.55
CareerBuilder ~ 595-21 Priority Job Posting (DMA) Job Tier 101-200 (Price Per Posting) 35-3045 S 124.55
CareerBuilder ~ 595-21 Priority Job Posting (DMA) Job Tier 201-300 (Price Per Posting) 35-3050 S 110.00
CareerBuilder ~ 595-21 Priority Job Posting (DMA) Job Tier 301-600 (Price Per Posting) 35-3055 S 100.00
CareerBuilder ~ 595-21 Priority Job Posting (DMA) Job Tier 601-900 (Price Per Posting) 35-3060 S 90.91
CareerBuilder ~ 595-21 Priority Job Posting (DMA) Job Tier 901-1,500 (Price Per Posting) 35-3065 S 80.00
CareerBuilder ~ 595-21 Priority Job Posting (DMA) Job Tier 1,501-2,500 (Price Per Posting) 35-3070 S 74.55
CareerBuilder ~ 595-21 Priority Job Posting (DMA) Job Tier 2,501-5,000 (Price Per Posting) 35-3075 S 63.64
CareerBuilder ~ 595-21 Priority Job Posting (DMA) Job Tier 5,001-7,500 (Price Per Posting) 35-3080 S 60.00
CareerBuilder ~ 595-21 Priority Job Posting (DMA) Job Tier 7,501-10,000 (Price Per Posting) 35-3085 S 54.55
CareerBuilder ~ 595-21 Priority Job Posting (DMA) Job Tier 10,001-15,000 (Price Per Posting) 35-3090 S 50.00
CareerBuilder ~ 595-21 National Posting 1 Posting Per Month (Price Per Posting) 35-3095 S 22,727.27
CareerBuilder ~ 595-21 Cross Posting 1 month Subscription (Price for Account) 35-3100 S 227.27
CareerBuilder ~ 595-21 Cross Posting Annual Subscription (Price for Account) 35-3105 S 2,045.45
CareerBuilder ~ 595-21 Job Logo (Price Per Posting) 35-3110 S 45.45
CareerBuilder ~ 595-21 Regional Posting Midwest 1 Posting Per Month 35-3115 S 8,181.82
CareerBuilder ~ 595-21 Regional Posting Northeast 1 Posting Per Month 35-3120 S 8,181.82



Manufacturer  SIN Description Part # GSA Price
CareerBuilder ~ 595-21 Regional Posting Southeast 1 Posting Per Month 35-3125 S 8,181.82
CareerBuilder ~ 595-21 Regional Posting Northwest 1 Posting Per Month 35-3130 S 8,181.82
CareerBuilder ~ 595-21 Regional Posting Southwest 1 Posting Per Month 35-3135 S 8,181.82
CareerBuilder ~ 595-21 State Posting Tier 1 (CA,FL,IL,TX) (Price Per Posting) 35-3140 S 3,818.18
CareerBuilder ~ 595-21 State Posting Tier 2 (AZ,M,NC,VA) (Price Per Posting) 35-3145 S 3,181.82
CareerBuilder ~ 595-21 State Posting Tier 3 (CO,GA,IN,KS,MA,NY,OH,TN,WA) (Price Per Posting) 35-3150 S 2,727.27
CareerBuilder ~ 595-21 State Posting Tier 4 (AL,KY,LA,MO,NJ,NV,0K,OR,PA,WI) (Price Per Posting) 35-3155 S 2,272.73
CareerBuilder 595-21 State Posting Tier 5 (AK,AR,CT,IA,ID,MDMS,MT,MN,NE,NH,NM,SC,SD,UT,WV 35-3160 S 1,818.18
CareerBuilder ~ 595-21 State Posting Tier 6 (DC,DE,HI,ME,ND,RI,VT,WY) (Price Per Posting) 35-3165 S 1,090.91
CareerBuilder ~ 595-21 National Enterprise Resume Database 2 Category 1 Month Subscription 35-3170 S 1,264.55
CareerBuilder ~ 595-21 National Enterprise Resume Database 2 Category 1 Month Subscription - Additional Seat 35-3175 S 363.64
CareerBuilder ~ 595-21 National Enterprise Resume Database 2 Category 3 Month Subscription 35-3180 S 2,655.45
CareerBuilder ~ 595-21 National Enterprise Resume Database 2 Category 3 Month Subscription - Additional Seat 35-3185 S 1,090.91
CareerBuilder ~ 595-21 National Enterprise Resume Database 2 Category 6 Month Subscription 35-3190 S 4,310.00
CareerBuilder ~ 595-21 National Enterprise Resume Database 2 Category 6 Month Subscription - Additional Seat 35-3195 S 2,181.82
CareerBuilder ~ 595-21 National Enterprise Resume Database 2 Category 12 Month Subscription 35-3200 S 6,070.00
CareerBuilder ~ 595-21 National Enterprise Resume Database 2 Category 12 Month Subscription - Additional Seat 35-3205 S 4,363.64
CareerBuilder ~ 595-21 National Enterprise Resume Database 4 Category 1 Month Subscription 35-3210 S 1,556.36
CareerBuilder ~ 595-21 National Enterprise Resume Database 4 Category 1 Month Subscription - Additional Seat 35-3215 S 363.64
CareerBuilder ~ 595-21 National Enterprise Resume Database 4 Category 3 Month Subscription 35-3220 S 3,268.18
CareerBuilder ~ 595-21 National Enterprise Resume Database 4 Category 3 Month Subscription - Additional Seat 35-3225 S 1,090.91
CareerBuilder ~ 595-21 National Enterprise Resume Database 4 Category 6 Month Subscription 35-3230 S 5,304.55
CareerBuilder ~ 595-21 National Enterprise Resume Database 4 Category 6 Month Subscription - Additional Seat 35-3235 S 2,181.82
CareerBuilder ~ 595-21 National Enterprise Resume Database 4 Category 14 Month Subscription 35-3240 S 7,470.91
CareerBuilder ~ 595-21 National Enterprise Resume Database 4 Category 14 Month Subscription - Additional Seat 35-3245 S 4,363.64
CareerBuilder ~ 595-21 National Enterprise Resume Database All Category 1 Month Subscription 35-3250 S 2,334.55
CareerBuilder ~ 595-21 National Enterprise Resume Database All Category 1 Month Subscription - Additional Seat 35-3255 S 363.64
CareerBuilder ~ 595-21 National Enterprise Resume Database All Category 3 Month Subscription 35-3260 S 4,341.82
CareerBuilder ~ 595-21 National Enterprise Resume Database All Category 3 Month Subscription - Additional Seat 35-3265 S 1,090.91
CareerBuilder ~ 595-21 National Enterprise Resume Database All Category 6 Month Subscription 35-3270 S 7,047.27
CareerBuilder ~ 595-21 National Enterprise Resume Database All Category 6 Month Subscription - Additional Seat 35-3275 S 2,181.82
CareerBuilder ~ 595-21 National Enterprise Resume Database All Category 12 Month Subscription 35-3280 S 8,684.55
CareerBuilder ~ 595-21 National Enterprise Resume Database All Category 12 Month Subscription - Additional Seat 35-3285 S 4,363.64
CareerBuilder ~ 595-21 Regional Enterprise Resume Database 2 Category 1 Month Subscription 35-3290 S 923.64
CareerBuilder ~ 595-21 Regional Enterprise Resume Database 2 Category 1 Month Subscription - Additional Seat 35-3295 S 363.64
CareerBuilder ~ 595-21 Regional Enterprise Resume Database 2 Category 3 Month Subscription 35-3300 S 1,940.00
CareerBuilder ~ 595-21 Regional Enterprise Resume Database 2 Category 3 Month Subscription - Additional Seat 35-3305 S 1,090.91
CareerBuilder ~ 595-21 Regional Enterprise Resume Database 2 Category 6 Month Subscription 35-3310 S 3,420.91
CareerBuilder ~ 595-21 Regional Enterprise Resume Database 2 Category 6 Month Subscription - Additional Seat 35-3315 S 2,181.82
CareerBuilder ~ 595-21 Regional Enterprise Resume Database 2 Category 12 Month Subscription 35-3320 S 4,433.64
CareerBuilder ~ 595-21 Regional Enterprise Resume Database 2 Category 12 Month Subscription - Additional Seat 35-3325 S 4,363.64
CareerBuilder ~ 595-21 Regional Enterprise Resume Database 4 Category 1 Month Subscription 35-3330 S 1,070.00
CareerBuilder ~ 595-21 Regional Enterprise Resume Database 4 Category 1 Month Subscription - Additional Seat 35-3335 S 363.64
CareerBuilder ~ 595-21 Regional Enterprise Resume Database 4 Category 3 Month Subscription 35-3340 S 2,247.27
CareerBuilder ~ 595-21 Regional Enterprise Resume Database 4 Category 3 Month Subscription - Additional Seat 35-3345 S 1,090.91
CareerBuilder ~ 595-21 Regional Enterprise Resume Database 4 Category 6 Month Subscription 35-3350 S 3,978.18
CareerBuilder ~ 595-21 Regional Enterprise Resume Database 4 Category 6 Month Subscription - Additional Seat 35-3355 S 2,181.82
CareerBuilder ~ 595-21 Regional Enterprise Resume Database 4 Category 14 Month Subscription 35-3360 S 5,136.36
CareerBuilder ~ 595-21 Regional Enterprise Resume Database 4 Category 14 Month Subscription - Additional Seat 35-3365 S 4,363.64
CareerBuilder ~ 595-21 Regional Enterprise Resume Database All Category 1 Month Subscription 35-3370 S 1,750.91
CareerBuilder ~ 595-21 Regional Enterprise Resume Database All Category 1 Month Subscription - Additional Seat 35-3375 S 363.64
CareerBuilder ~ 595-21 Regional Enterprise Resume Database All Category 3 Month Subscription 35-3380 S 3,256.36
CareerBuilder ~ 595-21 Regional Enterprise Resume Database All Category 3 Month Subscription - Additional Seat 35-3385 S 1,090.91
CareerBuilder ~ 595-21 Regional Enterprise Resume Database All Category 6 Month Subscription 35-3390 S 5,285.45
CareerBuilder ~ 595-21 Regional Enterprise Resume Database All Category 6 Month Subscription - Additional Seat 35-3395 S 2,181.82
CareerBuilder ~ 595-21 Regional Enterprise Resume Database All Category 12 Month Subscription 35-3400 S 6,513.64
CareerBuilder ~ 595-21 Regional Enterprise Resume Database All Category 12 Month Subscription - Additional Seat 35-3405 S 4,363.64
CareerBuilder ~ 595-21 DMA Enterprise Resume Database 2 Category 1 Month Subscription 35-3410 S 656.36
CareerBuilder ~ 595-21 DMA Enterprise Resume Database 2 Category 1 Month Subscription - Additional Seat 35-3415 S 363.64
CareerBuilder ~ 595-21 DMA Enterprise Resume Database 2 Category 3 Month Subscription 35-3420 S 1,378.18
CareerBuilder ~ 595-21 DMA Enterprise Resume Database 2 Category 3 Month Subscription - Additional Seat 35-3425 S 1,090.91
CareerBuilder ~ 595-21 DMA Enterprise Resume Database 2 Category 6 Month Subscription 35-3430 S 2,206.36
CareerBuilder ~ 595-21 DMA Enterprise Resume Database 2 Category 6 Month Subscription - Additional Seat 35-3435 S 2,181.82
CareerBuilder ~ 595-21 DMA Enterprise Resume Database 2 Category 12 Month Subscription 35-3440 S 3,150.91
CareerBuilder ~ 595-21 DMA Enterprise Resume Database 2 Category 12 Month Subscription - Additional Seat 35-3445 S 4,363.64
CareerBuilder ~ 595-21 DMA Enterprise Resume Database 4 Category 1 Month Subscription 35-3450 S 875.45
CareerBuilder ~ 595-21 DMA Enterprise Resume Database 4 Category 1 Month Subscription - Additional Seat 35-3455 S 363.64
CareerBuilder ~ 595-21 DMA Enterprise Resume Database 4 Category 3 Month Subscription 35-3460 S 1,838.18
CareerBuilder ~ 595-21 DMA Enterprise Resume Database 4 Category 3 Month Subscription - Additional Seat 35-3465 S 1,090.91
CareerBuilder ~ 595-21 DMA Enterprise Resume Database 4 Category 6 Month Subscription 35-3470 S 2,981.82
CareerBuilder ~ 595-21 DMA Enterprise Resume Database 4 Category 6 Month Subscription - Additional Seat 35-3475 S 2,181.82
CareerBuilder ~ 595-21 DMA Enterprise Resume Database 4 Category 14 Month Subscription 35-3480 S 4,201.82
CareerBuilder ~ 595-21 DMA Enterprise Resume Database 4 Category 14 Month Subscription - Additional Seat 35-3485 S 4,363.64
CareerBuilder ~ 595-21 DMA Enterprise Resume Database All Category 1 Month Subscription 35-3490 S 1,215.45
CareerBuilder ~ 595-21 DMA Enterprise Resume Database All Category 1 Month Subscription - Additional Seat 35-3495 S 363.64
CareerBuilder ~ 595-21 DMA Enterprise Resume Database All Category 3 Month Subscription 35-3500 S 2,260.91



Manufacturer  SIN Description Part # GSA Price

CareerBuilder ~ 595-21 DMA Enterprise Resume Database All Category 3 Month Subscription - Additional Seat 35-3505 S 1,090.91
CareerBuilder ~ 595-21 DMA Enterprise Resume Database All Category 6 Month Subscription 35-3510 S 3,670.00
CareerBuilder ~ 595-21 DMA Enterprise Resume Database All Category 6 Month Subscription - Additional Seat 35-3515 S 2,181.82
CareerBuilder ~ 595-21 DMA Enterprise Resume Database All Category 12 Month Subscription 35-3520 S 4,521.82
CareerBuilder ~ 595-21 DMA Enterprise Resume Database All Category 12 Month Subscription - Additional Seat 35-3525 S 4,363.64
CareerBuilder ~ 595-21 National Resume Database 2 Category 1 Month Subscription 35-3530 S 818.18
CareerBuilder ~ 595-21 National Resume Database 2 Category 3 Month Subscription 35-3535 S 2,272.73
CareerBuilder ~ 595-21 National Resume Database 2 Category 6 Month Subscription 35-3540 S 3,636.36
CareerBuilder ~ 595-21 National Resume Database 2 Category 12 Month Subscription 35-3545 S 5,272.73
CareerBuilder ~ 595-21 National Resume Database 4 Category 1 Month Subscription 35-3550 S 863.64
CareerBuilder ~ 595-21 National Resume Database 4 Category 3 Month Subscription 35-3555 S 2,363.64
CareerBuilder ~ 595-21 National Resume Database 4 Category 6 Month Subscription 35-3560 S 3,727.27
CareerBuilder ~ 595-21 National Resume Database 4 Category 14 Month Subscription 35-3565 S 5,363.64
CareerBuilder ~ 595-21 National Resume Database All Category 2 Weeks Subscription 35-3570 S 545.45
CareerBuilder ~ 595-21 National Resume Database All Category 1 Month Subscription 35-3575 S 909.09
CareerBuilder ~ 595-21 National Resume Database All Category 3 Month Subscription 35-3580 S 2,454.55
CareerBuilder ~ 595-21 National Resume Database All Category 6 Month Subscription 35-3585 S 3,818.18
CareerBuilder ~ 595-21 National Resume Database All Category 12 Month Subscription 35-3590 S 5,454.55
CareerBuilder ~ 595-21 Regional Resume Database 2 Category 1 Month Subscription 35-3595 S 636.36
CareerBuilder ~ 595-21 Regional Resume Database 2 Category 3 Month Subscription 35-3600 S 1,727.27
CareerBuilder ~ 595-21 Regional Resume Database 2 Category 6 Month Subscription 35-3605 S 3,090.91
CareerBuilder ~ 595-21 Regional Resume Database 2 Category 12 Month Subscription 35-3610 S 4,181.82
CareerBuilder ~ 595-21 Regional Resume Database 4 Category 1 Month Subscription 35-3615 S 681.82
CareerBuilder ~ 595-21 Regional Resume Database 4 Category 3 Month Subscription 35-3620 S 1,818.18
CareerBuilder ~ 595-21 Regional Resume Database 4 Category 6 Month Subscription 35-3625 S 3,181.82
CareerBuilder ~ 595-21 Regional Resume Database 4 Category 14 Month Subscription 35-3630 S 4,272.73
CareerBuilder ~ 595-21 Regional Resume Database All Category 1 Month Subscription 35-3635 S 727.27
CareerBuilder ~ 595-21 Regional Resume Database All Category 3 Month Subscription 35-3640 S 1,909.09
CareerBuilder ~ 595-21 Regional Resume Database All Category 6 Month Subscription 35-3645 S 3,272.73
CareerBuilder ~ 595-21 Regional Resume Database All Category 12 Month Subscription 35-3650 S 4,363.64
CareerBuilder ~ 595-21 DMA Resume Database 2 Category 1 Month Subscription 35-3655 S 500.00
CareerBuilder ~ 595-21 DMA Resume Database 2 Category 3 Month Subscription 35-3660 S 1,500.00
CareerBuilder ~ 595-21 DMA Resume Database 2 Category 6 Month Subscription 35-3665 S 2,818.18
CareerBuilder ~ 595-21 DMA Resume Database 2 Category 12 Month Subscription 35-3670 S 3,636.36
CareerBuilder ~ 595-21 DMA Resume Database 4 Category 1 Month Subscription 35-3675 S 545.45
CareerBuilder ~ 595-21 DMA Resume Database 4 Category 3 Month Subscription 35-3680 S 1,545.45
CareerBuilder ~ 595-21 DMA Resume Database 4 Category 6 Month Subscription 35-3685 S 2,909.09
CareerBuilder ~ 595-21 DMA Resume Database 4 Category 14 Month Subscription 35-3690 S 3,727.27
CareerBuilder ~ 595-21 DMA Resume Database All Category 1 Month Subscription 35-3695 S 590.91
CareerBuilder ~ 595-21 DMA Resume Database All Category 3 Month Subscription 35-3700 S 1,636.36
CareerBuilder ~ 595-21 DMA Resume Database All Category 6 Month Subscription 35-3705 S 3,000.00
CareerBuilder ~ 595-21 DMA Resume Database All Category 12 Month Subscription 35-3710 S 3,818.18
CareerBuilder ~ 595-21 OFCCP Job Application Data Store (1-7,500 Jobs) price per year 35-3715 S 218.18
CareerBuilder ~ 595-21 OFCCP RDB Data Capture - Price per seat per month 35-3720 S 18.18
CareerBuilder ~ 595-21 Vertical Featured Employer 1 Month 35-3725 S 2,727.27
CareerBuilder ~ 595-21 Vertical Featured Employer 3 Months 35-3730 S 6,363.64
CareerBuilder ~ 595-21 Vertical Featured Employer 12 Months 35-3735 S 22,727.27
CareerBuilder ~ 595-21 Featured Employer Plus 1 Month 35-3740 S 4,090.91
CareerBuilder ~ 595-21 Featured Employer Plus 3 Months 35-3745 S 10,000.00
CareerBuilder ~ 595-21 Featured Employer Plus 12 Months 35-3750 S 36,363.64
CareerBuilder ~ 595-21 Diversity Featured Employer 1 Month 35-3755 S 4,545.45
CareerBuilder ~ 595-21 Diversity Featured Employer 3 Months 35-3760 S 11,363.64
CareerBuilder ~ 595-21 Diversity Featured Employer 6 Months 35-3765 S 20,909.09
CareerBuilder ~ 595-21 Diversity Featured Employer 12 Months 35-3770 S 40,909.09
CareerBuilder 595-21 Integration Products Standard IVR 35-3795 S 22,727.27
CareerBuilder ~ 595-21 Integration Products Customized IVR 35-3800 S 31,818.18
CareerBuilder ~ 595-21 Video Branding Silver Package - Photo Video (Upfront invoice only, No monthly billing) 35-3820 S 4,545.45
CareerBuilder ~ 595-21 Video Branding Platinum Package - Video Commercial (Upfront invoice only, No monthly billing) 35-3825 S 10,909.09
CareerBuilder 595-21 Video Brand Hosting Less than 5 minutes 35-3830 S 909.09
CareerBuilder ~ 595-21 Video Brand Hosting Over 5 minutes 35-3835 S 1,363.64
CareerBuilder ~ 595-21 Jobs 1-500 Domains per Year, Price per domain 35-3900 S 909.09
CareerBuilder ~ 595-21 Recruitment Advertising Run of Site Price per Thousand 35-4000 S 3.18
CareerBuilder ~ 595-21 Recruitment Advertising Targeted by Geography Price per Thousand 35-4005 S 6.36
CareerBuilder ~ 595-21 Recruitment Advertising Targeted by Category Price per Thousand 35-4010 S 22.73
CareerBuilder ~ 595-21 Recruitment Advertising Targeted by Category and Geography Price per Thousand 35-4015 S 40.91
CareerBuilder ~ 595-21 Recruitment Advertising Diversity Nationwide Price per Thousand 35-4020 S 45.45
CareerBuilder ~ 595-21 Recruitment Advertising Diversity & Category & Geography Price per Thousand 35-4025 S 59.09
CareerBuilder ~ 595-21 Email Stand Alone Per Email, 2500 minimum (Upfront invoice only, No monthly billing) 35-4030 S 0.90
CareerBuilder ~ 595-21 Email Keyword Stand Alone Per Email, 2500 minimum (Upfront invoice only, No monthly billing) 35-4035 S 1.36
CareerBuilder ~ 595-21 Email Diversity Stand Alone Per Email, 2000 minimum (Upfront invoice only, No monthly billing) 35-4040 S 1.36
CareerBuilder ~ 595-21 Diversity Triple Targeted Banners 30 Days 35-4045 S 909.09
CareerBuilder 595-21 Career Site Hosting Per Year 35-4060 S 36,363.64
CareerBuilder ~ 595-21 CareerBuilder Campaign Site License - Monthly Subscription - Lower Tier - A Level 35-4520 S 450,000.00



Manufacturer  SIN Description Part # GSA Price
CareerBuilder ~ 595-21 CareerBuilder Campaign Site License - Monthly Subscription - Middle Tier - B Level 35-4525 S 900,000.00
CareerBuilder ~ 595-21 CareerBuilder Campaign Site License - Monthly Subscription - Upper Tier - C Level 35-4530 $  1,350,000.00
CareerBuilder ~ 595-21 CareerBuilder Recruiter Optimization - Monthly Subscription - Lower Tier - A Level 35-4535 S 450,000.00
CareerBuilder ~ 595-21 CareerBuilder Recruiter Optimization - Monthly Subscription - Middle Tier - B Level 35-4540 S 900,000.00
CareerBuilder ~ 595-21 CareerBuilder Recruiter Optimization - Monthly Subscription - Upper Tier - C Level 35-4545 S 1,350,000.00
CareerBuilder ~ 595-21 CareerBuilder Intelligence - Monthly Subscription - Lower Tier - A Level 35-4550 S 300,000.00
CareerBuilder ~ 595-21 CareerBuilder Intelligence - Monthly Subscription - Middle Tier - B Level 35-4555 S 400,000.00
CareerBuilder ~ 595-21 CareerBuilder Intelligence - Monthly Subscription - Upper Tier - C Level 35-4560 S 500,000.00
CareerBuilder ~ 595-21 CareerBuilder Market and Organizational Insight - Monthly Subscription - Lower Tier - A Level 35-4565 S 300,000.00
CareerBuilder ~ 595-21 CareerBuilder Market and Organizational Insight - Monthly Subscription - Middle Tier - B Level 35-4570 S 400,000.00
CareerBuilder ~ 595-21 CareerBuilder Market and Organizational Insight - Monthly Subscription - Upper Tier - C Level 35-4575 S 500,000.00
CareerBuilder ~ 595-21 Job Analysis & Design per job (5 job minimum) 35-4705 S 4,544.08
CareerBuilder ~ 595-21 Resume Screening Flex Pak Full-Time Recruiter 1 Month - up to 160 resumes screened/ day 35-4725 S 7,088.77
CareerBuilder ~ 595-21 Resume Screening Flex Pak Part-Time Recruiter (2 hours/ day) 1 Month - up to 40 resumes screened/ day 35-4730 S 2,181.16
Resume Screening & Phone Screening Flex Pak Full-Time Recruiter 1 Month - up to 80 resumes
CareerBuilder ~ 595-21 screened/day and up to 8 phone screens/day 35-4735 S 8,906.40
Resume Screening & Phone Screening Flex Pak Part-Time Recruiter 1 Month - up to 20 resumes
CareerBuilder ~ 595-21 screened/day and up to 2 phone screens/day 35-4740 S 2,726.45
CareerBuilder ~ 595-21 Design Services 35-4850 S 13,632.24
CareerBuilder ~ 595-21 Display Ad Design 35-4855 S 908.82
CareerBuilder ~ 595-21 E-Mail Template Design 35-4860 S 908.82
CareerBuilder ~ 595-21 Micro-Site Design Tier 1 - 1 page 35-4865 S 4,544.08
CareerBuilder 595-21 Micro-Site Design Tier 2 - 2 page 35-4870 S 7,270.53
CareerBuilder ~ 595-21 Micro-Site Design Tier 3 - 3 page 35-4875 S 9,088.16
CareerBuilder ~ 595-21 Custom Web-Site Design Tier 1 - 5 page 35-4880 S 27,264.48
CareerBuilder ~ 595-21 Custom Web-Site Design Tier 2 - 10 page 35-4885 S 45,440.81
CareerBuilder ~ 595-21 Custom Web-Site Design Tier 3 - 15 page 35-4890 S 63,617.13
CareerBuilder ~ 595-21 Source and Screen Management with Phone Screen Option 2 35-5110 S 10,227.38
CareerBuilder 595-21 Sourceing Services Option 1 35-5111 S 2,727.30
CareerBuilder ~ 595-21 Sourceing Services Option 2 35-5112 S 3,181.85
CareerBuilder ~ 595-21 Resume Screening up to 320 resumes visually screened/day 35-5113 S 6,363.70
CareerBuilder ~ 595-21 Resume Screening up to 160 resumes visually screened/day 35-5114 S 3,181.85
CareerBuilder ~ 595-21 Resume Screening up to 80 resumes visually screened/day 35-5115 S 1,590.93
Resume Screening and Phone Screening up to 100 resumes visually screened and up to 10 phone
CareerBuilder ~ 595-21 interviews/day 35-5116 S 7,727.35
Resume Screening and Phone Screening up to 50 resumes visually screened and up to 5 phone
CareerBuilder ~ 595-21 interviews/day 35-5117 S 3,863.68
Resume Screening and Phone Screening up to 25 resumes visually screened and up to 2 phone
CareerBuilder ~ 595-21 interviews/day 35-5118 S 1,931.84
CareerBuilder ~ 595-21 Sologig Profile Database 1 Month 35-5119 S 1,167.28
CareerBuilder ~ 595-21 Sologig Profile Database 3 Month 35-5120 S 2,170.93
CareerBuilder ~ 595-21 Sologig Profile Database 6 Month 35-5121 S 3,523.67
CareerBuilder ~ 595-21 Sologig Profile Database 12 Month 35-5122 S 4,341.86
CareerBuilder ~ 595-21 Sologig Profile Database 1 Month Additional Seat 35-5123 S 181.82
CareerBuilder ~ 595-21 Sologig Profile Database 3 Month Additional Seat 35-5124 S 272.73
CareerBuilder ~ 595-21 Sologig Profile Database 6 Month Additional Seat 35-5125 S 1,090.92
CareerBuilder ~ 595-21 Sologig Profile Database 12 Month Additional Seat 35-5126 S 2,181.84
CareerBuilder ~ 595-21 Targeted Featured Employer Per Month 35-5127 S 1,363.65
CareerBuilder 595-21 Recruitment emails 400-5000 Per email 35-5128 S 0.91
CareerBuilder ~ 595-21 Recruitment emails 5001-20000 Per email 35-5129 S 0.77
CareerBuilder 595-21 Recruitment emails 20001-45000 Per email 35-5130 S 0.64
CareerBuilder ~ 595-21 Recruitment emails 45001-60000 Per email 35-5131 S 0.50
CareerBuilder 595-21 Recruitment emails 60000+ Per email 35-5132 S 0.36
CareerBuilder ~ 595-21 Consumer Emails (Per Email) 35-5134 S 0.09
CareerBuilder ~ 595-21 Company Profile 1-60 jobs 35-7500 S 2,181.88
CareerBuilder ~ 595-21 Company Profile 61-300 jobs 35-7501 S 2,727.36
CareerBuilder ~ 595-21 Company Profile 301-900 jobs 35-7502 S 3,272.83
CareerBuilder ~ 595-21 Company Profile 901-1500 jobs 35-7503 S 3,818.30
CareerBuilder ~ 595-21 Miracle Workers Company Profile 1-60 jobs 35-4937 S 2,181.88
CareerBuilder ~ 595-21 Miracle Workers Company Profile 61-300 jobs 35-4938 S 2,727.36
CareerBuilder ~ 595-21 Miracle Workers Company Profile 301-900 jobs 35-4939 S 3,272.83
CareerBuilder ~ 595-21 Miracle Workers Company Profile 900-1500 jobs 35-4940 S 3,818.30
CareerBuilder 595-21 Standard Job Branding 20-60 35-4949 S 3,636.47
CareerBuilder ~ 595-21 Standard Job Branding 61-300 35-4950 S 4,545.59
CareerBuilder 595-21 Standard Job Branding 301-900 35-4951 S 8,636.62
CareerBuilder ~ 595-21 Standard Job Branding 900-1,500 35-4952 S 10,909.42
CareerBuilder ~ 595-21 Standard Job Branding 1,501-2,500 35-4953 S 13,636.78
CareerBuilder ~ 595-21 Standard Job Branding 2,501-5,000 35-4954 S 17,273.25
CareerBuilder ~ 595-21 Standard Job Branding 5,001-10,000 35-4955 S 20,000.60
CareerBuilder ~ 595-21 Standard Job Branding 10,000+ 35-4956 S 25,455.31
CareerBuilder ~ 595-21 Applicant Experience Quantity 1 Price per Posting 35-4960 S 27.18
CareerBuilder ~ 595-21 Applicant Experience Quantity 2-3 Price per Posting 35-4961 S 25.00
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CareerBuilder ~ 595-21 Applicant Experience Quantity 4-5 Price per Posting 35-4962 S 22.27
CareerBuilder ~ 595-21 Applicant Experience Quantity 6-11 Price per Posting 35-4963 S 19.09
CareerBuilder ~ 595-21 Applicant Experience Quantity 12-17 Price per Posting 35-4964 S 15.91
CareerBuilder ~ 595-21 Applicant Experience Quantity 18-24 Price per Posting 35-4965 S 12.73
CareerBuilder ~ 595-21 Applicant Experience Quantity 25-49 Price per Posting 35-4966 S 8.73
CareerBuilder ~ 595-21 Applicant Experience Quantity 50-60 Price per Posting 35-4967 S 6.45
CareerBuilder ~ 595-21 Personified: Tier A 35-4970 S 9,091.18
CareerBuilder 595-21 Personified: Tier B 35-4971 S 22,727.96
CareerBuilder ~ 595-21 Personified: Tier C 35-4972 S 90,911.84
CareerBuilder ~ 595-21 Niche Site Priority Job Posting Job Tier 1 (Price Per Posting) 35-5002 S 271.83
CareerBuilder ~ 595-21 Niche Site Priority Job Posting Job Tier 2-3 (Price Per Posting) 35-5003 S 250.01
CareerBuilder ~ 595-21 Niche Site Priority Job Posting Job Tier 4-5 (Price Per Posting) 35-5004 S 222.73
CareerBuilder ~ 595-21 Niche Site Priority Job Posting Job Tier 6-11 (Price Per Posting) 35-5005 S 190.91
CareerBuilder ~ 595-21 Niche Site Priority Job Posting Job Tier 12-17 (Price Per Posting) 35-5006 S 159.10
CareerBuilder ~ 595-21 Niche Site Priority Job Posting Job Tier 18-24 (Price Per Posting) 35-5007 S 127.28
CareerBuilder ~ 595-21 Niche Site Priority Job Posting Job Tier 25-49 (Price Per Posting) 35-5008 S 87.28
CareerBuilder ~ 595-21 Niche Site Priority Job Posting Job Tier 50-60 (Price Per Posting) 35-5009 S 64.55
CareerBuilder ~ 595-21 Niche Site Priority Job Posting Job Tier 61-100 (Price Per Posting) 35-5010 S 53.64
CareerBuilder ~ 595-21 Niche Site Priority Job Posting Job Tier 101-200 (Price Per Posting) 35-5011 S 50.91
CareerBuilder ~ 595-21 Niche Site Priority Job Posting Job Tier 201-300 (Price Per Posting) 35-5012 S 44.55
CareerBuilder ~ 595-21 Niche Site Priority Job Posting Job Tier 301-600 (Price Per Posting) 35-5013 S 40.00
CareerBuilder ~ 595-21 Niche Site Priority Job Posting Job Tier 601-900 (Price Per Posting) 35-5014 S 36.36
CareerBuilder ~ 595-21 Niche Site Priority Job Posting Job Tier 901-1500 (Price Per Posting) 35-5015 S 31.82
CareerBuilder ~ 595-21 Niche Site Priority Job Posting Job Tier 1501-2500 (Price Per Posting) 35-5016 S 30.91
CareerBuilder ~ 595-21 Niche Site Priority Job Posting Job Tier 2501-5000 (Price Per Posting) 35-5017 S 26.36
CareerBuilder 595-21 Niche Site Video Products: Basic Video 0-60 35-5043 S 2,727.36
CareerBuilder ~ 595-21 Niche Site Video Products: Basic Video 61-300 35-5044 S 3,181.91
CareerBuilder 595-21 Niche Site Video Products: Basic Video 301-900 35-5045 S 3,636.47
CareerBuilder ~ 595-21 Niche Site Video Products: Basic Video 901-1500 35-5046 S 4,091.03
CareerBuilder 595-21 Niche Site Video Products: Basic Video 1501-2500 35-5047 S 4,545.59
CareerBuilder ~ 595-21 Niche Site Video Products: Basic Video 2501-5000 35-5048 S 5,000.15
CareerBuilder 595-21 Niche Site Video Products: Basic Video 5001-10000 35-5049 S 5,454.71
CareerBuilder ~ 595-21 Niche Site Video Products: Basic Video 10000+ 35-5050 S 5,909.27
CareerBuilder 595-21 Niche Site Video Products: Standard Video 0-60 35-5051 S 5,000.15
CareerBuilder ~ 595-21 Niche Site Video Products: Standard Video 61-300 35-5052 S 5,909.27
CareerBuilder 595-21 Niche Site Video Products: Standard Video 301-900 35-5053 S 6,818.39
CareerBuilder ~ 595-21 Niche Site Video Products: Standard Video 901-1500 35-5054 S 7,727.51
CareerBuilder 595-21 Niche Site Video Products: Standard Video 1501-2500 35-5055 S 8,636.62
CareerBuilder ~ 595-21 Niche Site Video Products: Standard Video 2501-5000 35-5056 S 9,545.74
CareerBuilder 595-21 Niche Site Video Products: Standard Video 5001-10000 35-5057 S 10,454.86
CareerBuilder ~ 595-21 Fastrack Option 1 35-5107 S 6,818.39
CareerBuilder 595-21 Fastrack Option 2 35-5108 S 13,636.78
CareerBuilder ~ 595-21 Company Profile 1500-2500 jobs 35-7589 S 4,363.77
CareerBuilder ~ 595-21 Company Profile 2501-5000 jobs 35-7890 S 4,909.24
CareerBuilder ~ 595-21 Company Profile 5001-10000 jobs 35-7891 S 5,454.71
CareerBuilder ~ 595-21 Company Profile 10001+ jobs 35-7504 S 6,000.18
CareerBuilder ~ 595-21 Miracle Workers Company Profile 1501-2500 jobs 35-7505 S 4,363.77
CareerBuilder ~ 595-21 Miracle Workers Company Profile 2501-5000 jobs 35-7506 S 4,909.24
CareerBuilder ~ 595-21 Miracle Workers Company Profile 5001-10000 jobs 35-7507 S 5,454.71
CareerBuilder ~ 595-21 Miracle Workers Company Profile 10001+ jobs 35-7508 S 6,000.18
CareerBuilder ~ 595-21 Talent Driver Custom Media Campaign - 1 month 35-7509 S 4,545.59
CareerBuilder ~ 595-21 Job Enhancement 1-25 (per job enhancement) 35-7510 S 182.50
CareerBuilder ~ 595-21 Job Enhancement 26-40 (per job enhancement) 35-7511 S 173.32
CareerBuilder ~ 595-21 Job Enhancement 41-200 (per job enhancement) 35-7512 S 159.57
CareerBuilder ~ 595-21 Job Enhancement 201-400 (per job enhancement) 35-7513 S 136.37
CareerBuilder ~ 595-21 Job Enhancement 401-600 (per job enhancement) 35-7514 S 90.00
CareerBuilder ~ 595-21 Post n Attract 1-50 jobs 35-7515 S 1,581.87
CareerBuilder 595-21 Post n Attract 51-100 jobs 35-7516 S 3,272.83
CareerBuilder ~ 595-21 Post n Attract 101-150 jobs 35-7517 S 6,363.83
CareerBuilder 595-21 Post n Attract 151-250 jobs 35-7518 S 9,091.18
CareerBuilder ~ 595-21 Post n Attract 251-500+ jobs 35-7519 S 15,000.45
CareerBuilder 595-21 Talent Network Option 1 35-7520 S 45,455.92
CareerBuilder ~ 595-21 Talent Network Option 2 35-7521 S 118,185.39
CareerBuilder 595-21 Compensation Portal - unlimited seats 35-7522 S 34,091.94
CareerBuilder ~ 595-21 SalaryBuilder - unlimited seats 35-7523 S 22,727.96
CareerBuilder ~ 595-21 Supply & Demand + Compensation Portals (bundled) -unlimited 35-7524 S 51,137.91
CareerBuilder ~ 595-21 Supply & Demand Portal -1 seat 35-7525 S 4,545.59
CareerBuilder ~ 595-21 Supply & Demand Portal -5 seats 35-7526 S 16,364.13
CareerBuilder ~ 595-21 Supply & Demand Portal -10 seats 35-7527 S 23,182.52
CareerBuilder ~ 595-21 Supply & Demand Portal -25 seats 35-7528 S 54,547.10
CareerBuilder ~ 595-21 Supply & Demand Portal -50 seats 35-7529 S 86,366.25
CareerBuilder ~ 595-21 Supply & Demand Portal -100 seats 35-7530 S 181,823.68
CareerBuilder ~ 595-21 EMSI Analyst - 1 seat 35-7531 S 13,636.78
CareerBuilder 595-21 EMSI Analyst - 5 seats 35-7532 S 45,455.92
CareerBuilder ~ 595-21 EMSI Analyst - 10 seats 35-7533 S 77,729.62
CareerBuilder 595-21 EMSI Analyst - 25 seats 35-7534 S 176,141.69
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CareerBuilder 595-21 EMSI Analyst - 50 seats 35-7535 S 329,100.86
CareerBuilder ~ 595-21 EMSI Analyst - 100 seats 35-7536 S 636,382.87
CareerBuilder ~ 595-21 Workforce Analyst Package (EMSI+ S&D) - 1 seat 35-7537 S 15,909.57
CareerBuilder ~ 595-21 Workforce Analyst Package (EMSI+ S&D) - 5 seats 35-7538 S 56,365.34
CareerBuilder ~ 595-21 Workforce Analyst Package (EMSI+ S&D) - 10 seats 35-7539 S 96,366.55
CareerBuilder ~ 595-21 Workforce Analyst Package (EMSI+ S&D) - 25 seats 35-7540 S 218,188.41
CareerBuilder ~ 595-21 Workforce Analyst Package (EMSI+ S&D) - 50 seats 35-7541 S 409,103.27
CareerBuilder ~ 595-21 Workforce Analyst Package (EMSI+ S&D) - 50 seats 35-7542 S 781,841.81
CareerBuilder ~ 595-21 Custom Market Analysis Report 35-7543 S 2,727.36
CareerBuilder ~ 595-21 Custom Supply & Demand Report 35-7544 S 2,727.36
CareerBuilder ~ 595-21 Custom Consulting IT integration (per hour)-- Level 1 35-7545 S 68.18
CareerBuilder ~ 595-21 Custom Consulting IT integration (per hour)-- Level 2 35-7546 S 81.82
CareerBuilder ~ 595-21 Custom Consulting IT integration (per hour)-- Level 3 35-7547 S 136.37
CareerBuilder ~ 595-21 Custom Consulting IT integration (per hour)-- Level 4 35-7548 S 227.28
CareerBuilder ~ 595-21 Custom Consulting IT integration (per hour)-- Level 5 35-7549 S 340.92
CareerBuilder ~ 595-21 Custom Training and Support (per hour)-- Level 1 35-7550 S 45.46
CareerBuilder ~ 595-21 Custom Training and Support (per hour)-- Level 2 35-7551 S 72.73
CareerBuilder ~ 595-21 Custom Training and Support (per hour)-- Level 3 35-7552 S 109.09
CareerBuilder ~ 595-21 Custom Training and Support (per hour)-- Level 4 35-7553 S 163.64
CareerBuilder ~ 595-21 Custom Training and Support (per hour)-- Level 5 35-7554 S 204.55
CareerBuilder ~ 595-21 Military Times Cross posting (per month) 35-7555 S 2,727.36
CareerBuilder ~ 595-21 Mid-Market Talent Network 35-7556 S 45,455.92
CareerBuilder 595-21 Enterprise Talent Network 35-7557 S 118,185.39
CareerBuilder ~ 595-21 Luceo / CB1 Premium User License 1 user / per month 35-7558 S 181.82
CareerBuilder ~ 595-21 Luceo / CB1 Premium User License 2 users / per month 35-7559 S 136.37
CareerBuilder ~ 595-21 Luceo / CB1 Premium User License 3-4 users / per month 35-7560 S 113.64
CareerBuilder ~ 595-21 Luceo / CB1 Premium User License 5-7 users / per month 35-7561 S 104.55
CareerBuilder ~ 595-21 Luceo / CB1 Premium User License 8-11 users / per month 35-7562 S 90.91
CareerBuilder ~ 595-21 Luceo / CB1 Premium User License 12+ users / per month 35-7563 S 86.37
CareerBuilder ~ 595-21 Luceo / CB1 Implementation- basic 35-7564 S 909.12
CareerBuilder ~ 595-21 Luceo / CB1 Implementation- standard 35-7565 S 2,272.80
CareerBuilder ~ 595-21 Luceo / CB1 Implementation- premium 35-7566 S 4,545.59
CareerBuilder ~ 595-21 Luceo / CB1 data transfer 35-7567 S 4,545.59
CareerBuilder ~ 595-21 Luceo / CB1 mobile 35-7568 S 1,545.50
CareerBuilder ~ 595-21 Luceo /CB1 Project Management per hour 35-7569 S 136.37
CareerBuilder ~ 595-21 Luceo / CB1 development hours per hour 35-7570 S 181.82
CareerBuilder ~ 595-21 Broadbean Job Aggregation up to 25 jobs per month 35-7571 S 5,727.45
CareerBuilder ~ 595-21 Broadbean Job Aggregation up to 50 jobs per month 35-7572 S 10,691.23
CareerBuilder ~ 595-21 Broadbean Job Aggregation up to 100 jobs per month 35-7573 S 19,855.15
CareerBuilder ~ 595-21 Broadbean Job Aggregation up to 200 jobs per month 35-7574 S 35,128.33
CareerBuilder ~ 595-21 Broadbean Job Aggregation up to 350 jobs per month 35-7575 S 53,456.16
CareerBuilder ~ 595-21 Broadbean College Job Aggregation up to 25 jobs per month 35-7576 S 3,545.56
CareerBuilder ~ 595-21 Broadbean College Job Aggregation up to 50 jobs per month 35-7577 S 6,545.65
CareerBuilder ~ 595-21 Broadbean College Job Aggregation up to 100 jobs per month 35-7578 S 12,000.36
CareerBuilder ~ 595-21 Broadbean College Job Aggregation up to 200 jobs per month 35-7579 S 21,273.37
CareerBuilder ~ 595-21 Broadbean College Job Aggregation up to 350 jobs per month 35-7580 S 32,546.44
CareerBuilder ~ 595-21 Broadbean OFCCP Compliance package - large 35-7581 S 4,541.05
CareerBuilder ~ 595-21 Broadbean OFCCP Compliance package - small 35-7582 S 13,632.23
CareerBuilder 595-21 Broadbean Resume Search 20 users 35-7583 S 5,181.97
CareerBuilder ~ 595-21 Broadbean Resume Search 50 users 35-7584 S 10,936.69
CareerBuilder 595-21 Broadbean Resume Search 100 users 35-7585 S 19,146.03
CareerBuilder ~ 595-21 Broadbean Big Data Analytics Suite small 35-7586 S 22,727.96
CareerBuilder ~ 595-21 Broadbean Big Data Analytics Suite medium 35-7587 S 45,455.92
CareerBuilder ~ 595-21 Broadbean Big Data Analytics Suite large 35-7588 S 90,911.84



	Sheet1

